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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

The Trustee's Report 

Introduction 

This report relates to the operation of The Oracle UK Pension Plan (the Plan") during the year ended 
31 May 2019. The Investment Report on pages 38 to 39 forms part of this report. 

Full details of the Plan's benefits can be found in the Plan's Trust Deed and Rules as amended from time 
to time. The Fourth Definitive Trust Deed is available at myoraclepension.com. Copies of individual 
benefit statements are available on request. These, and any other enquiries about the Plan, should be 
referred to the Plan Secretary at the address shown on page S. 

The Plan was significantly restructured with effect from 1 June 2004, with a revised contribution and 
benefit structure for membership after that date. Contributions paid after 31 May 2004 are referred to 
as Section 2 contributions. Contributions prior to 1June 2004 are referred to as Section 1 contributions. 

Prior to 31 May 2004, the Plan operated on a money purchase basis, subject to a Pensions Underpin, 
whereby part of Section 1 contributions are compared with the value of a defined benefit and the 
greater amount paid. The Trustees' Reserve Fund (from which the underpin is funded) is referred to as 
the Final Salary Section Underpin Reserve in this Annual Report. 

From 1 June 2004 the Plan became a pure money purchase plan and ceased to be contacted-out from 
this date. Contributions were paid into each Member's Account and invested on the direction of the 
member, from a range of investments selected by the Trustee. The balance of the Member's Account 
is applied to provide benefits at retirement. 

Benefit accrual under the Plan ceased with effect from 31 December 2010 which resulted in the cessation 
of: 

• The payment of all Money Purchase contributions to Section 2 of the Plan; 
• The provision of insured death in service dependants pension benefits; 
• The provision of insured life assurance lump sum benefits 

A group personal pension plan was put in place to receive contributions from 1 January 2011 and to 
provide life assurance benefits. 

The Pensions Underpin for those members who remain in employment with Oracle Corporation UK 
limited (the "Employer") remains linked to their current Pensionable Salary, unless they opt out. 

Management of the Plan 

The names of the Trustee of the Plan who served during the year and those serving at the date of 
approval of this report is as follows: 

Name Nominated/appointed by 

Dalriada Trustees limited (represented Independent Trustee 
by A Kennett and G McGuinness) 

Trustees are appointed and removed in accordance with the Trust Deed and Rules. The Employer has 
the power to appoint and remove Trustees. 

Since 1 August 2016 the Plan has had a sole independent professional trustee, Dalriada Trustees Limited. 
Under this arrangement there is no longer any requirement to have member nominated trustees. 

The directors of Dalriada Trustees Limited are DN Copeland, CM Johnstone, AB Kennett, T Lukic, 
C Roberts, BD Spence and V Vassou. The directors of Dalriada Trustees Limited were appointed in 
accordance with that company's Memorandum and Articles of Association. 
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

The Trustee's Report (Cont) 
There were four full Trustee meetings during the year under review and there were four meetings for 
both the Investment and the Governance Operations sub committees. Each Trustee is entitled to 
receive at least ten days' notice of meetings, although in practice, dates are normally fixed well in 
advance. 

The Trustee has delegated the day-to-day management and operation of the Plan's affairs to external 
specialists. 

Changes to Plan Rules 

There have been no changes to the Plan Rules during the year under review. 

The Sponsoring Employer 

The name and address of the Sponsoring Employer is as follows: 

Oracle Corporation UK limited 
Building 510, Oracle Parkway 
Thames Valley Park 
Reading 
RG6 1RA 

Plan advisers 

The Trustee retains a number of professional advisers in connection with the operation of the Plan. The 
advisers currently appointed are as follows: 

Plan Actuary 

Advising Actuaries 

Independent Auditor 

Investment Managers 

Investment Advisers 

P Hubbold 

Barnett Waddingham LLP 

RSM UK Audit LLP 

Phoenix Life Limited (formerly AXA Wealth Limited) 

Aon Hewitt Limited 

Legal Advisers 

Administrator of the Plan Benefits 

Bankers 

Employer Covenant Advisers 

Secretary to the Trustee 

Eversheds LLP 

Barnett Waddingham LLP 

Lloyds B8ank Plc 

Lincoln Pensions Limited 

N Lee - Oracle Corporation UK Limited 

www.bamnett-waddingham.co.uk 
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

The Trustee's Report (Cont) 
Changes in and other matters relating to Plan advisers 

There have been no changes to Plan advisers and other matters during the Plan year under review. 

Financial development of the Plan 

During the year the value of the net assets increased by £5,329,380 to £403,363,507 as at 31 May 2019. 
The increase comprised of net withdrawals from dealings with members of £6,943,617 together with a 
net increase from the return on investments of £12,272,997. 

Following recommendations from the Plan Actuary, the Employer was required to make a contribution 
of £10,900,000 (2018: £9,200,000) to the Plan during the year. 

Plan Audit 

The financial statements on pages 45 to 56 have been prepared and audited in accordance with 
regulations made under sections 41(1) and (6) of the Pensions Act 1995. 

Tax status of Plan 

The Plan is a registered pension scheme under Chapter 2 of Part 4 of the Finance Act 2004 and, to the 
Trustee's knowledge, there is no reason why the Plan's registered status should be prejudiced or 
withdrawn. 

Plan membership 

Number as at start 
of year 

In service preserved 
adjustments 
left (preserved pensioners) 
retired 
died 
transferred out 

Preserved pensioners 
adjustments 
new (from in service preserved) 
retired 
retired (ill- health) 
retired (small lump sum) 
transferred out 
died 

Pensioners and dependants 
adjustments 
new dependants 
new pensioners 
commuted benefits 

622 

4,555 

237 

Grand total members 5,414 

Changes in year Number as at end 
of year 

(4) 
(42) 
(2) 
(1) 
1 

572 

8 
42 
(68) 
(1) 
(2) 

(61) 
(5} 

4,468 

3 
4 

70 
(1) 

313 
5,353 

Adjustments relate to late notification of member movements. The member numbers shown above 
reflect the number of member records held by the Plan. 
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The Trustee's Report (Cont) 

Pension increases 

Pensions in payment and deferred pensions under the Plan are increased each year at the rates specified 
in the Plan Rules, subject to any legal requirements to increase pensions. Pensions in respect of the 
Pensions Underpin are currently paid from the Plan. 

The Plan Rules allow for those parts of members' pension other than Guaranteed Minimum Pensions 
("GMP") to increase in payment in line with the Consumer Prices Index ("CPI") up to a maximum of 5%. 
GMP accrued from 6 April 1998 increases in payment in line with CPI up to a maximum of 3%, GMP 
accrued prior to 6April 1988 does not increase in payment. 

The increase applied with effect from 1 April 2019 was 2.4% (2018: 3%). No discretionary increase was 
awarded. 

Transfer values 

All cash equivalents (transfer values) paid during the year were calculated and verified in the manner 
required by the Pensions Schemes Act 1993 and subsequent amendments. There was no allowance for 
discretionary benefits in the calculation of transfer value. 

Cash Equivalent transfer values paid during the year were not reduced. 

A cash equivalent is the amount which a Plan member is entitled under social security legislation to 
have applied as a transfer payment to another permitted pension arrangement or a buy-out policy. 

