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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019
The Trustee’s Report

Introduction

This repart relates to the operation of The Oracle UK Pension Plan (“the Plan”) during the year ended
31 May 2019. The Investment Report on pages 38 to 39 forms part of this report.

Full details of the Plan’s benefits can be found in the Plan’s Trust Deed and Rules as amended from time
to time. The Fourth Definitive Trust Deed is available at myoraclepension.com. Copies of individual
benefit statements are available on request. These, and any other enquiries about the Plan, should be
referred to the Plan Secretary at the address shown on page 5.

The Plan was significantly restructured with effect from 1 June 2004, with a revised contribution and
benefit structure for membership after that date. Contributions paid after 31 May 2004 are referred to
as Section 2 contributions. Contributions prior to 1 June 2004 are referred to as Section 1 contributions.

Prior to 31 May 2004, the Plan operated on a money purchase basis, subject to a Pensions Underpin,
whereby part of Section 1 contributions are compared with the value of a defined benefit and the
greater amount paid. The Trustees' Reserve Fund (from which the underpin is funded) is referred to as
the Final Salary Section Underpin Reserve in this Annual Report.

From 1 June 2004 the Plan became a pure money purchase plan and ceased to be contacted-out from
this date. Contributions were paid into each Member's Account and invested on the direction of the
member, from a range of investments selected by the Trustee. The balance of the Member's Account
is applied to provide benefits at retirement.

Benefit accrual under the Plan ceased with effect from 31 December 2010 which resulted in the cessation
of:

¢ The payment of all Money Purchase contributions to Section 2 of the Plan;
¢ The provision of insured death in service dependants pension benefits;
e The provision of insured life assurance lump sum benefits

A group personal pension plan was put in place to receive contributions from 1 January 2011 and to
provide life assurance benefits.

The Pensions Underpin for those members who remain in employment with Oracle Corporation UK
Limited (the “Employer”) remains linked to their current Pensionable Salary, unless they opt out.

Management of the Plan

The names of the Trustee of the Plan who served during the year and those serving at the date of
approval of this report is as follows:

Name Nominated/appointed by

Dalriada Trustees Limited (represented Independent Trustee
by A Kennett and G McGuinness)

Trustees are appointed and removed in accordance with the Trust Deed and Rules. The Employer has
the power to appoint and remove Trustees.

Since 1 August 2016 the Plan has had a sole independent professional trustee, Dalriada Trustees Limited.
Under this arrangement there is no longer any requirement to have member nominated trustees.

The directors of Dalriada Trustees Limited are DN Copeland, CM Jjohnstone, AB Kennett, T Lukic,
C Roberts, BD Spence and V Vassou. The directors of Dalriada Trustees Liraited were appointed in
accordance with that company's Memorandum and Articles of Association.
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019

The Trustee’s Report (Cont)

There were four full Trustee meetings during the year under review and there were four meetings for
both the Investment and the Governance & Operations sub committees. Each Trustee is entitled to
receive at least ten days' notice of meetings, although in practice, dates are normally fixed well in
advance.

The Trustee has delegated the day-to-day management and operation of the Plan’s affairs to external
specialists.

Changes to Plan Rules

There have been no changes to the Plan Rules during the year under review.

The Sponsoring Employer

The name and address of the Sponsoring Employer is as follows:

Oracle Corporation UK Limited
Building 510, Oracle Parkway
Thames Valley Park

Reading

RG6 1RA

Plan advisers

The Trustee retains a number of professional advisers in connection with the operation of the Plan. The
advisers currently appointed are as follows:

Plan Actuary P Hubbold

Advising Actuaries Barnett Waddingham LLP

Independent Auditor RSM UK Audit LLP

Investment Managers Phoenix Life Limited (formerly AXA Wealth Limited)
Investment Advisers Aon Hewitt Limited

Legal Advisers Eversheds LLP

Administrator of the Plan Benefits Barnett Waddingham LLP

Bankers toyds Bank Pic
Employer Covenant Advisers Lincoin Pensions Limited
Secretary to the Trustee N Lee — Oracle Corporation UK Limited
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019
The Trustee’s Report (Cont)

Changes in and other matters relating to Plan advisers

There have been no changes to Plan advisers and other matters during the Plan year under review.

Financial development of the Plan

Ouring the year the value of the net assets increased by £5,329,380 to £403,363,507 as at 31 May 2019.
The increase comprised of net withdrawals from dealings with members of £6,943,617 together with a
net increase from the return on investments of £12,272,997.

Following recommendations from the Plan Actuary, the Employer was required to make a contribution
of £10,900,000 (2018: £9,200,000) to the Plan during the year.

Plan Audit

The financial statements on pages 45 to 56 have been prepared and audited in accordance with
regulations made under sections 41(1) and (6} of the Pensions Act 1995.

Tax status of Plan
The Plan is a registered pension scheme under Chapter 2 of Part 4 of the Finance Act 2004 and, to the

Trustee's knowledge, there is no reason why the Plan's registered status should be prejudiced or
withdrawn.

Plan membership

Number as at start Changes in year Number as at end
of year of year
In service preserved 622
adjustments (4)
left (preserved pensioners) 42
retired (ed)
died ]
transferred out (1)
572
Preserved pensioners 4,555
adjustments 8
new (from in service preserved) 42
retired (68)
retired (ill-health) m
retired (small lump sum) @
transferred out (61)
died (5)
4,468
Pensioners and dependants 237
adjustments 3
new dependants 4
new pensioners 70
commuted benefits 0]
313
Grand total members 5414 5,353

Adjustments relate to late notification of member movements. The member numbers shown above
reflect the number of member records held by the Plan.

wwnv.Darnelt-waddinghamco.uk
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019
The Trustee’s Report (Cont)

Pension increases

Pensions in payment and deferred pensions under the Plan are increased each year at the rates specified
in the Plan Rules, subject to any legal requirements to increase pensions. Pensions in respect of the
Pensions Underpin are currently paid from the Plan.

The Plan Rules allow for those parts of members’ pension other than Guaranteed Minimum Pensions
("GMP") to increase in payment in line with the Consumer Prices Index (“CPI“) up to a maximum of 5%.
GMP accrued from 6 April 1998 increases in payment in line with CPl up to a maximum of 3%, GMP
accrued prior to 6 April 1988 does not increase in payment.

The increase applied with effect from 1 April 2019 was 2.4% (2018: 3%). No discretionary increase was
awarded.

Transfer values

All cash equivalents (transfer values) paid during the year were calculated and verified in the manner
required by the Pensions Schemes Act 1993 and subsequent amendments. There was no allowance for
discretionary benefits in the calculation of transfer value.

Cash Equivalent transfer values paid during the year were not reduced.

A cash equivalent is the amount which a Plan member is entitled under social security legislation to
have applied as a transfer payment to another permitted pension arrangement or a buy-out policy.

General Data Protection Regulations / Data Protection Act 2018

The General Data Protection Regulations 2016/679 (Regulations) cover information which is held
electronically, i.e. computer based information and extend data protection laws to cover paper-based
records held for individuals. The Regulations contain restrictions on the pracessing of special categories
of data as defined in the Regulations, to which individuals must give their consent. This category of data
can include information on, for example, the health of a member or marital status.

Members* personal data will be used by the Plan’s advisers to administer the Plan, and may be passed
to other professional providers or advisers.

The Trustee and the Plan’s advisers each have a legal obligation and a legitimate interest to process
data relating to members for the purposes of administering and operating the Plan, which includes
passing on data to third parties, as mentioned above.

The Trustee is regarded as 'Controller’ for the purposes of the Regulations, in relation to the process
referred to above. The advisers appointed by the Trustee are usually ‘Processors’, however, some
advisers, such as Scheme Actuary and auditors are considered to be controllers by the various
professional regulatory bodies. Under the Regulations where two or more controllers jointly determine
the purposes and means of processing, they shall be joint controilers of the data.

Codes of Practice

The Trustee is aware of and adheres to the Codes of Practice issued by The Pensions Regulator ("TPR").
The objectives of these codes are to protect members’ benefits, reduce the risk of calls on the Pension
Protection Fund (*PPF") and to promote good administration.

wvew.bamett-waddingham.co.uk
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019
The Trustee’s Report (Cont)

Trustee knowledge and understanding

The Pensions Act 2004 requires trustees to have sufficient knowledge and understanding of pensions
and trust law and be conversant with the Plan documentation. TPR has published a Code of Practice on
Trustee Knowledge and Understanding to assist trustees on this matter which became effective from 6
April 2006 and was updated with effect from November 2009. The Trustee is aware of these
requirements.

The Pensions Regulator: Record Keeping

The Pensions Reguiator issues guidance on all aspects of pension scheme data record keeping to all
those responsible for the data (the trustees) and those who administer pension schemes. The guidance
covers both common data and also conditional data (the data that is used to calculate benefits and is
therefore scheme specific). The guidance sets out good practice in helping trustees to assess risks
associated with record keeping. Improved data means that trustees and employers will be able to make
a more precise assessment of their financial liabilities. Schemes are expected to keep their data under
regular review and set targets for the improvement in the standard of data recorded. More information
can be found at:

e ‘= AT OO M K 3

Contact for further information

If, as a Plan member, you wish to obtain further information about the Plan, including copies of the Plan
documentation, your own pension position or who to contact in the event of a problem or complaint,
please write to:

Secretary to the Trustee
The Oracle UK Pension Plan
UK HR Department
Building 510

Oracle Parkway

Thames Valley Park
Reading

RG6 1RA

Alternatively you may contact the Plan administrators online at:

s

Or telephone: 0333 1111 222

wvav.bamett-waddingham.co.uk
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019
The Trustee’s Report (Cont)
Statement of Trustee’'s Responsibilities

Trustee’s responsibilities in respect of the financial statements

The financial statements, which are prepared in accordance with UK Generally Accepted Accounting
Practice (UK GAAP), including FRS 102; The Financial Reporting Standard applicable in the UK and
Republic of lreland, are the responsibility of the Trustee. Pension scheme regulations require, and the
Trustee is responsible for ensuring, that those financial statements:

¢ show a true and fair view of the financial transactions of the Plan during the Plan year and of
the amount and disposition at the end of the Plan year of its assets and liabilities, other than
liabilities to pay pensions and benefits after the end of the Plan year; and

¢ contain the information specified in Regulation 3A of the Occupational Pension Schemes
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996,
including making a statement whether the financial statements have been prepared in
accordance with the relevant financial reporting framework applicable to occupational pension
schemes.

In discharging the above responsibilities, the Trustee is responsible for selecting suitable accounting
policies, to be applied consistently, making any estimates and judgements on a prudent and reasonable
basis, and for the preparation of the financial statements on a going concern basis unless it is
inappropriate to presume that the Plan will not be wound up.

The Trustee is also responsible for making available certain other information about the Plan in the form
of an Annual Report.

The Trustee also has a general responsibility for ensuring that adequate accounting records are kept
and for taking such steps as are reasonably open to them to safeguard the assets of the Plan and to
prevent and detect fraud and other irregularities, including the maintenance of an appropriate system
of internal control.

The Trustee is responsible under pensions legislation for securing that a Schedule of Contributions is
prepared, maintained and from time to time revised showing the rates of contributions payable towards
the Plan by or on behalf of the Employer and the active members of the Plan and the dates on or before
which such contributions are to be paid.

The Trustee is also responsible for keeping records in respect of contributions received in respect of any
active member of the Plan and for adopting risk-based processes to monitor whether contributions are
made to the Plan by the Employer in accordance with the Schedule of Contributions. Where breaches
of the Schedule occur, the Trustees is required by the Pensions Acts 1995 and 2004 to consider making
reports to The Pensions Regulator and the members.

wwv.bamett-waddingham.co.uk
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019
The Trustee’s Report (Cont)

Report on Actuarial Liabilities

Under Section 222 of the Pensions Act 2004, the Plan is subject to the Statutory Funding Objective,
which is to have sufficient and appropriate assets to cover its Technical Provisions. The Technical
Provisions represent the present value of the benefits members are entitled to at the valuation date.
This is assessed using the assumptions agreed between the Trustee and the Employer and set out in the
Statement of Funding Principles, which is available to Plan members on request.

The most recent full actuarial valuation of the Plan was carried out as at 31 May 2016. The previous
valuation was carried out as at 31 May 2013 and the funding position was updated in each interim year
as required under section 224 of the Pensions Act 2004. The results of the most recent valuation and
an update as at 31 May 2018 were as follows:

" Assets £237.6m { £276.1m

" Technical £403.1m £531.5m
Provisions
Surplus/(Deficit) (£165.5m) {£255.4m)
Funding level 59% ) 52%

The method and significant actuarial assumptions used to determine the Technical Provisions are as
follows (all assumptions adopted are set out in the Statement of Funding Principles dated 25 July 2017):

Method

The actuarial method to be used in the calculation of the Technical Provisions is the Projected Unit
Method. The principal assumptions to be used in the calcutation of the Technical Provisions are;

RP] inflation

The assumption is set having regard to the difference between the market yields on long-dated fixed-
interest and index-linked gilts at the valuation date.

CPl inflation
The assumption for RPI less 1.0% p.a.
Pre-retirement asset return

The yield on the Bank of England nominal spot curve at a duration of 20 years at the valuation date plus
2.0% p.a.

Pre-retirement discount rate

The yield on the Bank of England nominal spot curve at a duration of 20 years at the valuation date plus
2.0% p.a.

Post-retirement discount rate

The yield on the Bank of England nominal spot curve at a duration of 20 years at the valuation date plus
0.9% p.a.

Pay increases

Each member's pay is assumed to increase in line with the assumed rate of RPI inflation plus 1.0% p.a.
This rate is inclusive of promotional increases.

wwv.bamett waddingham.co.uk
CONFIDENTIAL [




THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019
The Trustee’s Report (Cont)
Report on Actuarial Liabilities (Cont)

Increases in pensions in payment

Derived from the CP! inflation assumption allowing for the maximum and minimum annual increases,
based on the Scheme Actuary’s best estimate view of inflation volatility.

Revaluations of deferred pensions in excess of GMP
in line with the CPI inflation assumption.
Life expectancies

Males: Based on 104% of SAPS (S2NA) Light year of birth tables, making an allowance for improvements
in the short term in line with the CMI 2015 projections and long term improvements of 1.50% p.a.