General Data Protection Regulations/ Data Protection Act 2018 

The General Data Protection Regulations 2016/679 (Regulations) cover information which is held 
electronically, i.e. computer based information and extend data protection laws to cover paper-based 
records held for individuals. The Regulations contain restrictions on the processing of special categories 
of data as defined in the Regulations, to which individuals must give their consent. This category of data 
can include information on, for example, the health of a member or marital status. 

Members' personal data will be used by the Plan's advisers to administer the Plan, and may be passed 
to other professional providers or advisers. 

The Trustee and the Plan's advisers each have a legal obligation and a legitimate interest to process 
data relating to members for the purposes of administering and operating the Plan, which includes 
passing on data to third parties, as mentioned above. 

The Trustee is regarded as 'Controller' for the purposes of the Regulations, in relation to the process 
referred to above. The advisers appointed by the Trustee are usually 'Processors', however, some 
advisers, such as Scheme Actuary and auditors are considered to be controllers by the various 
professional regulatory bodies. Under the Regulations where two or more controllers jointly determine 
the purposes and means of processing, they shall be joint controllers of the data. 

Codes of Practice 

The Trustee is aware of and adheres to the Codes of Practice issued by The Pensions Regulator (TPR"). 
The objectives of these codes are to protect members' benefits, reduce the risk of calls on the Pension 
Protection Fund ("PPF") and to promote good administration. 

www.barnett-waddinghamco.uk 
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The Trustee's Report {Cont) 

Trustee knowledge and understanding 

The Pensions Act 2004 requires trustees to have sufficient knowledge and understanding of pensions 
and trust law and be conversant with the Plan documentation. TPR has published a Code of Practice on 
Trustee Knowledge and Understanding to assist trustees on this matter which became effective from 6 
April 2006 and was updated with effect from November 2009. The Trustee is aware of these 
requirements. 

The Pensions Regulator: Record Keeping 

The Pensions Regulator issues guidance on all aspects of pension scheme data record keeping to all 
those responsible for the data (the trustees) and those who administer pension schemes. The guidance 
covers both common data and also conditional data (the data that is used to calculate benefits and is 
therefore scheme specific). The guidance sets out good practice in helping trustees to assess risks 
associated with record keeping. Improved data means that trustees and employers will be able to make 
a more precise assessment of their financial liabilities. Schemes are expected to keep their data under 
regular review and set targets for the improvement in the standard of data recorded. More information 
can be found at: 

Contact for further information 

If, as a Plan member, you wish to obtain further information about the Plan, including copies of the Plan 
documentation, your own pension position or who to contact in the event of a problem or complaint, 
please write to: 

Secretary to the Trustee 
The Oracle UK Pension Plan 
UK HR Department 
Building S10 
Oracle Parkway 
Thames Valley Park 
Reading 
RG6 1RA 

Alternatively you may contact the Plan administrators online at: 

Or telephone: 0333 1111 222 
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

The Trustee's Report (Cont) 

Statement of Trustee's Responsibilities 

Trustee's responsibilities in respect of the financial statements 

The financial statements, which are prepared in accordance with UK Generally Accepted Accounting 
Practice (UK GAAP), including FRS 102: The Financial Reporting Standard applicable in the UK and 
Republic of Ireland, are the responsibility of the Trustee. Pension scheme regulations require, and the 
Trustee is responsible for ensuring, that those financial statements: 

• show a true and fair view of the financial transactions of the Plan during the Plan year and of 
the amount and disposition at the end of the Plan year of its assets and liabilities, other than 
liabilities to pay pensions and benefits after the end of the Plan year; and 

• contain the information specified in Regulation 3A4 of the Occupational Pension Schemes 
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, 
including making a statement whether the financial statements have been prepared in 
accordance with the relevant financial reporting framework applicable to occupational pension 
schemes. 

In discharging the above responsibilities, the Trustee is responsible for selecting suitable accounting 
policies, to be applied consistently. making any estimates and judgements on a prudent and reasonable 
basis, and for the preparation of the financial statements on a going concern basis unless it is 
inappropriate to presume that the Plan will not be wound up. 

The Trustee is also responsible for making available certain other information about the Plan in the form 
of an Annual Report. 

The Trustee also has a general responsibility for ensuring that adequate accounting records are kept 
and for taking such steps as are reasonably open to them to safeguard the assets of the Plan and to 
prevent and detect fraud and other irregularities, including the maintenance of an appropriate system 
of internal control. 

The Trustee is responsible under pensions legislation for securing that a Schedule of Contributions is 
prepared, maintained and from time to time revised showing the rates of contributions payable towards 
the Plan by or on behalf of the Employer and the active members of the Plan and the dates on or before 
which such contributions are to be paid. 

The Trustee is also responsible for keeping records in respect of contributions received in respect of any 
active member of the Plan and for adopting risk-based processes to monitor whether contributions are 
made to the Plan by the Employer in accordance with the Schedule of Contributions. Where breaches 
of the Schedule occur, the Trustees is required by the Pensions Acts 1995 and 2004 to consider making 
reports to The Pensions Regulator and the members. 

www.bamett-waddingham.co.uk 
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The Trustee's Report (Cont) 

Report on Actuarial Liabilities 

Under Section 222 of the Pensions Act 2004, the Plan is subject to the Statutory Funding Objective, 
which is to have sufficient and appropriate assets to cover its Technical Provisions. The Technical 
Provisions represent the present value of the benefits members are entitled to at the valuation date. 
This is assessed using the assumptions agreed between the Trustee and the Employer and set out in the 
Statement of Funding Principles, which is available to Plan members on request. 

The most recent full actuarial valuation of the Plan was carried out as at 31 May 2016. The previous 
valuation was carried out as at 31 May 2013 and the funding position was updated in each interim year 
as required under section 224 of the Pensions Act 2004. The results of the most recent valuation and 
an update as at 31 May 2018 were as follows: 

' Assets £237.6m £276.1m 

Technical £403.1m £531.5m 
Provisions 

Surplus/(Deficit) (£165.5m) {£255.4m) 

Funding level 59% 52% 

The method and significant actuarial assumptions used to determine the Technical Provisions are as 
follows (all assumptions adopted are set out in the Statement of Funding Principles dated 25 July 2017): 

Method 

The actuarial method to be used in the calculation of the Technical Provisions is the Projected Unit 
Method. The principal assumptions to be used in the calculation of the Technical Provisions are: 

RPI inflation 

The assumption is set having regard to the difference between the market yields on long-dated fixed­ 
interest and index-linked gilts at the valuation date. 

CPI inflation 

The assumption for RPI less 1.0% p.a. 

Pre-retirement asset return 

The yield on the Bank of England nominal spot curve at a duration of 20 years at the valuation date plus 
2.0% p.a. 

Pre-retirement discount rate 

The yield on the Bank of England nominal spot curve at a duration of 20 years at the valuation date plus 
2.0% p.a. 

Post-retirement discount rate 

The yield on the Bank of England nominal spot curve at a duration of 20 years at the valuation date plus 
0.9% p.a. 

Pay increases 

Each member's pay is assumed to increase in line with the assumed rate of RPI inflation plus 1.0% p.a. 
This rate is inclusive of promotional increases. 

www.bamett waddingham.co.uk 
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The Trustee's Report {Cont) 

Report on Actuarial Liabilities (Cont) 

Increases in pensions in payment 

Derived from the CPI inflation assumption allowing for the maximum and minimum annual increases, 
based on the Scheme Actuary's best estimate view of inflation volatility. 

Revaluations of deferred pensions in excess of GMP 

In line with the CPI inflation assumption. 

Life expectancies 

Males: Based on 104% of SAPS (S2NA) Light year of birth tables, making an allowance for improvements 
in the short term in line with the CMI 2015 projections and long term improvements of 1.50% p.a. 

Females: Based on 93% of SAPS (S2NA) Light year of birth tables, making an allowance for 
improvements in the short term in line with the CMI 2015 projections and long term improvements of 
1.50% p.a. 

Early retirement 

All members are assumed to retire at their Normal Retirement Date. 

Withdrawals 

20% p.a. for each age up to 30, 10% p.a. between ages 31-40, 8% p.a. between ages 41-50, and 10% for 
age 51 or more. 

Family details 

80% of males and 70% of females are assumed to be married at retirement or earlier death and 
husbands are assumed to be three years older than wives. 

Commutation 

No allowance is made. 

The financial statements on pages 45 to 56 do not take into account liabilities which fall due after the 
year end. As part of the triennial valuation, the Plan Actuary considers the funding position of the Plan 
and the level of contributions payable. 

www.barnett-waddingham.co.uk 
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The Trustee's Report (Cont) 

Approval of Trustee's Report (including Investment Report) 

Further disclosures required by legislation are provided in the Investment Report. 

This report and the accompanying Investment Report were approved by the Trustee on 

Date: 

Signed on behalf of the Trustee: 

Director of afriada Trustees Limited 

www.bamnett-waddingham.co.uk 
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THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

Chair's Statement 

E.ow2! Gver;arcs Statement regarding defired co;tbution befit Ee!d i ?be Oracle 
UK Penin ln (the P!an'} 

1.1. hs Annual Governance Statement ('Statement') has bcen prepared by Dal«ids Trustees Limited ('the 
Trustee') and reports on how the Trustee complies with the defined contribution (DC) governance 
standards. These standards were introduced under the Occupational Pension Schemes (Charges and 
Govenancc) Rcgulations 2015 and amended by the Occupational Pension Scheme (Administration and 
Disclosure} (Amendment) Regulations 2018 (tho Regulations') 

1.2. me reporting period covered by this Statement is 1 June 2018 to 31 May 2019 (the reporting period'). 

1.3. The Plan was closed to future accrual on 31 December 2010. Prior to 1 June 204 members DC benefits 
were subject to a defined benefit (DB) underpin. further details relating to the DB underpin are provided 
below. 

14. As required by the Regulations, the Trustee will publish this Statement on a publicly accessible website. 

2.1. Over the reporting period, the Plan's DC arrangements were he'd across two scatate Sections, as follows. 

2.1.1. Section 1: this Section consists of two different types of tunds; Core funds and Non-Core funds. 

2.1.1.1. Core Funds: these funds ate subject to DB underpin whereby if the value of an individuals 
benefits ate less than the DB underpin, the individual will receive a guaranteed pension in 
reset of their Scction 1 Core funds. If the Section 1 Core funds are greater than the DB 
underpin, these benefits are treated as DC benefits. 

21.1.2.Non-Core Funds: these funds are treated as pure DC benefits. 

2.1.2. Section 2: all funds held through Section 2 of the Plan are treated as pure DC benefits. 

3.1. Oer the reporting period, the Plan had three default investment arrangements for the purposes of the 
Regulations. The default investment arrangement that applies varies between Section 1 and Section 2 of 
the Plan and the type of benefits held. 

32. he dcsigning the default investment arrangements, the Trustee took into consideration the potential 
needs of Plan members as well as the Trustee's own investment beliefs. These default investment strategies 
were implemented in 2016 and foilowd advice from the Trustee's investment adviser. The default 
investment strategies are subject to review cvey year (ee 3.6 for further information). 

t': 

3.3. Section 1 Core Funds: the default investmeot arrangement tor individuals that ho'd Cote funds through 
Section 1 of the Pian is the Orate Diversified Growth fund. This fund was 

33.1. The Oracle Diversified Growth fund invests 80% in the Phoenix 8lackRock Diversificd Growth fund 
and 20% in the Phoenix BlackRock Aquila MSCI fund. 

www.bamett-waddingham.co.uk 
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Chair's Statement (Cont) 

3.3.2. It is designed to provide long·term investment growth wh!st limiting the degree to it will fluctuate 
in value, to ¢sure that the value of benefits promised to members at their Norma! Retirement Age 
(NRA) can be provided. 

34. Section 1 Non·Core Funds and Section 2: tor these benefits, the Trustee has implemented two different 
default investment arrangements; the Drawdown Lifestyle Option and the Cash Lifestyle Option. These 
Lite style Options have been designed to be appropriate tor the typical member. The Lifestyle Option into 
which members benefits were invested depends upon the size of their fund. The key features of the 
Drawdown Lifestyte Option and the Cash utestyle Option are as follows: 

3.4.1. 8oth Lifestyle Options invest across a portfolio of underlying investment funds depending upon each 
member's term to their Norma! Retirement Age (NRA) Each underlying fund is designed to provide 
exposure to different degrees of investment risk and will hold different asset classes in different 
proportions. The NRA of the Plan is set at age 65, however members can amend this shou'd they 
wish. 

34.2. When a member is more than S years from NRA, the Lifestyle Options wll invest 20% in the Phoenix 
Oracle G!obal Equity Fund, 40% in the Phoenix Newton Rea! Return fund and 40% in the Phoenix 
BlackRock Diversified Growth fund. Throughout this phase of investment the Lifestyle Options aim 
to grow the value of a member's benefits wwhilst providing less exposure to investment volatility (but 
0 potentially towvet return) than investing solely in a portfolio of global equities. The value ot these 
funds can go down as well as up. 

34.3. from years to NRA the Litesty'e Options wll automatically and gradually switch into a portfolio of 
funds that have been designed to be suitable for taking benefits either as cash or using drawdown, 
as follows: 

3.4.3.1. Drawdown Lifestyle Option: at NRA this Lifestyle Option will target 10% i the Phoenix 
Oade Global Equity fund, 25% in the Phoenix Newton Real Return Fund, 255 in the Phoenix 
BI2&Rock Dversified Growth Fund, 15% in the Phoenix Oracle Index Link Fund and 25% 
in the Phoenix Oracle Cash fund. This portfolio is designed to limit the extent to which 
members' benefits are exposed to large fluctuations in value in the approach to NRA, but to 
also provide the potential for future growth. 

3.4.3.2. Cash Lifestyle Option: at NRA this Lifestyle Option will target 100% in the Phoenix Oracle 
Cash Fund This portfolio is designed to protect the value of members' benefits at NRA 

3.5. Alongside the default investment arrangements described above, the Trustee has made available a number 
of additional investment options ton which members ate able to self-setct. Tcse are as follows. 

35.1. An Annuity Lifestyle Option which invests in the same funds as the Drawdown and Cash Lifestyle 
Options up to 5 years bore NRA. At NRA this Lifestyle Option targets o portfolio of funds that is 
deemed to be suitable for those members who wish to purchase an annuity with their benefits. 