Females: Based on 93% of SAPS (S2NA) Light year of birth tables, making an allowance for
improvements in the short term in line with the CM! 2015 projections and long term improvements of
1.50% p.a.

Early retirement
All members are assumed to retire at their Normal Retirement Date.
Withdrawals

20% p.a. for each age up to 30, 10% p.a. between ages 31-40, 8% p.a. between ages 41-50, and 10% for
age 51 or more.

Family details

80% of males and 70% of females are assumed to be married at retirement or earlier death and
husbands are assumed to be three years older than wives.

Commutation
No allowance is made.

The financial statements on pages 45 to 56 do not take into account liabilities which fall due after the
year end. As part of the triennial valuation, the Plan Actuary considers the funding position of the Plan
and the level of contributions payable.

www.barnett-waddingham.co.uk
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The Trustee’s Report (Cont)
Approval of Trustee’s Report (including Investment Report)

Further disclosures required by {egislation are provided in the Investment Report.

This report and the accompanying Investment Report were approved by the Trustee on

Date: 2 /’ {2 i'/ P4,

Signed on behalf of the Trustee:

/ﬂfﬁfo./«:e:’“

Director of Dalriada Trustees Limited

wvav.bamett-waddingham.co.uk
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Chair’s Statement
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1.1, This Annual Governance Statement ("Statement’) has been prepared by Dalrfada Trustees Limited (‘the
Trustee') and reponts on how the Trwustee complies with the defined contribution (DC) governance
standards. These standards were introduced under the Occupational Pension Schemes {Charges and
Goverance) Regulations 2015 and amended by the Occupational Pension Scheme (Administration and
Disclosure) (Amendment) Regulations 2018 (“the Regulations”).

1.2.  The reporting period covered by this Statement is 1 Junc 2018 to 31 May 2019 (“the reporting periad’).

1.3.  The Plan was closed to future accrual on 31 December 2010. Prior to 1 June 2004 members OC benctits
were subject to a defined benefit (OB) underpin. Turther details refating to the DB underpin are provided
below.

14, Asrequired by the Regulations, the Trustee will publish this Statement on a publicly accessible website.

EATRR Preene it

2.1, Over the reponting period, the Plan's DC arrangements were held across two separate Sections, as follows:
2.1.1. Section 1: this Scction consists of two different types of funds: Core Funds and Non-Core Funds.

2.1.1.1. Core Funds: these funds ase subject to a DB underpin whereby if the value of an individual's
benefits are less than the DB underpin, the individual will receive a guaranteed pension in
cespect of their Section 1 Cose funds. (f the Section 1 Core funds ore greater than the DB
underpin, these benefits are treated as DC benefits.

2.1.1.2. Non-Core Funds: these funds are treated as pure DC benctits,
2.1.2. Section 2: all funds held through Section 2 of the Plan are treated as pure OC benefits.

e e
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3.1 Over the reponting period, the Plan had three default investment arrangements for the purposes of tive
Regulations. The default investment arrangement that applies varies betwieen Section 1 and Section 2 of
the Plan and the type of benefits held.

32.  When designing the default investment arrangements, the Trustee took into consideration the potential
nceds of Plan memboers as welt as the Trustee's osvn investment beliels, These defaultinvestment stzategies
were impiemented in 2016 and followed advice from the Trustee's investment adviser.  The default
investment strategies are subject to review cvery year (see 3.6 for further information).

33. Section 1 Core Funds: the default investmeat arcangement for individuals that ho!d Core Funds through
Section 1 of the Plan is the Oracle Diversified Groswth Fund. This fund was

33.1. The Oracle Diversified Growth Fund invests 80% in the Phoenix 8lackRock Diversitied Growth fund
and 20% in the Phoenix BtackRock Aquila MSCI fund.

wway.bamett-waddingham.couk
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019
Chair’'s Statement (Cont)

33.2. Itis designed to provide long-teim investmient growth whitst liniting the degree 10 it will fluctuate
in value, to ensure that the vatue of benefits promised to members at their Normal Retirement Age
(NRA) can be provided.

34. Section 1 Non-Core funds and Section 2: for these benefits, the Trustee has implemented two different
default investment arrangements; the Drawdown Lifestyle Option and the Cash Lifestyle Option. These
Litestyle Options have been designed to be appropriate for the typical member. The Lifestyle Option into
which members benefits were invested depends upon the size of their fund. The key features of the
Drawdown Lifestyle Option and the Cash Lifestyle Option are as follows:

34.1. BothLifestyle Options invest across a portfolio of underlying investment funds depending upon each
member's term to their Normal Retirement Age (NRA). Each underlying fund is designed to provide
exposure to different degrees of investment risk and will hold different asset classes in different
proportions. The NRA ot the Plan is set at age 65, hovrever members can amend this shou'd they
wish,

34.2. When a member is more than 5§ years from NRA, the Lifestyle Options will invest 20% in the Phoenix
Oracle Global £quity fund, 403 in the Phoenix Newton Real Return fund and 40% in the Phoenix
BlackRock Diversified Growth Fund. Throughout this phase of investment, the Lifestyle Options aim
to grow the value of a member's benefits whilst providing less exposure to investment volatility (but
a potentially lower return) than investing solely in a portfolio of global equities. The value of these
funds can go down as well as up.

34.3. from 5 ycars to NRA the Lifestyle Options witl automatically and gradually switch into a portfolio of
funds that have been designed to be suitable for taking benefits cither as cash or using drawdown,
as follows:

3.4.3.1. Drawdown Lifestyle Optlon: at NRA this Lifestyle Option will target 10% in the Phoenix
Oracle Global Equity Fund, 25% in the Phoenix Newton Real Return Fund, 25% in the Phoenix
BlackRock Diversitied Growth Fund, 15% in the Phoenix Oracie Index Linked fund and 25%
in the Phoenix Oracle Cash Fund. This portfolio is designed to limit the extent to which
members' benefits are exposed to large fluctuations in value In the approach to NRA, but to
d1so provide the potential for future growth.

3.4.3.2, Cash Lifostyle Option: at NRA this Lifestyle Option will target 100% in the Phoenix Oracle
Cash fund This portfolio is designed to protect the value of members’ benefits at NRA

35.  Alongside the defauit investment arrangenents described above, the Trustee has made available a2 aumber

of additional investment options frony which members are able to self-select. These are as follows:

35.1. An Annuity Lifestyle Option which invests in the same funds as the Drawdown and Cash Lifostyle
Options up to 5 years before NRA. At NRA this Lifestyle Option targets  portfolio of funds that is
deemed to be suitable for those members who wish to purchase an annuity with their benefits.

352 Acorerange of 1S individuat investment tunds which holtd different asset classes and have different
investment objectives,

wwv.bamelt-waddingham.co.uk
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36. The Trustee, together with its professional advisers, monitors the investment options offered through the
Plan on a quarterty basis. This monitoring looks at the performance of the default investment strategies
as well as all of the alternative investment options offered through the Plan to ensure that they are
consistent with their stated aims and objectives. [t also considers any developments or changes with the
fund manager.

3.7, The Trustee reviews the default investment arrangements at least annually. The fast strategic teview of the
Plan’s default investment arangements, as well 3s the range of alternative investment options, was
completed in May 2018. This review was completed in conjunction with the Trustee's investment adviser
and focussed on the degree to which the return on investments ralating to the default investment
arrangements (after the deduction of any charges) is consistent with the Trustee's aims and objectives and
is aligned with the needs of Plan members.

38, As part of this reviews, the Tiustee considered the membership profite of the Plan to ascertain the potential
needs of members. A particular focus of this review was the growth phase of the Lifestyle Optiens (i.c.
when members have nore than 5 years to their NRA) and the Trustee's key objectives were as lollows:

3.8.1. To consider different asset classes, management styles and alfocations which would be cxpected to
deliver similar {evels of returns to the current portfolio but with lower levels of investment volatility

3.8.2 To consider alternative fund options for the Phocnix Newton Real Return fund which the Trustee
no longer believes is appropriate.

39, Asaresult of this review, the Trustee will be making a number of changes to the investment arrangements
provided through the Plan, however these changes were not implemented in the reporting petiod covered
by this Statement. The Trustee expects these to be implemented in the latter part of 2019 and as such
further detail will be provided in next year's Statement. A summary of the expected changes is as follows:

39.1. The Phoenix Newton Reat Return Fund wili be removed from the growth phase of the Lifestyle
Options and will be replaced by the nvesco Perpetual Glabal Yargeted Return fund. Alongside this,
the Trustee will introduce the BlackRock Absolute Retum Bond Fund. As 3 result of these changes,
the Lifestyle Options will invest in the following funds throughout the growth phase; 30% in the
Phoenix Oracte Global Lquity Fund, 25% in the Invesco Perpetual Global Yargeted Return fund, 25%
in the Phoenix BlackRock Diversitied Growth Fuad, and 20% in the BlackRock Absolute Return Bond
fund.

3.9.2. The Cash Lifestyte Option currently targets investing 100% in the Phoenix Oracle Cash Fund at NRA.
This wilt be amended so that at NRA members are invested 50% in the Phoenix Oracle Cash fund
and 50% in the BlackRock Absolute Return Bond Fund.

39.3. The Phoenix Newton Real Return Fund will be removed from the available range of self-select
options for new investment, however existing investors will be able to retain their investment in the
fund.

3.94. Arange of new sclf-select options will be added which will include the BlackRock Absolute Return
Bond Fund and the Invesco Perpetual Globa! Targeted Return Tund.

39.5. The LGIM Property Fund will be removed from the available range of self-select options for new
investment, however existing investors will be able to retain their investment in the fund.

www.bamett-waddingham.co.uk
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Chair's Statement (Cont)

3.10. The next strategic review of the default investment arrangements, as well as the wider tange of investment
aptions, is due to be completed in 2021

' v

3.11. Further information on the range of investment options provided through the Pizn are set out in the
Statement of Investment Principles dated May 2016. This SIP was subsequently reviewed and updated
outside of the reporting in Septenber 2019. This review took account of the changes outlined above and
of the Trustee's vicw on the financis! matenality of Environmentdl, Sociat and Governance (ESG) factors.
for the purposcs of Regulation 2A of the Occupational Pension Schemes (Investment) Regulations 2008,
the SIP sets out further details around the Trustee's investment objectives, and covers the following key
matters in relation to the default investment strategies

3111, The Trustee's aims and objectives in relation to the investment held in the default investment
arrangemeats.

3.11.2. The Trustee’s policies on issues such as the kinds of investments 10 be held, the batance between
difterent kinds of investment, investaient risks {including how such risks are measused and
managed), the expected retum oninvestments, the realisation ot investments.

3.11.3. An explanation of how these aims, objectives and policies are intended 10 casure that assets are
invested in the best interests of members.

3.12. A copy of the fatest OC SIP is appended to this Statement as Appendix 1. This incorporates information
on the Plan's default investment arrangements.

are fimantial angac
4.1.  The Regulations require the Trustee to easure that core financial transactions are processed promptly and
accurately. Core financial transactions comprise, but are not limited to:
4.1.1. The investment of contributions.
4.1.2. Transfers into and out of the Plan.

4.1.3. Investment switches.

4.1.4. Payments out of the Plan in respect of members.
i J _ d

42.  Overthe reporting period, the administration functions of the Flan were outsourced to, and completed by,
Baractt Waddingham LLP. The scope of these administration functions are formally recorded in a service
agreement between the Trustee and Barnett Waddingham which was agreed at outset.  This service
agreement is revicwed periodically to ensure that the range and type of services provided remain suitable.

4.3. To ensure the accuracy and timeliness of processing of alt Plan core financial transactions, the Trustee has
cstablished robust reporting and monitoring processes which include the following:

4.3.1. The day-to-day monitoring of administration standards is undertaken by Oracie’s in-house pensions
teamy who scrutinise the perfermance of Barnett Waddinghom. The in-house pensions team has
regular contact with representatives of Barnett Waddingham to ensure any errofs identitied are
rectified without member detriment.

wyav.barnett-waddingham.co.uk
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Chair’'s Statement (Cont)

4.3.2. Service Level Agreements (SLAs) have been agreed between the Trustee and Barnett Waddingham.
These SLAs set out the agreed maximun timescales and accuracy standards for all services provided
by Barnett Waddingham in respect of the Plan. The agreed SLAs for the core financial transactions
identified in 4.1 above are as follows:

v Vi ! -

Investment of contributions/investment switches  95% within S days

Transfers into the Plan 95% within S days
Transters out of the Plan 95% within 3 days
Payments out of the Plan 95% within S days

4.3.3. Barnett Waddingham a!so has SLAS in place for other services it provides including; assisting with
member eaquiries, amending member records and issuing information.

4.34. Barnett Waddingham provides the Trustee with quarterly administration reports that document its
performance against the agreed SLAS. The Trustee considers these reports in detail as a regular iteny
atits quarterly meetings.

4.3.5. Over the reporting period, the SLAs achicved for cach of the core financial transactions outlined
above were as follows:

- g s 3 i ]
o LR B 1 - s

min_v?sn:\cn( of contributions/ Investment Idﬁ% g9y 99% 100%
switches
Transfers into the Plan N/A N/A N/A N/A
Transfers out of the Plan 100% 97% 969; 95%
Payments out of the Plan 98% 95% 98% /A

Note: N/A denotes that no activity of this kind occurred over the quarter.

4.3.6. Barnett Waddingham operates a pooled banking facility. The Barnett Waddingham pension
administtation system is updated daily to show recaonciled balances to the pooled banking systeny.
Financial Conduct Authority regulations for holding client monies mean that Barnett Waddingham
must carry out an internal and external reconciliation every day.  Barnctt Waddingham's internal
controls are audited annually and thls is evidenced to the independent auditor. The Trustee has
received 3 demonstration of the cash handling systems to show how transactions are reconciled and
approved.

43.7. The administrator’s processes are subject to internal controls procedures and adhere to AATM
standards. Information about Barnett Waddingham's administration procedures and controls can be
found in its AAT report which is published online: wany.baraett-waddingham.co.uk/aaf-0106-report/

438 Administration is captured a5 part of the Plan's risk register which clearly documients the
administrative risks associated with the opceration of the Plan. This also includes details of the
controls established by the Trustee to mitigate such risks. A review of the Plan's risk register is
completed by the Trustee at least annually with the fast review being undertaken in April 2019,
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4.3.9. Monitoring of accuracy is undertaken via the auditing of the Plan’s annual report and accounts and
periedic auditing of the Plan’s membership data.

i

44.  Based on the implementation of these controf and monitoring procedures, the Trustee is satisfied that the
core linancial transactions have been processed promptly and accurately during the period covered by this
statement and no material issues relating to core financial transactions have been identitied.