35.2 Acore range of 1S individual investment funds which hold ditterent asset classes and have ditterent 
investmcnt objetives 

w.bamnett-waddinqham.co.uk 
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Chair's Statement {Cont) 

t··,o ±.4'7} ±,i · ,+:' 

3.6. The Trustee, together with its professional advisers, monitors the investment options offered through the 
Plan on a quarterly basis. This monitoring looks at the performance of the default investment strategies 
as well as all of the alternative investment options offered through the Plan to ensure that they are 
consistent with their stated aims and objectives. It also considers any developments or changes wth the 
fund mnaget. 

3.7. The Trustee reviews the default investment arrangements at least annually. The last strategic review of the 
Plan's default investment atrangcments, s well as the range of alternative investment options, was 
completed in May 2018. This review was completed in conjunction with the Trustee's investment adviser 
and focussed on the degree to which the return on ivestents relating to the default investent 
attangements (after the deduction of any chatges) is consistent with the Trustee's aims and objectives and 
is aligned with the needs of Plan members. 

38. As part of this review, the Trustee considered the membership profile of the Plan to ascertain the potential 
ncods ol members. A particular focus of this review was the growth phase of the Lifestyle Options (i.e. 
when nmbers have more than 5 years to their NRA) and the Trustee's key objectives were as follows:. 

3.8.1. To consider different asset classes, management styles and allocations which would be expected to 
deliver similar levels of returns to the current portfolio but with tower levels of investment volatility 

3.8.2. To consider alternative fund options for the Phoenix Newton Real Return fund which the Trustee 
no longer believes is appropriate. 

3.9. Asa result of this view, the Trustee will be making a number of changes to the investment arrangements 
provided through the Plan, however these changes were not implemented in the reporting petiod covered 
by this Statement. The Trustee expects these to be implemented in the latter pant of 2019 and as such 
further detail will be provided in next year's Statement. A summary of the expected changes is as follows: 

3.9.1. The Phoenix Newton Real Return fund will be removed from the growth phase of the Lifestyle 
Options and will be replaced by the Invesco Perpetual Global Targeted Return fund. Alongside this, 
the Trustee will introduce the BlackRock Absolute Retum Bond Fund. As a result of these changes, 
the Lifestyle Options will invest in the following funds throughout the growth phase, 30% in the 
Phoenix Oracle G'obal [quity fund, 25% in the Invesco Perpetual Global Targeted Return fund, 25% 
in the Phoenix BlackRock Diversified Growth fund, and 20% in the BlackRock Absolute Return Bond 
fund. 

3.9.2. The Cash Litestyle Option currently targets investing 100% in the Phoenix Oracle Cash fund at NRA. 
This will be amended so that at NRA members are invested 50% in the Phoenix Oracle Cash fund 
and 50% in the BlackRock Absolute Return Bond fund. 

3.9.3. The Phoenix Newton Real Return fund will be removed from the available tange of self-sett 
options for new investment, however existing investors will be able to retain their investment in the 
fund. 

3.9.4. A range of new self- select options will be added which will include the BiackRock Absolute Return 
Bond fund and the Invesco Perpetual Glob3! Targeted Return fund. 

39.5. The LGIM Property fund wll be renoovd from the available range of self·select options for new 
investment, however existing investors will be ab!e to retain their investment in the fund. 

www. bamett waddingham co.uk 
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Chair's Statement {Cont) 

3.10, The net strategic review of the default investment arrangements, as well as the wider range of investment 
options, is due to be comp'eted in 2021. 

' : R, 

3.11, further information on the range of investment options provided through the Pian are set out in the 
Statement of Ivestmet Principles dated May 2016. This SIP was subsequently reviewed and updated 
outside of the reporting in September 2019. This review took account of the changes outlined above and 
of the Trustee's view on the financial materiality of Lvironmenta!, Socia! and Governance ((SG) factors. 
for the purposes ot Regulation 2A f the Occupational Pension Schemes (Investment) Regulations 2005, 
the SIP sets out further details around the Trustee's investment objectives, and covers the following key 
matters in relation to the default investment strategies 

311.1. The Trustee's aims and objectives in relation to the investment held in the default investment 
attangemets. 

3.11.2. The Trustee's policies on issues such as the kinds of investments to be held, the balance between 
ditterent kinds of investment, investment risks (including how such risks are measured and 
managd), the expected retur on investments. the realisation ot ivestments. 

3.11.3. An explanation of how these aims, objectives and policies ate intended to esure that ass¢ts ate 
invested in the best interests ot members. 

3.12. Acopy of the latest DC SIP is appended to this Statement as Appendix 1. This incorporates information 
on the Plan's default investment arrangements. 

4.1. The Regulations require the Trustee to ensure that core financial transactions are processed promptly and 
accurately. Core financial transactions comprise, but are not limited to; 

4.1.1. The investment ot contributions. 

4.1.2 Tansfers into and out of the Plan. 

4.1.3. Investment switches. 

4.1.4. Payments out of the Plan in respect of members. 

¡·' $ • 

4.2. Over the reporting period, the administration functions of the P!an were outsourced to, and completed by, 
Bamett Waddingham LP. The scope of these administation functions are formally recorded in a service 
agreement between the Trustee and Barett Waddingham which was agrcd at outset. This service 
agreement is reviewed periodically to ensure that the range and type of seices provided remain suitable. 

4.3. To ensure the accuracy and timeliness of processing of all Plan core financial transactions, the Trustee has 
established robust reporting and monitoring processes which include the to!lowing. 
4.3.1. The day·to-day monitoring of administration standards is undertaken by Oracle's in-house pensions 

team who scrutinise the performance of Barnett Waddingham. The in·house pensions team has 
tcgulat contact with representatives of Barnett Waddingham to ensure any errors identiticd are 
rectified without member detriment. 

www.bamnett-waddingham.co.uk 
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Chair's Statement (Cont) 

4.3.2 Serice Level Agreements (SLAs) have been agreed between the Trustee and Barett Waddingham. 
These SLAs set out the agreed maximum timescales and accuracy standards for all seices provided 
by Barnett Waddingham in respect of the Plan. The agreed SLAs tor the core financial transactions 
identifid in 4.1 above are as tollows: 

Investment of contributions/investment switches 
Tuansfets into the Plan 

Tansfers out of the Plan 

Payments out of the Plan 

+it 

95% within 5 days 
95% wthin 5 days 

95% within 3 day$ 

9$% within 5 days 

4.3.3. Baunett Waddingham also has SAs in place for other services it provides including, assisting with 
member equities, amending member records and issuing information. 

4.3.4. Barnett Wddingham provides the Trustee with quarterly administration reports that document its 
performance against the agreed SAs. The Trustee considers these reports in detail as a regular item 
at its quarterly meetings. 

3.5 Over the reporting period, the SLAs achieved tot each of the core financial transactions outlined 
above were as follows. 

- -· - ·•· ·--·•··------·- ....... -·-· -----•-------- 
Investment of contributions/ Investment 100% 99% 99% 100% 
switches 
Transfers into the Plan N/A N/A N/A N/A 

Tansfers out of the Plan 100% 97% 96% 95% 

Paymeats out of the Plan 98% 95% 98% t/ 

Note: N/A denotes that no activity of this kind occurred over the quarter. 

43.6. Barnett Waddingham operates a pooled banking facility. The Barnett Waddingham pension 
administration system is updated daily to show reconciled balances to the pooled banking system 
financial Conduct Authority regulations for holding client monies mean that Barnett Waddingham 
must carry out an internal ad external reconciliation every day. Barnett addingham's internal 
controls are audited annually and thls is evidenced to the independent auditor, The Trustee has 
received a demonstration of the cash handling systems to show how transactions are reconciled and 
approved. 

43.7. The administrator's processes are subject to internal controls procedures and adhere to AAf 
standards. Information about arnett Waddingham's administration procedures and controls can be 
found in its AA report which is publishd online: www.batnett waddingha.co.uk/af 0106-report/ 

4.3.8. Administration is captured as part of the Plan's risk register which clearly documents the 
administrative risks associated with the operation of the Plan. This also includes details of the 
controls established by the Trustee to mitigate such risks. A review of the Plan's risk register is 
comp'eted by the Trustee at least annually with the last review being undertaken in April 2019, 
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4.3.9. Monitoring of accuracy is undertaken via the auditing ot the Plan's annual report and accounts and 
periodic auditing of the Plan's membership data. 

4.4. Bosed on the implementation of these control and monitoring procedures, the Trustee is satisfied that the 
core financial transactions have been processed promptly and accurately during the period covered by this 
statement and no material issues relating to core financial transactions have been identified. 

5.1. Charges for the administration, communication and investment services provided to the PIn's DC 
arrangements are structured on a bundled basis and consist of both explicit and implicit costs: 

5.1.1. Explicit costs: these are collected by explicit deduction of investment units and are expressed as a 
percentage of the value of each member's ho!dings within an investment fund. These are refeued 
to 35 Total Expense Rato (TER) and are calculated as the Annual Management Charges (AMC) p'us 
any Additional Expenses (AD). 

51.2. Implicit costs. these relate to the charges and transaction costs incurred within an investment fund 
arising from the tuading activities of the fund, e.g. incurred in the buying and selling of securities, 
which are not accounted tor in the explicit charges. These implicit charges impact on the investment 
returns achieved by the investment fund and vary day to day according to each fund's investment 
approach and prevailing market conditions. We refer to these as transaction costs. 

5.2. The following tabtes provides details of the explicit and implicit costs applied to each of the investment 
options provided though the Plan over the reporting period. This data has been soutcd from Phoenix 
and covers the year to 31 March 2019. The Trustee requested data on the tansation costs tor all funds 
offered through the Plan from Phoenix for the period to 31 May 2019, however at the time of writing 
Phoenix was not ab!e to provide the data tor the correct period This was due to an absence of the required 
information from each of the underlying fund managers. The Trustee, in conjunction with its professional 
advisers, will continue to work with Phoenix provide the information required. 

The following table provides details of the combined TR's and transaction costs for the Lifestyle Options. 
Details of the TR and tuasaction costs tor the funds used by the Lifestyle Options can be found in the 
table that follows 

" ++ " ' . '+ >· ,. 

Drawdown festyle O:ion 0.3693-0.4945 0.024%-0050% 0.4007-0.544% 0104%·0.151% 

Cash Lifestyle Option 01903·0496 0010X-0045% 01903-0544 0.016%-0.151% 

nnouty Lifestyle Option 0145- 0.49-4% 0.005% ·0.050% 0.145%·0.544 0.028% ·0.1513 
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i • • • • • 

Active 

Phoenix CI5 Oracle Diversified Growth Fund 

Phcenix CIS Newton Real Return 

Phoenix CIS BlackRock Diversified Growth Fund 

Phoenix CIS MFS Merdian Global Equity Insttutonal 
fund 

Phoenix COS Oracle Active UK Equity Fund 

Phcenix CIS Ihreadneedle Pensions Property Fund 

Phoeni CIS LGIM Property Fund 

Phoenix CIS Orale Cash Fund 

Passive 

Phoenix CI5 LGIM G'ob3l Equity Fed Weights 50/50 
Index Fund 

Phoenix CS Orale Global Equity Fund 

Phoenix CIS LGIM UN Equity Fund 

Phenix CIS LG!M Over IS Year Gits Irde Fund 

Pheni CIS Orale Inde Linked Gilt Fund 

0.45% 005% 0.503 0236% 

0.65% 0.05% 0.70 0.075% 

0.54 007% 0.61% 02873 

0.66% 0.05% 0.71% 0027% 

081% 002% 083 02923 

0.76% 0.04% 080x 0692x 

0.76% 002% 0.783 0236% 

0.19 001% 0.19X 0.016% 

0.15 000% 0.15% -0.007% 

0.09 0.01% 0.10x 0.031% 

0.10% 0.00 0.10% 0360% 

0.10 0.00% 0.107 0.003 

010 000 0.10 0040X 

016% 000% 0181 0.024% 

025% 0.00% 025% 0.005% 

Phoenix IS LG!M Corporate Bond A! St0S 
Index Fund 

Phoenix CIS LG!M Ethical UN Equity Index Fund 

'in certain circumstances the methodology used tor calculating transaction costs (known as slippage) can 
lead to negative costs being reported. This can be, for example, where other market activity pushes the 
price of the asset being tadd down, whilst the transaction vas in pogress. This can resu!t in the asset 
being purchased tor a lower price than when the trade was initiated. 

5.3. The Trustee is aware that the Regulations require the tansaction costs data to be based on an average of 
the p0st 5 years, however Phoenix was not able to provide transaction cost data covering this timeframe 
for this Statement. The Trustee, in conjunction with its professional advisers. will continue to remind 
Phoenix of its lga! duty to provide such information. 
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6.1. To demonstrate the impact of the costs and charges applied through the Plan, the Trustee has produced 
illustrations in line with statutory guidance and the September 2018 guidance from the Department tor 
Work & Pensions entitled 'Cost and charge reporting guidance for trustees and managers of occupational 
schemes", These illustrations ate set out below and are designed to cater tor representative cross·sections 
of the membership of the Plan. 

62. To determine the parameters used in these illustrations, the Trustee has analysed the members invested in 
the Plan over the reporting period and has taken into consideration the range of investment options 

ottered to members. As a result of this analysis the Trustee has elected to base these illustrations on the 
following variables: 

62.1. Pot size 0t sizes of £6,500, £18,500, £40,000 and £75,000 have ben used as the Trustee considers 
these to be broadly representatve of the pot sizes ot members ivested across Section 1 and Section 

2 of the PI2n. 

62.2. future contributions; as all members of the Plan are now no longer actively making pension 
contributions, the Trustee has decided to produce illustrations that assume no future contributions 
wt be paid. 

62.3. Investment funds; the investment options selected tor these illustrations include the most popular 
by number of members tor Section 1 and Section 2 ot the Plan, the highest charged fund, the lowest 

charge fund, the fund with the highest assumed investment return and the fund with the lowest 
assumed investment return. 

62.4. Timetrame: the illustrations are shown over a 35 year time frame as this covers the approximate 
duration that the youngest member would take to reach NRA. 

63. Tor each individual illustration, each savings pot has been projected twice; firstly to allow for the assumed 

investment return gross of the costs and charges of the fund, and then again, but adjustd for the 
cumulative eftet of the costs and charges of the fund. The level of costs and charges applied is in line 
with the table set out caliet in this Statement. Where the quoted Transaction Costs are negative, the costs 

and charges are assumed to be nil tor purposes of the illustrations. 