3 . P - i T He -8
= Charges and 1308acan Josid

5.1. Charges for the administration, communication and investment services provided to the Plan's ©C
arrangements are structured on a bundled basis and consist of both explicit and implicit costs:

5.1.1. Explicit costs: these are collected by explicit deduction of investment units and are expressed as a
percentage of the value of cach member's holdings within an investaent fund. These are referred
to as Total Expense Ratio (TER) and are calcutated as the Annual Management Charges (AMC) plus
any Additional Expenses (AE).

5.1.2. Implicit costs: these relate to the charges and transaction costs incurred within an investment tund
arising from the trading activities of the fund, e.g. incurred in the buying and selling of securities,
which are not accounted for in the explicit charges. These implicit charges impact on the investment
returns achicved by the investment fund and vary day-to-day according to cach fund's investment
approach and prevaiting market conditions. We refer to these as transaction costs.

5.2.  The following tables provides details of the explicit and implicit costs applied to each of the investment
options provided through the Plan over the reporting period. This data has been sourced from Phocnix
and covers the year to 31 March 2019, The Trustee requested data on the transaction costs for all funds
offered through the Plan from Phoenix for the period to 31 May 2019, however a1 the time of writing
Phoenix was not able to provide the data for the correct period. This was duc to an absence of the required
information from each of the underlying fund managers. The Trustee, in conjunction with its professional
advisers, will continue to work with Phoenix provide the information required.

The following table provides details of the combined TER's and transaction costs for the Lifestyle Options.
Details of the TER's and transaction costs for the funds used by the Lifestyle Options can b found in the
table that follows

Drawdown Lfestyle Option 0,369 - 04%4%  0.024% - 0050%  0.400% - 0.544%  0.104% - 0.151%

Cash Lifestyle Option 0.130% - 0.49G% 0.010% - 0.048% 0.190% - 0.544% 0016X - 0.151X
Annuity Lifestyle Option 0.145% - 0.494% 0.005%. - 0.050% 0. 145% - 0.544% 0028% -0.151%
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Active

Phoenix €15 Oracle Diversified Grovith fund 0.45% 005% 0.50% 0236%
Pheenix CIS Nevion Real Retutn 0.65% 005% 0.70% 0075%
Phoenix CIS BlackRock Diversified Growth Fund 0.54% 007% 0.61% 0287%
Phoenix CIS MFS Mendian Global Equity Institutional 0.66% 0.05% 0.71% 0.027%
Fund

Phoenix CIS Oracle Active UK Equity Fund 081% 0.02% 0.83% 0292%
Phcenix CIS Theeadneedle Pensions Property Fund 0.76% 0.04% 0.80% -089:2%
Phoenix CI5 LGIM Property Fund 0.76% 0.02% 0.78% 0.236%
Phoenix CIS Oracle Cash Fund 0.19% 001% 0.t9% 0016%
Passive

:’,Z,O;n;::: LGIM Global Equity Fiked Weights 50/50 0.15% 0007 0.15% .0.007%
Phoenix CIS Oracle Global Equity Fund ' 0.09% 001% 0 10% 0031%
Phoenix CIS LGIM UK Equity Fund 0.30% 0.00% 0.10% -0.260%
Phoenix CIS LGIM Over 15 Year Giits Index Fund 0.10% 0007, 0.10% -0.003%
Pheenix CiS Oradle Index Linked Giit Fund O‘IIYK; 0007% 0. IO%- 0040%
Phoenix CIS LGIM Corporate Bond All Stocks 0.18% 000% 0.18% 0.024%
Index Fund

Phoenix CiS LGIM Ethical UK Equity Index Fund 0.25% 0.00% 0 25% 0.005%

*in centain circumstances the methodolagy used for caleulating transaction costs (known as slippage) can
lead to negative costs being reported. This can be, for example, where other market activity pushes the
price of the asset being traded down, whilst the transaction was in progress. This can result in the asset
being purchased for a lower price than when the trade was initiated.

5.3.  The Trustee is aware that the Regulations require the transaction costs data to be based on an average of
the past 5 years, however Phocenix swas not able to provide transaction cost data covering this timeframe
for this Statement. The Trustee, in conjunction with its professional advisers. will continue to remind
Phoenix of its legat duty to provide such information:
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6.1.  To demonstrate the impact of the costs and charges applied through the Plan, the Trustee has produced
illustrations in fine with statutory guidance and the September 2018 guidance from the Department for
Wotk & Pensions entitied "Cost and ¢harge reporting: guidance for trustees and managers of occupational
schemes”. These ilfustrations are set out below and are designed to cater tor representative cross-sections
of the membetship of the Plan.

62. Todeteimine the parameters used in these ilustrations, the Trustee has analysed the members invested in
the Plan over the reponting period and has taken into consideration the range of investment options
offered 1o members. As a result of this analysis the Trustee has elected to base these iftustrations on the
following variables:

6.2.1. Pot size: pot sizes of £6,500, £18,500, £40,000 and £75,000 have been used as the Trustee considers
these to be broadly representative of the pot sizes of members invested across Section 1and Section
2 of the Plan.

6.2.2. Futwie contiibutions; as all membets of the Plan are now no longer actively making pension
contrbutions, the Trustee has decided to produce illustrations that assume no future contributions

vitl be paid.

6.2.3. Investment funds: the investment options selected for these illustrations include the most popular
by number of members tor Section 1 and Section 2 of the Plan, the highest charged fund, the lowest
charge fund, the fund with the highest dssumed investment return and the fund with the lowest
assumed investment return,

6.2.4. Timetrame: the illustrations are shown over a 35 year time frame 3¢ this covers the approximate
duration that the youngest member would take 1o reach NRA

6.3. fo: cach individuatl illustration, each savings pot has been projected twice; firstly 1o allow for the assumed
investment return gross of the costs and charges of the fund, and then again, but adjusted for the
cumulative effect of the costs and charges of the fund. The level of costs and charges applied is in line
with the table set out carlier in this Statenvent. Where the quoted Transaction Costs are negative, the costs
and charges are assumed to be nil Tor puiposes of the illustrations,

64.  Theillustiations are presented in two different ways:

6.4.1. Tor the Lifestyle Options, the itlustrations have been calculated based on the number of years until
the member reaches their chosen retirement date. This is because the underlying asset allocation
and therefore the costs and chaiges of the Default change over time and this needs to be refiected
in the illustrations.

64.2. For the Oracle Diversified Fund and the other self-select funds, the illustiations have been calculated

based upon the number of years (from 31 May 2019) that a member expects to be invested in those
tunds.
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i
Notes on the iftustrations are as follows;

Projected pot sizes are shown in today's terms and consequently do not need to be reduced further for
the eHects of future inflation. Inflation is assumed to remain constant throughout the term of the
illustrations at 2.5%.

Cach iflustration assumes up to 35 years of membership leading up to the Plan's normal retirement age
of 65,

Values shown are estimates and not quaranteed.

The starting date for the illustrations is 31 May 2019.

" The projected growth rates, gross of costs and charges, for cach fund or amangement have been provided
by Barett Waddingham LLP and are in line with the 2019 Statutory Money Purchase (llustrations (SMP).
They are calculated with reference to the Financial Report Council's Actuarial Standards TM1 and are st
out in the table below:

Drawdown Lifestyle Option 0.65% - 2.10%
Cash Lifestyle Option -1.50% - 2.10%
Phocnix CIS Oracle Diversified Growth fund 2.10%
Phoenix CIS LGIM Global Equity Fixed 250%
Weights $0/$0 index fund ’
Phoenix CIS Index Linked Gilt Fund -1.50%
Phoenix CIS LGIM Property Fund 2.50%
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An illustration has been included for the Oracle Diversitied Growth Fund as it is the default investment
arrangement for Core benefits held through Section 1 of the Plan and is the most popular self-select investment
option for members invested in Section 1,

Before After Before After | Before After Before After
| charges charges charges charges ! charges charges charges charges
0 £6,500 £6,500 £18500 £18500 ;| £40,000  £40,000 £75,000 £75000
1 £6,633 £6,586 £18879  £18746 | £40820  £40532 £76,537 £75998
5 £7,194 £6,944 £20474  £19,764 = £44.269  £42733 £83,004 £80,125
10 £7,961 {7419 £22659  £21,115 | (48,993 £45,653 | £91,863 £85.600
15 €8811  £7926 - £25078 £22557 | £54222 £48773 | £101,667  £91449
20 £9,751 18,467 £27754  £24099 | (60009  £52,105 | £112517 £97.698 |
25 £10,792 {9,046 £30,716  £25745 : £66,413 £55,666 | £124,525  £104,374
30 £11,944 £9,664 £33994  £27505 i {73,501 £59470 | £137,81S  £111,506
35 £13219 £10324 £37622  £29384 | 181,346  £63,533 | £152523 {116,125 !

Evample of how to read this table: If 3 member had £18,500 invested in this fund on 31 May 2018, when they
came to retire in 10 years, the fund could grow to £22,659 if no charges are applied but to £21,115 with charges
applied.

Uirgealgennin Livesme by Chiniiag

An itlustration has been included for the Drawdown Lifestyle Option as it is one of the default investment
arrangements for Section 2 of the Plan and for Non-core bencelits held through Section 1 of the Plan. It is also
the most popular investment option for members invested in Section 2.

1 " L]

b

| Before After | Before After Before After | Belore After

charges charges i charges charges | charges charges charges charges
0 £6,500 £6,500 £18500  £18500 : £40,000  £40.000 £75,000 £75,000
| £6,541 £6,509 £18617  £18526 f £40,254  £40,057 £75476 £75.107
S £6,880 £6,692 £19,581 £19,047 | £42338  £41,182 £79384 £77.217
10 £7.609 £7.159 £21656 (20376 | £46,824 {44,057 £87,795 £82,606
1S 8421 £7,664 £23967  £21812 | £51,821 147,160 197,165 188,425
20 £9,320 £8,203 £26525  £23348 | {57352  £50482 | £107535 £94,654
25 £10314 £8,781 £29,356  £24993 @ (63473 54,038 | £119012 £10%321
30 £11415 £9,400 £32,469  £26,753 | £70247 157,845 | £131713  £108459 |
35 £12,633 £10,062 £35957  £28638 - £77.744 (61,819 | £145770 £116,099 '

Example of how to read this table: If a member had £18,500 invested in this strategy on 31 May 2019, when they
came to tetire in 10 years, the fund could grow to £21,656 if no charges are applied but to £20,376 with charges
applied.
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Anillustration has been indluded for the Cash Lifestyle Option as it is one of the default investment arrangements

for Section 2 of the Pian and for Non-core benetits held through Section 1 of the Plan. It is also the most popular
investment option for members invested in Section 2.

v o 5ol L § . ' J B . 4

— e NIE—

| Before  After . Before  After © Before  After Before After

| charges charges charges charges charges charges charges charges
0 £6,500 £6,500 £18,500 £18500 = £40000 £40000 = £75.000 £75,000 |
] £6,405 £6392 | £18229 £18.192 = £39,415  £39.334 £73,902 £73,752 -
5 £6,434 £6315 « £18313 £17,974 . £39595  £38863 - £74.240 £72,868
10 £7,109 £6.750 - f20232 £19,211 £43,745  £41538 = (82,022 £77,884
15 £7,867 £7.225 . £22,391 £20,565  £48414 £44,464 £90,775 £83370
20 £8,707 £7.734 | £24,781 £22,013 £53,580  [47596 & £100463  £89,243
25 £9,636 £8.279 £27,426 £23,564 £59,299 £50849 © £111,185  £95,530
30 £10,664 £8.862 £30,353 £25224 | £65627  £54538 . £123,051 £102259 '
35 £11,803 £9,487 £33592 £27.001 . £72631 £58380 £136,183 £109462 °

Example of how to read this table: If 3 member had £18,500 invested in this strategy on 31 May 2019, when they
came to refire in 10 years, the fund could grow to £20.232 if no charges are applied but to £19,211 with chacges
applied.

f . y - A ey g T e ]
HENEETE (R RN AT I HRAPE TS TRET ~= Fonn

Anillusteation has been included for this fund as it is the most popular sclf-select fund for members of Section 2
of the Plan and is onc of the seif-select funds with the highest assumed investment return.

“Before  After Before T After Before After Before  After

charges charges charges charges charges charges charges charges
4} £6,500 £6500 : £18500  [18500 . [40,000  £40,000 [ £75,000 £75,000
1 £6,659 £6.649 £18,951 £18924  £40976  £40917 ’ £76,829 £76,720
5 £7.332 17,280 £20869  £20,720 £45122  £44800 ! £84,604 {84,001
10 £8271 £8,154 £23.541 £23207  £50,900  £50.177 i £95.437 £94.082
15 £9,330 £9,132 £26,555  £25992 . £57417 {56,199 i £107,657  £105373 |
20 £10525 £10228  £29956  £29,111% [64769  £62,944 ! £121,442 £118,019
25 £11,873 11456 {33,792  £32605  [73063 £70498 ; £136993 f132,183
30 £13393 11283t £38118 36518 = (82418 (780958 | £154534  [148.047
35 £15108  £14,371 £42999  £40501 £92972  £88434 ; £174,322 £165.814

Example of how to read this table; If 3 member had £18,500 invested in this Fund on 31 May 2019, when they
came to retire in 10 years, the fund could grow 1o £23,541 if no charges are applied but to £23,207 with charges
applied.

wvav.bamett-waddingham.co.uk

CONFIDENTIAL 20




THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019

Chair’s Statement (Cont)

ok I FE O RTRUSS R B W

An itlustration has been included for this fund as it is the fund with the lowest totat charge and one of the self -
select funds with the lowest assumed investment return.
E: o -~ T - ) g

i ' . o

Before After Before After  Before After ', Before | After

charges charges 1 charges charges charges charges charges charges
Q ©£6,500 £6,500 £18,500 £18,500 £40,000 £40,000 £75,000 £75,000
l £6,40S £6,3%6 - £18229 £18.204 £39415 £39,360 | {73902 £73,800
5 £6,038 £5,996 £17,185 £17,067 £37,158 £36,901 £69,670 £69,189
10 £5,609 £5532 £15964 £15,744 £34,517 £34.042 £64,720 £63,828
15 . £5210 £5,103 £14,830 £14,524 £32,064 £31,404 £60,121 £58,883 .
20 £4,840 £4,708 £13,776 £13,399 £29,786 £2897 ! £55.848 £54,320 !
25 4,496 £4,343 £12797 £12,361 £27,669 £26,726 £51.880 £50,112 |
30 L4477 £4,007 £11,888 £11,403 £25,703 £24,655 @ 48193 £46,229
35 £3.880 £3,696 £11,043 £10,520 . £23.877 £22745 {44,769 {42,647

Example of how to read this table: If 3 member had £18,500 invested in this fund on 31 May 2019, when they
came to retire in 10 years, the fund could be £15,964 if no charges are applicd but to £15,744 with charges
applied.

Bty {5 ] L& s 1!._3.'1:"‘

Anillustration has been included for this fund as it is the fund provided through the Plan with the highest total
charge.

‘ Before After Before After Before After Before After
1 charges charges charges charges charges charges charges charges
o i £6500 £6,500 £18500  £18500 £40,000  £40,000 £75,000 £75,000
i ‘ £6,659 £6.582 £18,951 £18,734 £40,976  £40,505 £76,829 £75,948
5 £7,332 £6,921 £20869  £19,699 . £45,122 £42,591 £84,604 £79,859
10 £8.271 £7,370 £23541 £20975 . £50900  £45351 £95.437 £85,033
15 £9.330 £7,847 £26555  £22334 © {57417 {48,289 | (107,657 £90,542
20 £10,525 8,355 £29956  £23781 £64769  £51418 | (121442 £96,408
25 £11,873 £8,897 £33792  £2532% £73063  £54,749 | £136993 (102654 |
30 £13,393 £9,473 £38118  £26962 82,418 £58.296 | £154.534  £109,305 |
35 £15,108 £10,087 £42998  £28709 £92972  £62073 | 174322 £116386

Example of how to read this table: If 3 member had £18,500 invested in this fund on 31 May 2019, when they
came to retire in 10 years, the fund could grow to £23,541 if no charges are applied but to £20,975 with charges
Jpplicd.
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7.1, In addition to the requirement 1o assess the charges paid by members, the Tiustee Is also required to
consider the extent to which those charges and costs represent good value for money for members ('Value
for Members®). The Regulations do not prescribe how trustees are to go about assessing Value for
Members; it is left to the respective trustee body to develop their own assessment framework.

72.  The Trustee has cstablished an assessment framework in order to determine whether the charges and
transaction costs paid by members represent Value for Members. The Trustee has identified the folloving
areas where they believe there is & benefit derived by members; these benetits ¢an be financiat or non-
financial in nature:

7.21. Costs

7.2.2. Member comnwnications and engagement
7.2.3. Investment ¢choices

7.24. Sound administration

7.2.5. The time spent by the Tasstee in making sure that the Plan is run in the interests of its members
overall (referred to as ‘governance’)

7.3, The assessment takes into account available research on the costs and features of other OC schemes for
comparison purposes in respect of the five core beaetit categorices identified above.

7.3.1. Costs

73.1.1. Based on the profile of the Plan arrangements, the Trustee balieves that the explicit charges
are competitive when compared 10 cutrent market 1ates on 3 like-for-tike basis.

7.3.2. Member communications and engagement
7.3.2.1. The Plan provides effective communications that are accurate, clear, informative and timely.
7.3.2.2. Usc is made of a varicty of comniunication media.
7.3.2.3. There are also online tools and access to information via the Plan's member website.

7.3.3. Investment choices

7.3.3.1. The Plan offers a variety of lifestyle and standalone investment options covering a range of
member risk profites and asset classes. The investment choices available have been designed,
following advice from the Plan's investment adviser, with the specific needs of members in
mind.

7.3.4. Sound administration

73.4.1. The Trustee has appointed Barnett Waddingham to provide administration services to the
Pian and is satistied that Barnett Waddingham has sufficient checks in place to monitor and
report on the standard of the administration service and to ensure that, if administrative errors
do occur, members are not disadvantaged as a result.

7.3.5. The time spent by the Trustee in making sure that the Plan is run in compliance with the law and
regulation including taking account of the interests of its members (known as governance)
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81.

82.

83.

84.

85.

86.

87

7.3.5.1. The Trustee believes that good governance is key 1o ensuring that a framework exists and is
actively in use to help defiver better member outcomes. The Trustee reguiarly reviews and
updates its governance processes and procedufes to make sure that these mect leqgal
requirements and industry best practice.

Oveeall, the Trustee believes that the ¢osts incutred by members offer value for moncy in this context,
Additionally, the charges paid by members for the default fund are compliant with the statutory Charge
Cop.

Feggasad wacaviedge ana gndararand

Dalriada Trustees Linvted ("Dalriada’) has been a Trustee of the Plan since 10 December 2013 and the sole
independent professional trustee since 1 August 2017. Throughout its appointment, Dalriads has been
represcated by Adrian Kennett and Greig McGuinness in addition Daldada’s Chict investment Officer joins
Adtian on the Plan’s Investment Sub-committee. There have been no changes to the Trustee over the
reporting period.

As an independent professional Trustee, Dalriada bring o high degree of pension expetience, knowledge
and expentise to the management of the Plan and have the requisite knowledge and skills to undertake a
trustee role effectively.

Both Dalriada repsesentatives are familiar with the Plan governing documentation having overseen a
consolidation review of the Plan's Trust Deed & Rules. They have also been instrumental in the
development and implementation of other existing Plan governance documents and policies.

As pant of Dalriada’s externally audited processes and procedures, all representatives are requited 1o
maintaln knowledge and undeistanding that is both relevant and oppropriate to their ongoing
appointments. This includes the need to complete the Pensions Regulator’s trustee toolkit which ensures
a good level of knowledge around the law relating to pensions and trusts and the procedures and the
principles of investment and funding.

Additionally, Dalriada representatives benefit from Dalriada’s internal Knowledge Management network
and are able to ¢all on the expertise and experience of the entire team of professional pensions at Dalriada
and its group of companias.

M1 Keanett is a Fellow member, and Me McGuinness an Associate member, of the Pensions Management
Institute and both also hold membership of the Association of Professional Pension Trustees. As such, both
are required to comply with the Continuous Professional Development (CPD) requirements of these
professional organisations. This ensures that the Dalriada representatives maintain their knowledge of the
regulatory framework and are able to put this into practice when managing the Plan. This includes
compliance with regulatory dutics, overseeing service providers, taking and chaltenging advice from the
Plans professional advisers and managing the Plan for the benetit of members.

Specific training on aspects of investments, scheme management and regulation (both of a general nature
and in relation to the Plan) are provided at Trustee meetings by the Trustee's professional advisers as
required. Such training is complemented by attendance at pensions focussed conferences, seminars and
courses aswell as the wider CPD activities described above.
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88.  Over the reporting period, cepresentatives of Dalriada have undertaken training and attended seminars
which include, but are not limited to:

8.8.1. The ncsw costs and ¢harges disclosuce duties and the impact upon the Plan

88.2. DC governance and future regulatory change and how these developments will need to be
accommodated through the Plan

8.8.3. DC Section investment options incorporating [avironmental, Social and Governance (ESG) factors
and how such factors are integrated by the Plans investment managers.

88.4. The impact of the General Data Protection Regulations
8.8.5. Pensions Legal update

89. The Trustee considers that its training is consistent with TPR's Trustee Knowledge and Understanding
requirements (Code of Peactice 7) and provides a misture of generi¢ and bespoke taining sessions. This,
together with the ongoing work in relation 1o the Plan and the access 10 professlonal advisers ensures that
the Trustee has sufficient knowledge and understanding of the relevant principles relating to the funding
and investment of occupational schemes as well as the law relating to pensions and trusts.

8.10. The Trustee has appointed recognised and suitably qualified legal advisers and investment consuftants,
who provide advice on the operation of the Plan in accordance with the Plan’s Trust Deed and Rutes and
in compliance with legislation  The appointment and an assessment of the Trustee's adwvisers s reviawed
regutarly.

8.11. The Trustee consults with its professional advisers as and when required, for cxample, on investments,
governance and legal matters. Its professional advisers alert the Trustee on relevant changes to pensions
legislation.

8.12. The Tiustee is conversant with the Plan's Trust Deed and Rules as well as alft other relevant Plan
documentation, both through their overall experience in managing the Plan as well 3s its review of such
documentation noted under 8.3 above. Over the reporting period, the Trustee has reviewed the following
Plan documentation:

8.12.1, The Trustee, alongside its professional advisers, reviewed the Plan's Statement of Investment
Principles (SIP) to take account of investment changes and to take account of ESG factors. This
also included changes to the SIP to take account of the upcoming investment changes, descibed
in Section 39.

812.2. The risk register is revicwed at least every & months (the 1ast review was completed in Aprif 2019)
to ensure that Jll relevant nisks have been identitied.

8.12.3. The member communication materials are updated each year and reviewed by the Trustee and its
advisers.

8.13. The Trustee considers that the combined knowledge of the Trustee Board, skills and understanding
together with the advice which is available to the Trustee fron its prafessionat advisers, enables the Trustee
to properly exercise its Trustee functions.

Addan Kennett, for and on behalt of Daldada Trustees Limited
Chair of the Trustee
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Undenpin Section -~ Section 1
The Trustees aim 1o invest the aseers of the Plan prudently to ensuse tat the benefits
pronused ro meinbers are provided The asset allocation sirate gy they have selected is
destgned to halance investing 1o meet te likeiv benefit odligation 1dng infe
account the DB underpin. with investing o msinuse mentbas” benelits. The
Tnistees have taken into account the tieed for appropriate diversification

Defined Contribution Section - Section 1 and Section 2
In investing the assets of the Pian in a prudent iaaner, the key aint of the Trustees is to
provide a raage of (pvestients 1at are suitable for arecting fong renn aid chont tenn
snember objectives, Thev have taken into account menters’ cirdiunsta:es, in particuiar
their ikely antinudes to sk, tem to reiirenint. fund vajue at retiremen! ud fhe options
available at retirement. The Trustees ain: to provide a limited sange of bigh quality
LGVeSIRA! 0PHONS.

Pensioner Section
The Trustees pay senibers” oenefits from the Plan. as opposed to seciving tixin tisough the
prechase of as aunuty. On retirement. nenibers’ funds will be disinvested from the Plan and
nvesied within the Trustee Reserve Accennt. The Trusteds aint i to broadlyv aatch the
balance benween indation-linked and fxed edligations, wnnl sweh time a3 a bulk annwity
prrchase bevomes viabie.

The Plan is comprised of two sections (1 and 2). Section 1 is a hybrid of a Defined Contibuticn
(DC) Schenie with a Defined Beaefit (DB) Underpin. Sectica 2 is pue DC.

Section 1 is available for members’ benefits accrued prior to 1 June 2004, Secticn 2 is available
for benefits accrued after | Juae 2004. Both sections are now closed 1o fuhure contnbutions. The
Plan’s invesunent objective is implemented using the 1ange of uvestuent opticns et out in
Appendix One

After taking advice, the Trustees decided to make three lifestyle options available for Section 1
noa-core and Secticn 2 fuads. The bLifestyle opticus are designed to be appropriate for a typical
membes with a predictable setisentent date.  However, the lifestyle options ate not necessanily
suitable for all members, for example, those wito usexpectadly setire early.

This Statement has been prepated in accordauce with section 35 of the Peasions Act 1995 (as
awended by the Peasions Act 2004, the Occupational Peusion Schemes (Investmeat)
Regulations 2008). the Occupationa] Peusion Schemes (Scheme Adnuinistration) Regulaticas
1996 and the Occupaticnal Pension Schiemes (Charges and Governance) Regulations 2015.

The Trustees have censulted with the priacipal enployer, Oracle Corperation UK Limited (Cthe
Esployer™). priot to wiling this Statement and wilf takie the Enployer’s comutents into account
whea they believe it is appropriate to do s0.
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It is the policy of the Trustees to provide switable information for members so that they can nuake
the appropnate investment decisions. The range of fimds was chosen by the Trustees after taking
expert advice from the Plan's investment adviser. In choosing the Plan’s inveshuent options, the
Trustees consider:

= The need for appropnate diversificabon

= A full range of asset classes, including alternative asset classes such as private equity.

»  The suitability of the possible styles of investment maragenment and the option of investrent
nanager diversification for niembers of the Defined Contribution Section.

»  The nisks and rewards of alternative asset allocation strategies.

+  The suitability of exch asset class in the Defined Benefit Underpin Section planned asset
allocation strategy.

«  The suitability of each asset class in the Defined Contnibution Section.

The expected long term retums from the investment options are set out in Appendix Four. The
Trustees expect the long-term rehun on the investment options that imvest predominantly in
equities to excead price inflation and genenl salary growth  The long term refiuns on the bond
and cash options are expectad to be lower than the predoniinantly equity options. However, bond
funds are expacted to broadly mstch the price of annuities, giving some protection in the amount
of secwred pension for members closer to retirement for members who intend to take their benefits
in this form. Cash funds are expacted to provide protection against changes in shont-term capital
values. and may be appropnate in the lead up to retirement for members receiving part or all of
their retirement benefits in the fonu of cash.

Pre June 2004 ‘Section 1’ DC Iavesuinents

The default investment option is the AXA Wealth Oracle Dversified Growth Fund for employer
and enployee core finds. The lifestyle investment options for nou-core finds are detaled in
Appendis Five.

Post Jupe 2004 *Section 2* DC Iuvestinents
The lifeshle mvestuent options are detailed in Appendix Five.

Trustee Reserve Account

Pensioner Section Investments
Assets held in the Trustee Reserve Account in respact of the Pensioner Section are tnvested in the
AXA Wealth Oracle Pensioner Reserve Fund
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The Trustees recopuse the key nisk is that members wall have insufficient income i retirement or
an income that does not nxet their expectations. The Trustees considered this risk when setting the
inve;ment options and strategy for the Plan. The Trustees' policy in respect of risk measurement
methods and risk management processes is set out below.