64. The illustrations are presented in two different ways. 

64.1. For the Lifestyle Options, the illustrations have been calculated based on the number of years until 
the member reaches their chosen retirement date. This is because the underlying asset allocation 
and theretore the costs and charges o! the Default change over time and this nceds to be reflected 
in the illustrations. 

6.4.2. for the Oracle Divetsifid Fund and the other self-selet funds, the illustrations have been calculated 
based upon the number of years (from 31 May 2019) that a member expects to be invested in those 
tunds 
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Notes on the illustrations are as follows; 

Projected pot sizes are shown in today's terms and consequently do not need to be reduced further for 
the effects of future inflation. Inflation is assumed to remain constant throughout the term of the 
illustrations at 2.5%. 
Each illustration assumes up to 35 years 0! membership leading up to the Plan's normal retirement age 
of 6S. 
Values shown are estimates and not guaranteed. 
The sta:ting date for the illustrations is 31 May 2019. 
The projected growth ates, gross of costs and charges, for each fund or arrangement have been provided 
by amnett Wadding/am LLP and are in line with the 2019 Statutory Money Purchase Illustrations (SMP). 
They are calculated with reference to the financial Report Council's Actuarial Standard TM1 and are set 
out in the tab!e below. 

i. .· ' +! i· i 

Drawdown Lifestyle Option 

Cash Lifestyle Option 

Phoenix CIS Oracle Diversified Growth fund 

Phoenix CIS LGIM Global Equity fixcd 
Weights 50/50 Index fund 

Phoenix CIS Index Linked Gilt Fund 

Phoenix CIS LGIM Property fund 

0.65%-2.10% 

·1.50%· 2.10% 

2.10% 

2.50% 

-1.50% 

2.50% 
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An illustration has been included for the Oracle Diversified Growth fund as it is the default investment 
arrangement for Core benefits held through Section 1 of the P,an and is the most popular self·slet investment 
option for members invested in Section 1, 

: 1 

» • 

o 
1 
5 
10 
15 
20 
25 
30 
35 

Before 
charges 
£6,500 
£6,633 
£7,194 
£7,961 
£8,811 
£9,751 
£10,792 
£11,944 
£13,219 

Ater 
charges 
(6,500 
L6,586 
£6,944 
£7,419 
£7,926 
£8,467 
(9,046 
£9,664 
£10,324 

Eyamp!e of ho to read this table: I! a member had £18,500 invested in th's fund on 31 My 2019, when they 
came to retire in 10 years, the fund could 9:0w to £22,6$69 if no charges are applied but to £21,115 with charges 
0pp!id. 

An illustration has been included for the Dawdown Lifestyle Option as it is one of the default investment 
arrangements for Section 2 of the Pln and tor Non·core benefits held through Section 1 of the Plan, It is also 
the most popular investment option tor members invested in Section 2. 

,' I 

Before 
charges 
£18,500 
£18,879 
£20474 
£22,659 
£25,078 
£27,754 
£30,716 
£33,994 
£37,622 

+. ' 
• ! y 

:. 4r 
·-·-·----- (--Before 

i charges 
0 ! £6,500 

£6,541 
5 £6,880 
10 £7.609 
1s L8,421 
20 £9,320 
25 £10,314 
30 £11,415 
35 £12,633 

i £ 

-------···-------~---- 
Ater / charges 
£6,500 { 
46.s09 I 
(6,692 , 
£7,159 l 
L7,664 
£8,203 
£8,781 
£9,400 
£10,062 

Before 
charges 
£18,500 
£18,617 
£19.581 
£21,656 
£23,967 
£26,525 
£29,356 
£32,469 
£35,957 

After 
charges 
£18,500 
£18,746 
£19,764 
£21,115 
£22,557 
£24,099 
£25,745 
£27,505 
£29,384 

Afer 
harges 
£18,500 
£18,526 
£19,047 
£20,376 
£21,812 
£23,348 
£24,993 
£26,753 
£28,638 

charges 
£40,000 
£40,820 
(44,269 
(48,993 
£54,222 
L60,009 
£66,413 
£73,501 
£81,346 

Before 
charges 
£40,000 
£40,254 
£42,338 
£46,824 
£51,821 
L57,352 
(63,473 
£70,247 
177,744 

charges 
£40,000 
£40,$32 
£42,733 
£45,653 
£48,773 
£52,105 
£55,666 
£59,470 
£63,533 

After 
charges 
£40,000 
£40,057 
£41,182 
£44.,057 
L47,160 
£50,482 
£54,038 
£57,845 
£61,919 

. ,. 

sir i, T store Ater l charges 
£75,000 
£76.537 
£83,004 
£91,863 
£101,667 
£112,517 
£124,525 
£137,815 
£152,523 

Before 
charges 
£75,000 
£75,476 
£79,384 
£87,795 
£97,165 
£107,535 
£119,012 
£131,713 
£145,770 

charges 
£75.000 
£75.998 
£80,125 
£85.600 
£91,449 
£97,698 
£104,374 
£111,506 
£119,125 

¿+I 

After 
charges 
£75,000 
£75,107 I 

£77.217 
£82,606 
£88,425 
£94,654 
£101,321 
£108,459 
£116,099 

Example of how to read this table: lf a member had £18,500 invested in this strategy on 31 May 2019, when they 
came to retire in 10 years, the fund could grow to £21,656 if no charges are applied but to £20,376 with charges 
applied. 
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''i..+,4 pic 

An illustration has been included for the Cash Lifestyle Option as it is one ot the default investment arrangements 
tor Section 2 of the Plan and for Non-core benefits held through Section 1 of the Plan. It is also the most popular 
investment option for members invested in Section 2. 

ft 1·t'u'.3{ .· . ; 1 ¡· .i ,„ + . ' · :.{ 

e 

Before After Before After Before After Before After 
charges charges charges charges charges charges charges charges 

o £6.500 £6.500 £18.500 £18.500 £40.000 £40,000 £75,000 £75.000 
1 £6,405 L6.392 £18,229 £18,192 £39,415 £39,334 £73,902 73,752 
s £6,434 £6,315 £18,313 £17,974 £39,595 £36,863 £74.240 £72,868 
10 £7,109 L6.750 £20,232 £19,211 LA43,745 £41,538 £82,022 £77,884 
15 £7,867 £7,225 £22,391 £20,565 £48,414 £44,464 £90,775 (83,370 
20 £8,707 £7,734 £24,781 £22,013 £53,580 £47,596 £100,463 £89,243 
25 £9,636 £8,279 £27,426 £23.564 £59,299 £50.949 £111,185 £95,530 I 

30 £10,664 £8,862 £30,353 £25,224 £65,627 £54,538 £123,051 £102,259 
35 £11,803 £9,487 £33,592 £27,001 £72,631 £58,380 £136,183 £109,462 

Lamp!e of how to read ths table: If a member had £18,500 ivested in this strategy on 31 May 2019, wen they 
came to retire in 10 years, the fund could grow to £20232 if no charges are applied but to £19,211 with charges 
applied. 