The Trustees consider the following sources of risk:

» Risk of not meeting the 1easonable expectations of members, bearing in mind members
contnbutions and fund choices.

o Risk of fund managers not meeting their objectives (“manager risk"). This risk is considered
by tie Trustees and their advisers both upoen the initial appointment of the find monages and
on an ongoing basis thereafter.

= Risk of the lifestyle strategies or default fimds being unsuitable for the requirements of some
menbers.

+  Therisk of fraud. poor advice or acts of negligence (“operational risk™). The Trustees have
sought to minimise such nisk by ensuning that all advisers and third party service providers are
suitably qualified and experienced and that swdtable liability and compensation clauses are
included in all contracts for professional services received.

Together with the following sources of risk which are speific to the Dafined Benefit underpin
and pensioner sections:

« The risk of a significant difference in the sensitivity of asset and liability values to changes in
financial and demographic factors (‘mistnatching nisk™). The Trustees and their advisers
considered this nusnutching risk when setting the investment strategy

»  Therisk of a shonfall of liquid assets relative to the Plan’s immediate liabilities (cash flow
1isk"). The Trustees and their advisers will manage the Plan’s cash flows taking into account
the timing of funure payments in order to nuininise the probability that this occwrs.

»  The possibility of farhwe of the Plan’s spensonng ensployer (“covenant risk'). The Trustees
and their advisers considered this nisk when setting the investment strategy and consulted with
the sponsonng employer as to the suitability of the proposed strategy.

Due to the complex and interrelated nature of these risks, the Tnustees consider these risks in a
qualitative rather than quantitative manner as part of each formal strategy review. The Trustees’
policy is to review the range of fuads offered and the switability of the lifestyle option anmally.

These risks are considered as part of each normal strategy review. In addition, the Trustees
masure rick in tenws of the performance of the assets comparad 1o the benchmarks on a periodic
basis, aleug with monitoring any significant issues with the fuud mangers thal uxry impact their
ability to nxet the performance targets set by the Trustees

wwv.bamett-waddingham.co.uk

CONFIDENTIAL

27




THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019

Appendix 1 (Cont)

Version Date: May 2016
GOVERNANCE

The Trustees of the Plan have ultimate responsibility for the investsent of the Plan’s ascets. The
Tiustees take some decisions themselves and delegate others. \When deciding which decisions to
take themselves and which to delegate, the Trustees have taken into account whether they have
the appropriate training and expert advice in order to take an informed decision The Trustees
have established the following decision-makimg structure:

Tiuaree: I entmens ©ommistée

« Set stnictures and processes for carrying | « Make recommendations to the Trustees en

out their role - selection of fiund mansgers
» Select and monitor planned asset - investment structwes and their
aliecation inplementation

» Appoint Investment Comumittee
« Select and monitor the mwestment Monitor direct investments

advisers Make ongoing devisions relevant to the
« Select direct investments (see overleaf) operatienal pnnciples of the Plan's

Monitor fund nmnagess

» Counsider recommendations from the investnyent strategy
Investment Committee
Duvesnnent Advizer Fund Managers

+ Advise on all aspects of the investent Operate within the tenus of this statznent

of the Plan’s assets, including and their written contracts
iniplententation » Select individwal investments with regard to
+ Advise on this statement their suitability and diversification
« Pronide training as reqiured « Advise Trustees on swtability of their
benchnarks
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The Pensions Act 1995 distinguishes between investments where the muwgement is delegated to
a find manager under a written contract and those where a product is purchased directly, eg the
purchase of an insurance policy or units in a pooled vehicle. The larter are known as direct

uvestments.

The Trustees” policy is to review their direct investments and to obtain written advice about them
at regqular intervals (nonmally annually). These include vehicles available for mewbers' DC
coatmbutions and AVCs. \When deciding whether or not to make any new direct investments the
Trustees will obtain wnitten advice and consider wheiker future devisions abowt those investments

shoild be delegated to the fioid nanager(s).

Section 1

All of the Plan’'s Section 1 member assets are invested in an insurance policy with ANA Wealth

L
Section 2

All of the Plan's Section 2 miember assets are invested in an inauance policy with AXA Wealth

Ld
Trustee Reseive Account

All of the Trustee assets, which are predominately there to provide for the DB wmderpin, where
necessary, and pensioner section, are nvested in an inswrance policy with ANA Wealth Ltd

The wnitten advice will consider the issues set cut in the Occupational Pension Schames
(Investment) Regudations 2005 and the principles contained in this statement. The regulations
require all investments to be considered by the Trustees (or, to the extent delegated by the fimd

managers) against the following cntena:

The best wterests of the members and beneficianes
Security

Quality

Liquidity

Profitability

Natwre and duration of liabilities

Tradability onregulated mukets

Diversification

Use of denvatives

When deciding whether to muke any new direct investments o1 terminate any direct investnxnts,
the Trustees will obtain written advice from their investment adviser, If the Trustees believe that
any of the inswrance policies are no longer suitable for the Plan, it wil) withdraw the assets.

The Trustees' investment adviser has the knowledge and experience requured under the Pensions

Act 1995

The Trustoes expect the fimd managers to mansge the assets delegatad to them under the terms of
their respective contracts and to give effect to the principles in this statenwnt so far as is

reasonably practicable.
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DIPLEMEN N

Aon Hewitt Limited has been selected as investment adviser to the Trustees and the Investent
Sub-Committee. Aon Hewitt operates under an agreement to provide a full service desigued to
enswze that the Trustees and Investment Sub-Commuttee are fully briefed both to take decisions
themselves and to monitor those they delegate. Aen Hewitt is paid on a combination of fixed fee
and time cost basis. This structure has been cliosen to enswre that costeffective, independent,

advice 15 raceived

Section 1

The Trustees use the Aon Hewitt Fund Delivery Senvice to implement their required investment
strategy for Section 1. This service provides access to a range of poolad Aimd nunagers through a
single route, these are detailed within Appendix One. ANA Wealth Ltd provides the inswrance
policy and fimd adninistration for all imds within the service. The Trustees have decided that all
Section 1 eniployer core contnbutions will be invested in the AXA Wealth Oracle Diversified

Growth Fund

For Section | eniployee core and non-core contnbutions, the Trustees have dacided that a limited
range of high quality investusent options will be made available. The objective is to enswe that
the investment needs of members are provided for while avoiding an overwhelming anyount of

choice.

Section ?

The Trustees use the Aon Hewitt Fund Delivery Senvice to iniplement their required investment
strategy for Section 2. Tlus service provides access to a range of pooled find managers through a
single route, these are detailed within Appendix One. ANA Wealth Ltd provides the insurance
policy and fund administration for all fiunds within the service. The Tnustees have decided that for
investments mrde in Section 2 a limited range of high quality investnient options will be nude
available. The objective is to ensure that the tnvestnrent neads of members are provided for while

avoiding an ovenvhelming amount of choice.

Trustee Reseive Account

The Trustees use the Aon Hewitt Fund Delivery Senvice to inplement their required investment
strategy for the Tnustee Reserve Account. This senice provides access to a range of pooled fund

managers through a single route. These are detailed within Appendix Two.
Respousibilities of Fund Managers

The fund managers undertying the AXA Wealth policy are required to have regard for:

+ Realisation of investments,

« Taking into account social, emvtronmental or ethical considerations in the selection, retention

and realisation of investments.

» Voting and implementing corporate governance, as required to ensure the best performance of

the investments held.

The Trustees expect each fund manager of the underlying assets to carry out the powers of
ivestment delegated to thems with a view to giving effect to the principles in this Statement so far
3s is practical. All investment managers, as mentionad above, have responsibility for all day-to-

day decisions about the investmients that fall under a written contract.
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Socially Responsible Iuvestmment

The Trustees do not have a separate policy on socially respoasible investment and corposate
goverance that requires complance from their find managers. The fund managers take these
factors into accoumt in the day-to-day management of the funds.

The Trustees have also nude available socially responsible investent fund choices, 0 members
are able to choose such an option if they wish to do so.

Charges

The fund managers are remunerated through a percentage of find charge (an annual nanagensat
charge). In addition find managers may pay conunissions to third parties on many gades they
undertake in the managenient of the assels. The Trustees intend to review these costs from time to
time to enswre that the costs incuwrred are commensurate with the goods and services received

The curvent annual management charges are detailed in Appendix Three.
The Trustees will review this SIP at least every three years and immediately following any

significant change in investment policy. The Trustees will take investment advice and consult
with the Sponsonng Employer over any changes to the SIP.
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Appendix Oae - AXA Wealth Funds - Section 1 and 2
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Active Fupds
Pexd Vpme Lerdybley Unetmen bk Fenetzach Perfirmsziertsind
o . 5 Ievwas b 2 campoe o B o BadiPock Desad Combrio Onwndad | Backof Ezgad O}
ANA War O oot Pod xd 374 BadPeck A7 M1 Wotd P BssePaw P st
Dneid Gond Fd 37, V30 Werid ladex
Vet Tota! Pecarn G5P
Passive & Actve Funds - Pensioner Reserve Fund
Fand N3t Al levormtisk hsr et oo Bancdmsrt Fordopmspsy rarged
ANA Wext Orxcie Trete Paigve Accort | Low nik opion wilh ke Fpicad reass 23 0238 IVesess 52 ¥ s Aiarresuniz
Pestaas Pasave Pd N et 1 oo Ly cuxk de talsxe deano kLo bkl ad el PV FTSE LN GO Iadew | s horepengy
oNimcars The £nd i nta'ryed e mul 1fouim o de gy [E28ILP13§ Vaxs bdrg
f2.8 00 2 uxiedy basis 10 FISE A ladr Loked
e koY 5\‘c§ indey
-7, Bazt Of Erginad
i Bk Yo Pia
P st
All investments beld inrefation to the pentioner section are Le!d in the ANA Wealth Oracle Penzioces Rezesy e Furd
www.barnett-waddingham.co.uk
CONFIDENTIAL 33




THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019

Appendix 1 (Cont)

Version Date: May 2016

Appendix Three — Fund Charges (iucluding AXA Wealth fees)

Fund E:petx(:?%h tio
Active

ANA Wealth Oracle Diversified Growth Fund 0.5%*
ANA Wealth Newton Real Rehwn Fund 0.69%
AXA Wealth BlackRock Diversified Growth Fund 0.63%
ANXA Wealth MFS Meridian Global Equity Instinttional Fund 0.76%
AXA Wealth Baillie Gifford UK Equity Focus Fund 0.51%
AXA Wealth Threadneedle Pensions Propety Fund 0.85%
AXA Wealth LGDM Property Fund 0.78%
AXA Wealth Oracle Cash Fund 0.175%
Passive

AXA Wealth Oracle Pensioner Reserve Fund Conyposite
AXA Wealth LGD\M Global Equity Fixed Weights 50'50 Iudex Fund 0.15%
AXA Wealth Oracle Global Equity Fuud 0.10%
AXA Wealth LGDM UK Equity Index Fund 0.10%
AXA Wealth LGDM Over 15 Year Gilts Index Fumd 0.10%
AXA Wealth Oracte Index Linked Gilt Fund 0.10%
AXA Wealth LGDM Corporate Bond All Stocks Index Fund 0.175%
AXA Wealth LGD\ Ethical UK Equity Index Fund 0.25%

BI1E] OF 21012700 0F 837+ BIXKPACK DEALA COLMuuion DIvesngsd (owth Furd 154 307, B ROtk AGUD Mo CT

World Fund
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Appendix Four - Expected Returns on Assets

Aon Hewiit's cuarent expected nominal retwn asstanptions over the next 10 years, as takien from
their Capital Market Asswuptions dated 30 September 2015, are as foljows:

Diversified Growth Funds 5.5% pa
UK Equity 1.3%pa
Global Equity 1.3%pa
UK Property 6.0% pa
UK Index Linked Gilts 1.9% pa
UK Fixed Interest Gilts 6% pa
Corporate Bonds 35%pa
Cash 19%pa
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Appendix Five — Lifestvle Options

The Trustees have selected three lifestyle strategies in which members can choose to invest
their Section | non-core and Section 2 funds:

s Cash
« Drawdown
o Anmuty

Each strategy automatically switches investments to align funds with the way in which
menthers intend to take their benefits at retirement.

The following fiurds are cwrently constituents of the lifestyle mutrices:

Fuad Type Fund Name Investment Style
Caik

Divenified Gromts  ANA Wealth BlxkRock Divensified Gronth Fund Active
Divenified Gronta  ANA Weslth Newton Fes! Retwn Fund Active
Equty ANXA Weslth Oracle Glodal Equity Fund Passive
Cash ANXA Wealth Oracle Cash Fuad Active
Drawdown

Divernified Gronth  ANA Weal:d BlackRock Diversified Gronth Fund Acowe
Divenified Gronth  ANA Wealth Nenton Real Renra Fund Acove
Equity ANA Weslth Oracle Global Equity Fuad Passive
Indix Linted Gilis ANA Wealth Oracle Index Linked Gult Fund Pastive
Cash ANA Weakta LODM Cssh Fand Actre
Ansuity

Divasifisd Gronts ANA Wealts BisckRock Diversified Gronth Fund Active
Divensified Gronth  ANA Weslth Nenton Real Retwrn Furd Agtive
Equiry ANA Wealth Oracle Glota) Equity Fund Pacsive
InfexLinked Gilts  ANA Wealth Oracle Index Liaked Gt Fund Passive
Cash ANA Wealth LGIM Cash Fund Active

Mentbers are 3saumed to retire at 65 unless they have spacified an alternative target retirement
age.

Whilst the member has more than 5 years to retirement, all the lifestyle finds are identcal and
invest 80% in diversified growth finds and 20% in equity. The equity allocation is invested in
the ANA Wealth Oracle Global Equity Fumd  The diversified growth fund allocation is
invested equally in the ANA Wealth BlackRock Diversified Growth Fund and ANA Wealth
Newton Real Rem Fund - The allocations are rebalanced each quarter.
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\Within 3 years from retirenient, the member's fund will be rebalanced in line with the lifestyte
matrix on a quarterly basis. To reduce the nsk of needing to repuschase fund wits sold in a
previous penod purely as a result of market movemsents, the administrators will implement a
No buy back’ nde on the Equity and Diversified Growth Funds. For exaniple, if maket
movements suggest that either Equity or Diversified Growth Funds need to be purchased to
rebalance the member’s fund in line with the lifestyle matrix. then this instruction will be
overtidden and the member's fimds will be allowed to cateb up with the nutrix naturally as time
passes.

Charts showing each lifestyie are set out below:

Cash Lifeseyle Strategy

B 4 13 12 1 o1 ¢ 8 7 & & 4 3 2 t O
Years to Retrement
Drawdown Lifessyle Strategy

100%
0%

1 14 13 12 14 w0 ¢ 8 7 6 S5 4 3 2 0
Years to Retrement

Aunufey Lifestyle Smategy
109%

16 14 13 12 11 10 9 8 7 [ 3 4 3
Years to Retrement

n
o
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Investment managers

The Plan’s Trust Deed and Rules permit the Trustee to delegate the task of investment management to
outside experts. Phoenix Life Limited are professional external investment managers and have taken full
responsibility for investing the Plan’s assets. The Trustee sets the investment strategy for the Plan after
taking advice from the Plan’s investment adviser. The Trustee has put in place a mandate with the
investment manager which impiements this strategy. The investment manager is remunerated by fees
based on a percentage of funds under management, and these fees are met by the Plan. There are no
performance-related fee arrangements.

When choosing investments, the Trustee and the fund manager (to the extent delegated) are required
to have regard to the criteria for investment set out in the Occupational Pension Schemes (Investment)
Regulations 2005 (regulation 4). Regulation 2 of the Occupational Pension Schemes (Investment)
Regulations 2005 requires that the Trustee's duties also include:

¢ Taking into account social, environmental or ethical considerations in the selection, retention
and realisation of investments.
¢ Voting and corporate governance in relation to the Plan's assets.

Investment Principles
The Trustee has produced a Statement of Investment Principles as required by section 35 of the Pensions

Act 1995 and a copy of the statement is included on page 25. The Statement of Investment Principles
incorporates the Trustee’s investment strategy.

Departures from investment Principles

There were no significant departures from the stated principles during the year under review. Smalt
deviations from the benchmark allocation are to be expected as a result of fluctuations in asset prices.

Custodian arrangements

Phoenix Life Limited act as custodians of the Plan’s assets. The Trustee's investment management
agreement with Phoenix Life Limited covers custodian arrangements.
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Review of investment performance

Performance of the Plan's funds to 31 May 2019 is shown in the table below. Performance is shown net
of fees against the benchmark and three and five year performance is annualised.

Plan Fund Performance (%) as at 31 May 2019

3-Year 5-Year

o fumd - 1Year | pa) | (pa)
Oracle Diversified Growth Fund o 2.7% _5.9% 4.0%

_ 80% Bank of England Buse Rate +3.5%, 20% MSCI World Index |  4.7% _6.1% 5.6% .

__ Oracle Active UK Equity** - -9.5% - s
FTSE All Shore Index -32% | - 3
BlackRock Diversified Growth Fund 17% | 35% | 20%
Bank of England Base Rate + 3.5% ‘ _4.2% | 40% 4.0%

_ LGIM Corporate Bond All Stocks tndex fund a7% | 40% | 5%

_ iBoxx £ Non-Gilts ex BBB All Stocks Index 41% | 41% | s0%
LGIM Ethical UK Equity Indox Fund - 7% | 90% | 55%
FTSE4Good UK Equity Index . -07% | 95% | 59%
LGIM Global Equity Fixed Weights (50:50) Index Fund | 0% 11.1% 8.0%
50% FTSE All Share Index, 50% Overseas Equity Indices 02% | 114% | 82%
LGIM Over 15 Year Gilts Index Fund 5.9% 6.4% 9.3%
FTSE Actuaries UK Govemment- Over 15 Year Index 6.0% | &5% 9.5%

_ LGIM Property Fund * _ 21% | 21% | 60%
Composite Property Benchmark * B 4.8% 62% | 9.1%
LGIM UK Equity Index Fund 32% | 85% 51%
FISE All Share Index - -3.2% 87% | 53%

_ MFS Meridian Global Equity institutional Fund BI% | 14.4% | 122%

_ MSCI World Index 53% | 144% | 11.8%
Newton Real Return Fund - 70% | 32% | 34%
1 month LIBOR + 4% B 4.7% 45% | 45%
Oracle Cash Fund ** | oe% [ oax | -
7DayuBiD | os% | 03% -

' Oracle Global Equity Fund ** ) - | 6.0% 14.9% -

_ MSCI World Index 5.3% 14.4% =
Oracle Index Linked Gilt Fund ** 7.1% 7.4% | -
50% FTSE UK Gils Index-Linked Over 5 Years Index, S0% FTSE UK Gilts | . | oo B
Index-Linked Under 15 Years Index B
Oracle Pensioner Reserve Fund 4.8% 5.9% 6.8%
ng% FTSE UK Gilt Index Linked Up to S Years Index, 42% FTSE Index 56% h61% 6 9_% -

___Linked Over 5 years Index, 30% Bank of England Base Rate + 3.5% ) : o
Threadneedle Pensions Property Fund * | 3.8% 57% | 89%
Composite Property Benchmark * | 4.8% 62% | 91%

Source: Phoenix Corporate Investment Services
* Benchmark produced on a quartedly basis only; figures as at 31 March 2019
** Funds launched within 3 or 5 year period; available performance figures shown

The pooled investment vehicle unitised funds are priced and traded daily by the investment manager.
The Trustee regards all of the Plan’s investments as readily marketable.
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Independent Auditor’'s Report to the Trustee of The Oracle
UK Pension Plan

Opinion

We have audited the financial statements of The Oracle UK Pension Plan for the year ended 31 May
2019 which comprise the fund account, the statement of net assets and the notes to the financial
statements, including a summary of significant accounting policies. The financial reporting framework
that has been applied in their preparation is applicable law and United Kingdom Accounting Standards
including FRS 102 "The Financial Reporting Standard applicable in the UK and Republic of Ireland”
(United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

. show a true and fair view of the financial transactions of the Plan during the year ended 31 May
2019 and of the amount and disposition at that date of its assets and liabilities, other than
liabilities to pay pensions and benefits after the end of the year;

. have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and
o contain the information specified in Regufation 3A of the Occupational Pension Schemes

(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996,
made under the Pensions Act 1995.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor’s
responsibilities for the audit of the financial statements section of our report. We are independent of
the Plan in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC's Ethical Standard and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the [SAs (UK) require
us to report to you where:

o the Trustee’s use of the going concern basis of accounting in the preparation of the financial
statements is not appropriate; or
o the Trustee has not disclosed in the financial statements any identifiable material uncertainties

that may cast significant doubt about the Plan’s ability to continue to adopt the going concern
basis of accounting for a period of at least twelve months from the date when the financial
statements are authorised for issue.

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our auditor’s report thereon. The Trustee is responsible for the other information. Our
opinion on the financial statements does not cover the other information and, except to the extent
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information, and in doing so, consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated.
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independent Auditor’s Report (Cont)

If we identify such material inconsistencies or apparent material misstatements, we are required to
determine whether there is a material misstatement in the financial statements or a material
misstatement in the other information. If, based on the work we have performed, we conclude that there
is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Responsibilities of Trustee

As explained more fully in the Trustee's Responsibilities Statement set out on page 6, the Trustee is
responsible for the preparation of financial statements and for being satisfied that they give a true and
fair view, and for such internal control as the Trustee determines is necessary to enable the preparation
of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustee is responsible for assessing the Plan’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the Trustee either intends to liquidate the Plan or to cease
operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council's website at - ) _=:. This description
forms part of our auditor’s report.

Use of our report

This report is made solely to the Plan’s Trustee, in accordance with Regulation 3 of the Occupational
Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor)
Regulations 1996 made under the Pensions Act 1995. Our audit work has been undertaken so that we
might state to the Plan’s Trustee those matters we are required to state to it in an auditor’s report and
for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility
to anyone other than the Plan and the Plan’s Trustee, for our audit work, for this report, or for the
opinions we have formed.

M L ol NP

RSM UK Audit LLP Date: b/ I&/ 11
Statutory Auditor

Chartered Accountants

Third Floor, Centenary House

69 Wellington Street

Glasgow

G2 6HG
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Summary of Contributions payable in the year

During the year, the contributions payable to the Plan by the Employer under the Schedules of
Contributions were as follows:

£
Employer deficit funding contributions paid during the year 4,166,665
Employer deficit funding contributions deferred 6,733,335
Contributions payable under the Schedules of Contributions 10,900,000

and per note 3 to the financial statements

A deferral of contributions has been agreed between the Plan and the Employer in that the annual
contribution of the required amount, £10.9m, has been deferred. From January 2019 a new Schedule
of Contributions required monthly payments of £833,333 to be made against this amount by the
Employer resulting in a year end deferred amount of £6,733,335.

Signed on behalf of the Trustee:

Nt

Diréctor of Dalriada Trustees Limited

Date: Z/(Z f (9 .
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Independent Auditor’s Statement about Contributions
under Regulation 4 of The Occupational Pension Schemes
(Requirement to obtain Audited Accounts and a Statement
from the Auditor) Regulations 1996, to the Trustee of The
Oracle UK Pension Plan

Qualified statement about contributions payable under schedule of contributions

We have examined the summary of contributions payable to The Oracle UK Pension Plan on page 42,
in respect of the Plan year ended 31 May 2019.

In our opinion, except for the matter described in the Basis for qualified statement about contributions
payable under the Schedule of Contributions section of our report, contributions for the Plan year ended
31 May 2019, as reported in the Summary of Contributions on page 42 and payable under the Schedule
of Contributions, have in all material respects been paid at least in accordance with the Schedules of
Contributions certified by the Actuary on 26 July 2017 and 10 May 2019.

Basis for qualified statement about contributions payable under the Schedule of Contributions

As noted in the Summary of Contributions, the Trustee agreed to defer employer deficit contribution of
£10.9 million which was due in one lump sum payment from the Escrow account by 22 October 2018,
being 60 days after the actuarial calculation was completed in accordance with the Schedule of
Contributions. This balance was not paid by 22 October 2018. Monthly payments of £833,333 were
made against this amount from January 2019 onwards and therefore the outstanding amount at 31 May
2019 was £6.7m.

Scope of work on Statement about Contributions

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions
reported on page 42 have in all material respects been paid at least in accordance with the Schedule of
Contributions. This includes an examination, on a test basis, of evidence relevant to the amounts of
contributions payable to the Plan and the timing of those payments under the Schedule of
Contributions.

Respective responsibilities of Trustee and auditor

As explained more fully on page 6 in the Statement of Trustee's Responsibilities, the Plan’s Trustee is
responsible for ensuring that there is prepared, maintained and from time to time revised a schedule of
contributions showing the rates and due dates of certain contributions payable towards the Plan by or
on behalf of the Employer and the active members of the Plan, The Trustee is also responsible for
keeping records in respect of contributions received in respect of active members of the Plan and for
monitoring whether contributions are made to the Plan by the Employer in accordance with the
Schedule of Contributions.

It is our responsibility to provide a statement about contributions paid under the Schedule of
Contributions and to report our opinion to you.
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Independent Auditor’'s Statement about Contributions (Cont)

Use of our statement

This statement is made solely to the Plan’s Trustee, in accordance with the Pensions Act 1995. Our audit
work has been undertaken so that we might state to the Plan's Trustee those matters we are required
to state to it in an auditor’s statement and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the Plan and the Plan’s Trustee for our
audit work, for this statement, or for the opinions we have formed.

M UK Aot I
RSM UK Audit LLP Date: (()( l&’(o\

Statutory Auditor
Chartered Accountants
Third Floor, Centenary House
69 Wellington Street
Glasgow

G2 6HG
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The Financial Statements

Fund Account
for the year ended 31 May 2019

Contributions and benefits
Employer contributions
Total contributions

Benefits paid or payable
Payments to and on account of
leavers

Administrative expenses

Net withdrawals from dealings
with members

Returns on investments
Investment income
Change in market value of
investments

Net returns on investments

Net increase / (decrease) in the
fund during the year

Transfers between sections

Net assets of the Plan
At 1 June

At 31 May

Note

o2 TR ¥ 2 RN <4

16

31 May 2019 31 May
- 2018
Final salary
section Money
underpin purchase
reserve section Total Total
£ £ f £
10,900,000 = 10,900,000 9,200,000
10,900,000 = 10,900,000 9,200,000
(1,415,034) (3,839,256} (5,254,290) (3,504,558)
(3.232,821)  (9,343,332) (12,576,153)  (11,538,051)
_(12582) (592) (13.174) (47.426)
(4.660,437) (13,183,180)  (17,843,617) (15,090,035)
6,239,563  (13,183,180) (6,943,617) (5.890,035)
2,377 4,931 7308 1,628
1,863,185 10,402,504 12,265,689 14,480,117
1,865,562 10,407,435 12,272,997 14,481,745
8,105,125 (2,775,745) 5,329,380 8,591,710
4,503,490 (4,503,490) =
34,789,220 363,244,907 398,034,127 389,442,417
47,397,835 355,965,672 403,363,507 398,034,127

The notes on pages 47 to 56 form part of these financial statements.
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Statement of Net Assets
available for benefits as at 31 May 2019

Note
Investment assets:
Pooled investment vehicles 10
Cash 8
Total net investments
Current assets 14
Current liabilities 15

Net assets of the Plan at 31
May available for benefits

31 May 2019 31 May
o 2018
Final satary
section Money
underpin purchase
reserve section Total Total
£ £ £ £
39,415,156 356,108,994 395,524,150 396,448,915
890,533 46,669 937,202 797,481
40,305,689 356,155,663 396,461,352 397,246,396
7,092,146 199,243 7,291,389 1,485,999
- (389,234) (389,234) (698,268)
47,397,835 355,965,672 403,363,507 398,034,127

The financial statements summarise the transactions of the Plan and deal with the net assets at the
disposal of the Trustee. They do not take account of obligations to pay pensions and benefits which fall
due after the end of the Plan year. The actuarial position of the Plan, which takes into account such
abligations for the final salary section, is dealt with in the Report on Actuarial Liabilities on pages 7 to 8
of the Annual Report and these financial statements should be read in conjunction with this report.

The notes on pages 47 to 56 form part of these financial statements.