An illustration has been induded for this fund as it is the most popular self.select fund for members of Section 2 
of the Plan and is one of the sett-select funds with the highest assumed investment return 

. ··---. ·---~··-··· --· -·--·-· -·---- -~------------~--- • 
+ ¡» 

+ :! 

s a. ka, .a. iw, e.i 
] charges charges charges charges charges 
(6,$00 £6.500 £18.500 £18,500 LA0,OO0 
£6,659 £6,649 £18,951 £18,924 £40976 
£7,332 £7,280 £20,669 20,720 £45,122 
£8.271 £8,154 £23,541 £23,207 £50,900 
£9,330 £9,132 £26,555 £25,992 £57.417 
£10,525 £10,228 £29,956 £29,111 (6A4,769 
£11,873 LI1,456 £33,792 £32,605 L73,063 
£13,393 £12,831 £38,118 £36,518 £82,418 
£15,108 £14,371 L42999 £40,9O1 £92,972 

o 
1 
5 
iO 
15 
20 
25 
30 
35 

Af1tr I li•fore Af1tr 
charges charges tcharges 
£40,000 i £75,000 £75,000 
(40,917{ £76,829 L76.720 
£44,800, £84,604 (84,001 
£S0177 1 £95,437 £94,082 
£56,199¡ £107,657 £105.373 
£62,944 ¡ £121442 £118,019 
£70,498 £136993 £132183 
£78,958 £154,534 £148.047 
£88,434 } L174,322 £165.814 

Example of how to read this tab!e: If a member had £18,500 invested in this fund on 31 May 2019, when they 
came to retire in 10 years, the fund could grow to £23,541 it no charges are applied but to £23,207 with charges 
applied. 
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fs ; tI LR+.i :i'; ; +:! 0. { 

An illustration has been included for this fund as it is the fund with the lowest total charge and one of the self­ 
select funds with the lowest assumed investment return. 

edema#il ioh el ee s el e 

I I . t ' ,'-+, +¡ ·à . i! •. 

' 

:31'° 

~------- ··- - - --· .. - a 

Betore After Before Afer Be fore After Before After 
charges charges charges charges charges charges charges charges 

o £6,500 £6,500 £18,500 £18,500 £40,000 £40,000 £75,000 £75,000 
£6,405 £6,396 £18,229 £18,20-4 £39,415 £39,360 £73,902 L73,800 

5 £6,038 £5,996 £17,185 £17,067 £37,158 £36,901 £69,670 £69,189 
10 £5,609 £5,532 £15,96 £15,744 £34,517 £34,042 ' £64,720 (63,828 
15 (5,210 £5,103 £14,830 £14,524 £32,064 £31,404 £60,121 £58,883 
20 £4,840 £4,708 £13,776 £13,399 £29,786 £28.971 £55,848 £54,320 
25 L4,496 £4,343 £12,797 £12,361 £27,669 £26,726 £51,880 £S0,112 
30 L4,177 L,007 £11,888 £11,403 £25,703 £24,655 £48,193 £46,229 
35 £3,880 £3,696 £11,043 £10,520 £23,877 £22,745 (44,769 (42,647 

Example of how to read this table: If a member had £18,500 invested in this fund on 31 May 2019, when they 
came to retire in 10 years, the fund could be £15,964 if no charges are applied but to £15,744 with charges 
opp!id. 

i.ossi. E'E„A 4«, i';} 

An illustration has been induded tor this fund as it is the fund provided through the Plan with the highest total 
charge. 
-...-­ --------------------··-••·-··-•--·"• 

1 ' ,I 'I « p . ; : ,· 

+ 'I I• 

1 ­ --· ·- --­ ·- - 
Before After Before After Before After Before After 

I charges charges charges charges charges charges charges charges 
o £6.500 £6,500 £18,500 £18,500 £40,000 £40,000 £75,000 £75,000 
1 (6,659 £6,582 £18,951 £18,734 £40,976 £40,505 £76.829 £75,948 
5 £7,332 £6,921 £20,869 £19,699 £45.122 (42,591 £84,604 £79,859 I 

10 L8,271 £7,370 £23,541 £20,975 £50,900 (45,351 £95437 £85,033 
15 £9,330 L7,847 £26,555 £22,334 £S7,417 £48,289 £107,657 (90,542 
20 £10,525 (8,355 £29,956 £23,781 £64,769 £51,418 £121,442 £96,408 
25 £11,873 £8,897 £33,792 £25,321 £73,063 £54,749 £136,993 £102,65.4 
30 £13,393 £9,473 £38.118 £26,962 £82,418 £58,296 £154,534 £109,305 
35 £15,108 £10,087 £42,999 £28,709 £92,972 £62,073 £174,322 £116,386 

Example of how to read this table: If a member had £18,500 invested in this fund on 31 May 2019, when they 
come to retire in 10 ycars, the fund could grow to £23,541 if no charges are applied but to £20,975 with charges 
applied. 
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7.1. In addition to the requirement to assess the charges paid by members, the Trustee is also requited to 
consider the extent to which those charges and costs represent good value for money for members ('Value 
for Members'). The Regulations do not prescribe how trustees are to go about assessing Value for 
Members; it is left to the respective trustee body to develop their own assessment framework. 

72. The Trustee has established an assessment framework in order to determine whether the charges and 
transaction costs paid by members represent Value for Members. The Trustee has identified the following 
areas where they believe thee is a benefit derived by members; these benefits can be finania! or non­ 
financial in nature: 
7.21.Costs 

7.2.2. Member communications and engagement 

7.2.3. Investment choices 

72.4. Sound administration 

7.2.5. The time spent by the Trustee in making sure that the Plan is run in the interests ot its members 
overall (referred to as 'governance) 

7.3. Ihe s$esment takes into account available research on the costs and features of other C schemes for 
comparison purposes in respet of the five core benefit categories identified above. 

7.3.1. Costs 

73.1,1. B83cd on the profile of the Plan arrangements, the Trustce believes that the explicit charges 
are competitive when compared to current market tats on a like-tor-like basis. 

73.2 Member communications and engagement 

7.3.2.1. The Plan provides effective communications that are accurate, dear, informative and timely. 

732.2.Use is made of a variety ot communication media. 

7.3.23. There are also online tools and access to information via the Plan's member website. 

7.3.3. Investment choices 
73.3.1. The Plan offers a variety of lifestyle and standalone investment options covering a range of 

member risk profiles and asset classes. The investment choices available have been designed, 
fo!ling advice from the Plan's investment adviser, with the specific needs of nmbets in 
mind. 

7.3.4. Sound administration 

734.1. Tho Trustee has appointed Barnett Waddinghan to provide administration services to the 
Pian and is satisfied that Barnett Waddingham has sufficient checks in place to monitor and 
report on the standard of the administration service and to ensure that, it administrative errors 
do occur, members ate not disadvantaged as 3 result. 

7.3.5. The time spent by the Trustee in making sure that the Plan is run in compliance with the law and 
regulation including taking account of the interests of its members (known as governance) 
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7.3.5,1, The Trustee believes that good governance is key to ensuring that a framework exists and is 
actively in use to help delver better member outcomes. The Trustee regularly reviews and 
updates its governance processes and procedures to make sure that these meet legal 
tequirements and industry bet practice. 

74, Oeall, the Trustee believes that the costs inured by members offer value for money in this context. 
Additionally, the charges paid by members tor the default fund are compliant with the statutory Charge 
Cop. 