These financial statements were approved by the Trustee and authorised for issue on

Date: 2[(2/[‘;,

Signed on behalf of the Trustee:

At

Directér'6F Dalriada Trustees Limited
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Notes to the Financial Statements

The Oracle UK Pension Plan is a money purchase scheme (subject to a Pensions Underpin) registered under Chapter
2 of Part 4 of the Finance Act 2004.

1.  Basis of preparation

The financial statements have been prepared in accordance with the Occupational Pension Schemes (Requirement
to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, Financial Reporting Standard 102
— The Financial Reporting Standard applicabie in the UK and Republic of ireland (September 2015) issued by the
Financial Reporting Councit and the guidance set out in the Statement of Recommended Practice (2015).

2.  Accounting policies

The principal accounting policies of the Plan which are applied consistently are as follows:

Currency
. The Plan’s functional and presentational curtency is pounds sterling.

Contributions
o Employer deficit funding contributions are accounted for on the due dates on which they are payable under
the Schedule of Contributions or on receipt if earlier.

Payments to members

. Pensions in payment are accounted for in the period to which they relate.

. Benefits are accounted for in the period in which the member notifies the Trustee of his decision on the type
or amount of benefit to be taken, or if there is no member choice, on the date of retiring or leaving.

. individual transfers in or out of the Plan are accounted for when member liability is accepted or discharged

which is normally when the transfer amount is paid or received.

Expenses
. Expenses (when agreed to be paid by the Trustee) are accounted for on an accruals basis.

Investment income

o Income from cash and short tenn deposits is accounted for on an accruals basis.

. Investment income arising from the underlying investments of the pooled investment vehicles is reinvested
within the pooled investment vehicles and reflected in the unit price. Thus, it is reported within “Change in
market value”.

Investments

. The change in market value of investments during the year comprises all increases and decreases in the
market value of investments held at any time during the year, including profits and losses realised on sales
of investments during the year.

. Unitised pooled investment vehicles have been valued at the latest available single price provided by the
pooled investment manager.

Transfers between sections

. Transfers between sections can arise when members' funds are transferred to pay pensions from the final
salary section underpin reserve. Members’ funds are also transferred from the final salary section underpin
reserve to the money purchase section when a member opts to transfer out of the Plan.
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Notes to the Financial Statements (Cont)
3.  Contributions

2019
Final salary Money
section purchase
underpin section
raserve Total
£ £ £
Employer contributions
Deficit funding 10,800,000 5 10,900,000
2018
Employer contributions
Deficit funding 9,200,000 - 9,200,000

Under the terms of the actuarial valuation at 31 May 2013, an annual check is carried out to ensure that the Trustee
Reserve Account could be expected to be able to meet demands on it over the following three years. The check is
carried out each 31 May. If the Plan is in deficit (including the amount in the Escrow account) the contributions
must continue to be paid in each month. The annual checks resulted in the contributions of £9,200,000 in 2018
and £10,900,000 in 2019,

A deferral of contributions has been agreed between the Plan and the Employer in that the annual contribution of
the required amount, £10.9m, has been deferred. From January 2019 a new Schedule of Contributions required
monthly payments of £833,333 to be made against this amount by the Employer resulting in a year end deferred
amount of £6,733,335.

4.  Benefits paid or payable

2019
Final salary Money
section purchase
underpin section
reserve Total
£ £ £
Pensions 1,326,605 - 1,326,605
Commutation of pensions and lump sum 88,429 2,188,779 2.277,208
retirement benefits
Purchase of annuities on retirement S 1,327,528 1,327,528
Lump sum death benefits - 322,949 322,949
1,415,034 3,839,256 5,254,290
2018
Pensions 949,866 - 949,866
Commutation of pensions and lump sum 167,225 1,444,912 1,612,137
retirement benefits
Purchase of annuities on retirement - 422,112 422,112
Lump sum death benefits - 6,632 513,811 520,443
1,123,723 2,380,835 3,504,558

Money purchase benefits payable on retirement or death are paid from and disclosed under the appropriate section
above. if a top-up from the Final Salary underpin reserve has been required for those members in receipt of a
benefit on death or retirement with Section 1 contrsibutions, this is paid from the Final Salary underpin reserve and
has therefore been disclosed under this section.
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Notes to the Financial Statements (Cont)

S.  Payments to and on account of leavers
2019
Final salary Money
section purchase
underpin section
reserve Total
£ £ £
Individual transfers to other schemes 3,232,821 9,343,332 12,576,153
2018
Individual transfers to other schemes 2,727,980 8810071 11,538,051
6. Administrative expenses
2019
Final salary Money
section purchase
underpin section
reserve Total
£ £ £
Administration and processing 733 = 733
TPR fevy . 2 -
Employer covenant fees 10,800 3 10,800
Investment advice - e E
Bank charges 1,049 592 1,641
12,582 592 13,174
2018
Administration and processing 5430 2,797 8,227
TPR levy 23,331 - 23,331
Employer covenant fees 12,000 - 12,000
investment advice 3,000 3 3,000
Bank charges 550 318 868
44,311 3115 47,426

In line with the Schedule of Contributions the Trustee has agreed certain fees which are in isolation under £30,000
will be paid by the Scheme, subject to a total of expenses paid since 31 May 2016 being less than £200,000 in
aggregate.

All other administrative expenses are met by the Sponsoring Employer.
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Notes to the Financial Statements (Cont)

7. Investment income

2019
Final salary Money
section purchase
underpin section
reserve Total
£ £ £
Interest on cash deposits 2,377 4,931 7,308
2018
Interest on cash deposits 749 879 1628
8. Reconcillation of investments
Value at Change in Value at
31 May Purchases Sales market 31 May
2018 at cost proceeds value 2019
Not allocated to members £ £ £ £ £
Final salary section underpin
reserve
Pooled investment vehicles
-Trustee Reserve account 8,838,265 4,373,633 (8,926,205) 54,482 4,340,175
-Pensioner Reserve account 25,491,985 9,141,411 (1,367,118) 1,808,703 35,074,981
34,330,250 13,515,044  (10,293,323) 1,863,185 39,415,156
Cash in transit 176,500 890,533
34,506,750 40,305,689
Allocated to members
Money purchase section
Pooled investment vehicles 362,118,665 6837,653  (23,249,828) 10,402,504 356,108,994
Cash in transit 620,981 46,669
362,739,646 356,155,663

fndirect costs are incurred through the bid-offer spread on investments within pooled investment vehicles and
charges made within those vehicles. The amount of indirect costs is not separately provided to the Plan.

The money purchase section investments purchased by the Plan are allocated to provide benefits to the individuals
on whose behalf corresponding contributions are paid. The investment manager holds the investment units on a
pooled basis for the Trustee. The Plan administrator allocates investment units to members. The Trustee may hold
investment units representing the value of employer contributions that have been retained by the Plan that relate

to members leaving the Plan prior to vesting.

Money purchase assets are allocated to members and the Trustee as follows:

Members
Trustee
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Notes to the Financial Statements (Cont)

9. Taxation

The Plan is a registered pension scheme under Chapter 2 of Part 4 of the Finance Act 2004 and is therefore exempt
from income tax and capital gains tax.

10. Pooled investment vehicles

The Plan’s investments in pooled investment vehicles at the year-end comprised:

2019 2018
£ £
Final salary section underpin reserve
Multi-asset 39,415,156 34,330,250
39,415,156 34,330,250
Money purchase section
Equities 31,924,839 33,015,029
Bonds 4,788,403 4,908,184
Multi-asset 309,006,466 314,250,944
Property 1,444,189 1,340,237
Cash 8,945,097 8,604,271

356,108,994 362,118,665

The multi-asset funds hold a variety of investments including equities, bonds, derivatives and commodities.

The pooled investment vehicles are unrated, however all of the underlying investments are considered to be
investment grade.

11. Fair value determination

The fair value of financial instruments has been estimated using the following fair value determination:

Level 1: The unadjusted quoted price in an active market for identical assets that the entity can access at
the measurement date.

Levet 2: Inputs other than quoted prices included viithin Level 1 that are observable (i.e. developed using
market data) for the asset, either directly or indirectly.

Level 3: Inputs are unobservable (i.e. for which market data is unavailable) for the asset.
The Plan’s investment assets have been fair valued using the above determination levels as follows:

As at 31 May 2018

Level 1 Level 2 Level 3 Total
Final salary section £ £ £ £
underpin reserve
Pooled investment vehicles - 39,415,156 = 39,415,156
Cash 890,533 - = 890,533
Money purchase section
Pooled investment vehicles - 356,108,994 - 356,108,994
Cash 46,669 5 - 46,669
937,202 395,524,150 - 396,461,352
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Notes to the Financial Statements (Cont)

11. Falr value determination (Cont)
As at 31 May 2018

Llevel 1 Level 2 Level 3 Total
Final salary section £ £ £ £
underpin reserve
Pooled investment vehicles - 34,330,250 - 34,330,250
Cash 176,500 - - 176,500
Money purchase section
Pooled investment vehicles . 362,118,665 - 362,118,665
Cash _ 620,981 o - - 620,981
797,481 396,448,915 & 397,246,396

12. Investment risk disclosures
Investment risks
FRS102 requires the disclosure of information in relation to certain investment risks as follows:

«  Credit risk — one party to a financial instrument will cause a financial toss for the other party by failing to
discharge an obligation.
o Market risk — comprises the following three types of risk:
1. Interest rate risk: The risk that the fair value or future cashflows of a financial asset will fluctuate
because of changes in market interest rates
2. Currency risk: The risk that the fair value or future cashflows of a financial asset will fluctuate
because of changes in foreign exchange rates
3. Other price risk: The risk that the fair value or future cashflows of a financial asset wiill fluctuate
because of changes in market prices (other than those due to interest rates and currency).
Summary of risk exposures

The below table summarises the potential risk exposures by fund at 31 May 2019:

Fund value as | Fund value as Other
Fund at 31 May at 31 May Cr-e - Curl.'ency - price
2019 (£) 2018 (£) risk | risk rate risk risk

QOracle Diversified Growth 233,833,955 241,432,804 v v v v
Oracle Active UK Equity 1,860,197 2,344,322 - - ] - v
BlackRock Diversified Growth 37,831,470 39,381,626 v v v v
LGIM Corporate Bond All Stocks
Index 831,249 790,824 v - v v

| LGIM Ethical UK Equity Index 605,533 662,999 - - 1 - v
LGIM Global Equity Fixed
Weights (50:50) Index 3,475,898 3,356,895 - v = v
LGIM Qver 15 Year Gilts Index 1,044,638 958,392 v - v v

| LGIM Property 355,105 345,462 v - = v
LGIM UK Equity Index 2,001,113 2,081,042 - - - v
MFS Meridian Global Equity
Institutional 5,788,839 5,482,886 - v - v
Newton Real Return 41,581,216 42,274,779 v v v v
Oracle Cash 8,945,097 8,604,271 v = v v
Oracle Global Equity 18,193,258 19,086,885 = v 2 v
Oracle Index Linked Gilt 2,912,515 3,158,968 v v v
Oracle Pensioner Reserve 35,074,980 25,491,985 v v v 4
Threadneedle Pensions Property 1,089,083 994,776 v - - v |

The pooled investinent vehicles that the Plan invests in are structured as life policies.
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Notes to the Financial Statements (Cont)

12. Investment risk disclosures (Cont)

The Trustee determines its investment strategy after taking advice from a professional investment adviser. The Plan
has exposure to these risks because of the investments it makes in following the investment strategy set out in the
SIP which can be found on page 25.

Measuring and Managing

Note that, in the case of market risk, the Trustee makes the distinction between risks that arise from interest rate
exposure, currency and credit exposure and other price risk, as well as the distinction between direct and indirect
risks.

Credit Risk

Credit Risk is the risk that one party to a financiaf instrument will cause a financial loss to the other party by failing
to discharge an aobligation.

Direct credit risk exists through investment in pooled investment vehicles given the possibility that the respective
managers could fail to meet their financial obligations to investors in their pooled funds.

However, these risks are mitigated by the underlying assets of the pooled arrangements being ring-fenced from
the pooled manager, the UK regulatory environment in which they operate and diversification across a number of
pooled arrangements. The Trustee carries out due diligence checks on the appointments of new pooled investment
managers and receives advice on any changes to the operating environment of the pooled manager.

Indirect credit risk exists through the credit exposure of the underlying securities within the pooled funds. The
objective of taking on indirect credit exposure within the pooled funds is to obtain a higher expected retum than
would be obtained from investing solely in government bonds or secured overnight borrowing.

The credit risk is managed by ensuring that guidelines are in place for the investment manager to ensure an
appropriate averall fevel credit quality and diversification of issuers and cotinterparties commensurate with the
objectives of the investment.

Currency Risk

Currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of
changes in foreign exchange rates.

Although a proportion of the underlying assets are held in overseas currencies, the pooled funds are denominated
in sterling. The investment in overseas equities and bonds is designed to increase the number of securities that
can be considered for inclusion in the portfolio and thereby improve the risk/reward and diversification
characteristics of this investment. The Trustee is satisfied that the expected benefits from allowing members of the
Plan to invest in overseas securities compensates for the associated currency risk.

Interest Rate Risk

Interest rate risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of
changes in market interest rates.

Changes in market interest rates will directly affect the fair value of the member's holdings in fixed income securities
held through pooled investment vehicles. The objective of holding these instruments is to help the members' funds
to be better matched to changes in annuity prices.

Other Price Risk

All investrments are subject to idiosyncratic price risks that arise from factors affecting that asset class or individual
investment in addition to credit risk, currency risk and interest rate risk. Before investing in any asset class or
entrusting the assets in the Plan to a particular manager, the Trustee takes advice on the risks involved both on a
quantitative and qualitative basis from their investment consultant.

The purpose of accepting these risks is to ensure that, when considered as a whole, the Plan members have access
to a suitably diversified portfolio in terms of the type of risk taken and the sources of expected future returns.

These risks are managed by ensuring that the portfolio is well diversified both across asset classes and within each
individual asset class. tn addition, the Trustee takes advice from their investment consultant as to the continuing
suitability of the asset classes and managers in which members invest.
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Notes to the Financial Statements (Cont)

13. Concentration of investments

The following investments each account for more than 5% of the Plan’s net assets at the year-end:

2019 2018
£ % £ %
AXA Oracle Diversified Growth FDS 233,933,955 58.0 241,432,804 607
Newton Real Return Fund 41,581,216 103 42274779 106
8lackRock Diversified Growth Fund 37,831,470 94 39,381,626 99
AXA Oracle Global Equity Fund 35,074,980 87 25,491,985 64
14, Current assets
2019
Final satary Money
section purchase
underpin section
reserve Total
£ £ £
Employer contributions due 6,733,335 - 6,733,335
Cash balances 255,106 199,243 454,349
Prepayments 103,705 - 103,705
7,092,146 199,243 7,291,389
2018
Cash balances 329,238 1,156,761 1,485,939
Prepayments = - -

329,238 1,156,761 1,485,999

Included in the money purchase section bank balance is £539 {2018: £815) which is not ailocated to members.

A deferral of contributions has been agreed between the Plan and the Employer in that the annual contribution of
the required amount, £10.9m, has been deferred. From January 2019 a new Schedule of Contributions required
monthly payments of £833,333 to be made against this amount by the Emptoyer resulting in a year end deferred
amount of £6,733,335. These monthly payments are continuing to be paid post year end and therefore the deferred
debtor will be settled in less than one year.
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Notes to the Financial Statements (Cont)
15. Current liabilities

2019
Final salary Money
section purchase
underpin section
reserve Total
£ £ £
Unpaid benefits - (389,234) (389,234)
Accrued expenses - - -
(389,234) (389,234)
2018
Unpaid benefits (11,608) (651,500) (663,108)
Accrued expenses (35,160) - (35,160)
(46,768) (651,500) (698,268)
16. Transfers between sections
2019
Final salary
section Money
underpin purchase
reserve section
f £
Reclassification of assets 4,503,490 (4,503,490)
2018
Redlassification of assets 3,703,296 (3,703,296)

Transfers between sections can arise when members’ funds are transferred to pay pensions from the final salary
section underpin reserve.

17. Related party transactions

Oracle Corporation UK Limited provides certain administration and other services to the Plan for which no charge
is made. The Employer also pays contributions to the Plan as disclosed in Note 3.

Fees paid to Dalriada Trustees Limited (who are key management personnel) by the Employer totalled £81,337
(2018: £69,195).

The above transactions were made in accordance with the Plan Rules.

A guarantee has been agreed between the Trustee and the Oracle Corporation (the parent company of the
Sponsoring Employer) to meet liabilities that may arise (up to a maximum of £600 million).

18. Employer-related investments

There were no direct employer-related investments at the year-end. Any potential indirect employer-related
investment through pooled investment vehicles is unintentional and would represent less than 0.1% of Plan net
assets.
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Notes to the Financial Statements (Cont)

19. Contingent liabilities

On 26 October 2018, the High Court handed down a judgment involving the Lloyds Banking Group's defined benefit
pension schemes. The judgment concluded the schemes should be amended to equalise pension benefits for men
and women in relation to guaranteed minimum pension benefits. The issues determined by the judgment arise in
relation to many other defined benefit pension schemes.

The Trustee of the Plan are aware that the issue will affect the Plan and will be considering this at a future meeting
and decisions will be made as to the next steps. Under the ruling schemes are required to backdate benefit
adjustments in relation to GMP equalisation and provide interest on the backdated amounts. Based on an initial
assessment of the likely backdated amounts and related interest the Trustee does not expect these to be naterial
to the financial statements and therefore have not included a liability in respect of these matters in these financial
statements. They will be accounted for in the year they are determined.
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Certificate of Adequacy of Contributions

Adeguacy of rates of contrisutions

I centify that, in my opinion, the rates of contnibutions shown in this Schedule of Contributions are such that the
Statutory Funding Objective could have been expected, on 31 May 2016, to be met by the end of the period
specified in the Recovery Plan dated 25 July 2017,

Adherence to Statemernt of Funding Principles

3

1 hereby cerlify that, in my opinion, this Schedule of Contributions is cansistent with the Statement of Funding
Principles dated 25 July 2017,

The certification of the adequacy of the rales of contiibutions for the purpuse of securing that Ute Statulory
Funding Gbjective can be expected to be met is not a certification of their adequacy for the purpose of securing
the Plan's liabilities by the purchase of annuitics, if the Plan were to be viound up,

ooy
Signature; _’:/—W‘—A Date: 10 May 2019

Name: Paul Hubbold Qualification:  Fellow of the tastitute and Facuity of Acluaries

Adkdress. Silver Springs lfouse Employer: Barnelt Waddingham LLP
2 Topaz Vay
Birminghain Road
Bromsgrove
Worcestershire
8610GD
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Schedule of Contributions

THE ORACLE UK PENSION PLAN

Schedule of contributions

Status

This Schedute of Contrlbutions has been prepated by the Trusteos of the Oradle UK Pension Pian (the Plan) after
obtalning the advice of tho Schemu Actuary sppointed by tho Tiustees

This documont follcas the actuarial valuation of the Plan as at 31 May 2016, vrhich rovealed a funding shortfall
(techntcal provisions minus value of assets) of £165.5m. it has been agreed by the sponsoring empoyer, Oracle
Corporation UK Limited (the Employer).

This schedute replaces the existing Schedule of Contributions dated 25 July 2017, with futuie revisions (aking
place as part of the 31 May 2019 actuarial valuat'on.

Lmployer cantdoutions

Accnal

1ho ponsions Undespin ceased accruing with effect from 31 May 2004, and future accrual of banefits {inchuding
dealh benefits) ceased with effect from 31 December 2010. Therofore there 3¢ no conlributions in rospect of
{uture service.

if additional defined contribxation benefits are provided In future, supplementary emptoyer contributions will be
payable as agreed with the Trustaes and/or alfected members,

Expenses

The Employer will pay the expenses of nunnling the Plan dircetly, Inchiding any kevies payable to the Pension
Protection Fund ot the Pensions Regulator with the following exceptions:

o The Tiustees may deternmine that any oxpenses which are In isolation under £30,000 will be pald directly
froim the Plan subject to the total of such capenses pald since 31 May 2016 being less than £200,000 in
aggregsto

o 1ho Tsstees may dotermine that any annual managen:ent charges in respect of assets held valhin the
tscrow Account will be pa‘d directly from the Plan, if such charges cannot be pald from the Escow
Account dlrectly

Augmentations

If any sugmentations ote made, supplementaty employer contributions will be payable equal to the cost as
advised to the Trustees by the Scheme Actuary.,

Contributions to the Section 1 Undeipin Reserve account
The Section | Underpin Reserva (the Underpin Reserve) Is siedo up of tho following:

a. Pensloner Reseeve fund (PRE): The PR is an investaient {und used to back the tabilities for Pensloners.
It ts intended that the valuo of the PRF, plus any amatint In the Underpin Reserve bank account, is equal
in value to the labl'ities for Pensioners assessed using the Cash Equivalent Transfer Value (CETV)
assumptions In placa as at tho assessment date,

b Tiustee Reserve Account (TRAY: Tho TRA Is an investment fund used to fund the difference in value
bolween a member's Notlonat Account and the value of the member’s Pensions Underpin at the time the
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Pensions Underpin is applicd. This may be o3 a result of the menber retiting vith a pension from the
Plan, transterring out of the Plan or passing away.

¢ The Underpln Reserve bank account and net current assets (NCA).

An annual chieck as ot 31 May of each year will be carried aat to ensure that the Undetpin Reserve account &
expecied 10 be 3ble to provide the benefds of current pencleners In future and to meet demands as 3 result of
transfers out and retirements aver the foftowing theee years. In the fundieeg Oeed datod 28 May 2015 and in this
Statement, this amount is defired as a *Required Amount”,

At at 31 May of each year a ca'culation wifl be made of the follordng amount:

1. The valuo of oll pensions in payment as at the assessinent date. This will ba calcutated using the CCTV
assumptions In fcico as at the assessmant date, Different assumptions may bo usad for this cakculation if
the Trustees snd Employ agreo,

pEus

2, The expected shortfall as at the assessment date on the Underpin Reserve due to retirement at or after
Mormal Retitement Age (NRA) duting the next 3 years. Tlis will be based on niembets expected to reach
NRA in the foltoving 3 years and meombers olready over NRA at the assessment date, using the CETV
assumptions In force as al the assessment date, For these purpuses all members over NRA viltl be
assumed to retire immedialely. Different assuinptions may be used for this calculation if the Trustees
and Employer ayree,

PLUs

3. brpected demands due to ety retlremants and transfers o in the next J yeais, For the purposes of this
tesy, the demands duo to early retirenients and transfors ont over tho following 3 years will be assumed
10 be equatin value to the demands duo to transfers out in the 3 years prior to the sssessment dste,

rys

4. Any zdditional demands on the Underpin Reserve in the next 3 years This will be celzulated os the tots!
of any expected additional dearands on the Underpiny Reserve over the following 3 years, vhikh the
Trustees have ageeedt with the Employer as at the sssessment date.

LESS

5. Expected returns on the TRA In tha 3 years folloving the assessment date. The assumad rate of return for
this calculation will be set equal to the pre-retiteinent astet return that is in fine with the CETV
assumptons as at the assessment date. Different assumptions may he used for this caleutation if the
Trustees and Employer agree.

LESS
6. The vatue of the Underpin Rescrve as at tho assesstnent date.
LESS

7. The present value of ony Required Amount due under any previous Underpin Reserve annual checks. This
will be calculated as the present value of any Required Amount due under any previous Underpin Reserve
&nrwdl checks which has not been pald into the Plan priar to the assessmant date.

The resulting amount wilt be amortised over the followlng 3 years payatie in advance, using the post retirement
discount rate that s In line with the CEIV assumplions as at the assesstment date. Each annual lnstolment s
seferied to in this statement and in the Fuacing Deed as a ‘Required Armount Instatment® and wil bo paid In
accutdance with the teuns of the Funding Oced.
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The Required Amount ¢siculation wikt be set to a minimum of 2¢10, In which case no funding s requited to tho
Underpin Reserve.

The Required Amount wil be calculated by the Schenio Actuary and the Employer will be notified of tho amount
payable If any. From the date of notification the Employer’s sctusry vill bave 20 business days to review the
amount.

If by the end of 20 business days the Employer's actuary Ras ageeed the amount paysble, the amount payable
will bo due to be paid to the Pan no later than 40 business days alter the end of the 20 huciness day pailod.

It at the end of 20 business days the Employer's actuary has not agreed the Requlred Antount payable, the kyuer
of the Trustees’ calculation of the Required Amtount Instalment payable in the first year and the Employer’s
calculation of the amount payable in the first year will tie due 40 business days alter tha erxd of tho 20 business
day period. The final amount payable in the first year i refation (o the first Requited Amount Insta’'mient will then
be agreed between the Yrustees and the Employer, w'ih any final payment due £0 business days after agreement
has been reached, Pagments of the Requircd Amount Instalments in subsequent years will be due on the
anniversary of the datod 2greerent has been reached and villl e paysble regardiess of the results of subsequent
annua! checks, unfess a new Schedule of Contributicns is agreedt In tho meantime.

t thesv has been no delayed payment agreement between tho Yrustee and the Employer (see later seciion) then
in the cvent of non or partial payment at the end of the above time periods, the Guatantee ¢can be called upon
foe the payment outstanding, rather than the maxinwim amount of the Guarantce. The Trusteos witl first exhaust
all other avonues heforo calling on the Guatanteo.

Payments to escrow

The Employer and Trustees have agreed as parl of tho 2016 actnarial vatuation that the Employer will continue to
make payiments in respect of the funding shortfa't inlo an esceow arrangement until atleast May 2025, Payments
to the cscrow will bo made in monthdy instaliments of £833,333 with the firstinstalment under this schedute due
by no tater than 31 huly 2017 (for the July 2017 instalment) and the last Instatment due by the last business day
in May 2035. Yhe terms of the escrow arrangement aro set out in the “Funding Decd in relation to the Escrow
Atrangement® dated 28 May 2015 (the Funding Deed).

Unlass agreed otherwise between the Trusteos and Employer, payments falling due sfter May 2025 wall be made
threct to the Plan,

Note that payments dut 1o or from the escro'w can be reduced by the amaunt of any contributions that have
been paid to the Plan directly by the Encployer since the dato of this Schodule, excluding those in 1espect of
augmentaticns or made under the indaminity provisions in the Plan rules,

An actuarial teport on developments alfecting the Plan's technlcat provisions and funding level will be oblalned
annuaily between actuarial valuations. This chedk witl be based on the Technica) Provisions assumptions In the
Statement of Furding frinciples in force at the previous acluatial va'uation date with market conditions updated
to the eflective date.

I an annud Actuarial Report reveals a suiplus (taklrg inta account the monies in the esczoa), payments ta the
esaow arrangement may cease in accordance with tne Fund'ng Deed. If an update teveats o surplus in the Plan
(excluding the monies in the esceow), then alt the funds in the esciaw misy be retirne:d to the Employer and the
esceow nnyy be wound up.

If an annual Actuarial Reporl reveals a deficit (taking Into account the rronies in the escrow), then the Employer
will continue / resume making paynients to the escrow arrangement.

Delaying payment of amaunts due from the escrow account

Viith the sgreement of the Trustee, the Employer can delay making a paysent from the esceow account into the
Plon. Howover If the amount in the TRA gocs below £2m {as determined by the Trustees from the weekly updates
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received from the invesiment manager) the Employer is required to authorise a transfer payment of £2m from

the escrow account to the Plan vithin 10 viarking days of notification that a payment s required.

Final 1est Date cantribution from the escrow arrangement

The “firal Test Date’ In the Funding Czed Is 31 May 2025. In accordance with the funding Deed, at the Finzl Test
Date the Trustees may tequire the tanster of escrow manies to the Plan, up 10 8 maximum of the deficit calculated
using Technical Provisions sssumplions as at that date. The funding Decd cantains further dotails regarding the

nature and timing of the calculations at the Final Test Date.

This Sehechuie bas bBeon agreed by the Trostees and the Ergsinyr

S s e v : eqloshy.

Sigred ot behalf of the Trustees of the Oracle UK Penslon Plan Date

% Z 1005 4,

on hehalf of Oraclo Corporation UK Limited Date

Date of Schedute; ... ]0/{)€/lq
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