81. Dalriada Trustees Limited (D2liad') has been a Trustee of the Plan since 10 December 2013 and the sole 
independent professional trustee since 1 August 2017. Throughout its appointment, Dlriado has beea 
réreseated by Adrian Kennett and Greig MGuinness in addition Dali2da's Chit Investment Officer joins 
Adrian on the Plan's Investment Sub-committee. There have bee no changes to the Trustee over the 
reporting period. 

82. As an independent professional Trustee, Daliada bring o high degree ot peosion experience, knowledge 
and expertise to the management of the Plan and have the requisite knowledge and skills to undertake a 
trustee role effectively. 

83. Both Da!riada representatives are familiar with the Plan governing documentation having overseen a 
consolidation review of the Plan's Trust Deed & Rules. They have also been instrumental in the 
development and implementation of other existing Pian governance documents and policies. 

84. As pant of Daltiado's cxterally audited processes and procedures, all representatives are requited to 
maintain knowledge and understanding that is both relevant and appropriate to their ongoing 
0ppointments This includes the need to complete the Pensions Regulator's trustee toolkit which ensures 
a good level of knowledge around the law relating to pensions ad trusts and the procedures and the 
principles ot investment and funding. 

85. Additionally, Dalriada representatives benefit from alriad's internal Knowledge Management network 
and are able to ca!l on the expertise and experience of the entire team of professional peosions at Daliada 
and its group of companies. 

86. Mr Kennett is a fellow member, and Mr MGuinness a ssociate member, of the Pensions Manaqemeat 
Institute and both also hold membership of the Association of Professional Pension Trustees. As such, both 
ore required to comply with the Continuous Professional Development (CPD) requirements of these 
professional organisations. This ensures that the Dalriada representatives maintain their knowledge of the 
regulatory framework and are able to put this into practice when managing the Plan. This includes 
compliance with regulatory duties, overseeing service providers, taking and challenging advice from the 
Plans professional advisers and managing the Pan for the benefit of members. 

87. Specific training on aspects of investments, scheme management and regulation (both of a general nature 
and in relation to the Plan) ate provided at Trustee meetings by the Trustee's professional advisers as 
required. Such training is complemented by attendance at pensions focussed conferences, seminars and 
courses as well as the wider CPD activities described above. 
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8.8. Over the reporting period, representatives of Do!riada have undertaken training and attended seminars 
which include, but ate not limited to: 

8.8.1. The ne costs and charges disclosure duties and the impat upon the Plan 

882. DC governance and future regulatory change and how these developments will need to be 
accommodated through the Plan 

8.8.3. DC Section investment options incorporatirg [vironmental, Social and Governance (£SG) factors 
and how such factors ate integrated by the Plans investent managers. 

884. The impact of the Gc0era! DO»ta Potetion Regulations 

8.8.5. Pensions Legal update 

89. The Trustee considers that its training is consistent wth TR' Trustee Knowledge and Understanding 
tequitcments (Code o! Practice Z) and provides a mixture ot generic and bespoke training sessions. This, 
together with the ongoing wok in relation to the Pin and the access to professional advisers ensures that 
the Trustee has sufficient knowledge and understanding of the relevant principles relating to the funding 
and investment of occupational schemes as well as the law relating to pensions and trusts. 

810. The Trustee has appointed recognised and suitably qualified lega! advisers and investment consultants, 
who provide advice on the operation of the Plan in accordance with the Plan's Trust Deed and Rules and 
in compliance with legislation The appointment and an assessment of the Tustee's advisers is reviwwed 
tegu'atly. 

8.11. The Trustee consults with its professional advisers as and when required, for example, on investments, 
governance and Iga! mutters. Its professional advisers alert the Trustee on relevant changes to pensions 
legislation. 

8.12. The Trustee is conversant with the Plan's Trust Deed and Rules as well as a' other relevant Plan 
documentation, both through their overall experience in managing the Plan as well as its review of such 
documentation noted under 8.3 above. Over the reporting period, the Trustee has reviewed the fo!lowing 
Plan documentation. 

8.12.1. The Trustee, alongside its professional advisers, eviewcd the Plans Statement ot Invest1ent 
Pincip's (SP) to toke account of invstent changes and to take account of £SG factors. This 
also included changes to the SIP to take account of the upcoming investment changes, described 
in Section 3.9. 

8.122. The risk register is reviewed at least every 6 months (the last review was completed in April 2019) 
to ensure tht all tel'vant risks have bee identified. 

8.12.3. The member communication materials are updated each year and reviewed by the Trustee and its 
advisers. 

8.13. The frustcc considers that the combined knowledge of the Trustee Board, skills and understanding 
together with the advice which is available to the Trustee fom its professional advisers, eabtes the Trustee 
to propetly exercise its Trustee functions. 

··•········ ~~.~:~ ! .. , , . 

Adian Kennett, for and on behalf ot Do'riada Trustees Limited 
Chair of the Trustee 

............. "?.l.t?./.1.'1 ~ ,, . 
Date 
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Oracle UK Penslo Plan 
Statement of Lyestet Puclles ('IP") 

Underpin Section - Section 1 
The Tstees an: to invesr the assets of 1e Plan pnu&et!y to ensure th the benefits 
promised to meters re provided The asset allocation strategy the lave selected is 

designed to bale investing to nee; the Ikey benefit Q6ligation taking ix:te 
a¢coat he DB3 den with nesting to mnimise ue:las' benefits. Tle 

Trustees lave taken int accout the need fr apopiate diversification 

Da finad Contribution 5action - 5action l and 5action ? 
In investing the asset of the Pan in a prudent nrnt, the key an of the Tmtees is to 
roide auge of'nvest:ients tin e ibole for xeeting long ter a:d kot ten 

muter objectives. Ttev he t&en into azcout meters' circenstax.es, ir particwia 
tieir likely atindes to risk, ten» to retrenxnt. rd vahe at retiree: a:á the option1s 
aaible at retirement. TLe Trustees ain to pro;de a limited range of bigh cu!ity 

veste! o:io:1. 

Pansionan action 
Te Tures 1y :1n:'e:s ' refits from he Pl as p5¢to sec«win tie:n through :he 
puciase of au: z:ity. O retire:e, wee:s' furds wi!! be disnested fro the P!an ard 
nested within the Tm&tee Ree Aczc::t. Te Trites aim1 is to broad!v natch t!¢e 
baluxce benweer nttion-lüked u:d ií oó.itins, nn! uh tinte as a blk: xit3y 

purchze beco:ns iab.e. 

The Plan is conprised of two ectiens (I and 2). Section l is a hybrid ofa Defied Coatibuti 
(DC) Scbeme with a Defined Beef6t (DB) 'derpin. Seti 2 is pue DC. 

Section 1 is available for neuters' benefits accrued prior to I June 2004. Secica 2 is available 
for befits accrud 2fer I Junge 2004. Both sections are now closed to future cotnibutios. The 
Plan's investuneut objective is implemented using he range of iuvestuent optinus set out in 
Appendix Oe 

After taing advice, the Trustees decided to uale three Lifestyle options available for Section I 
ca-core and Sectiou 2 fuds. TEe lifetyie opti@us are designed to be appropriate for a typical 
member with a predictable retireueut date. However, the lifestyle options are not necessarily 
suitable for all embers, for exanple, those who unexpectedly retire early. 

This Statement has be prepued i accordce with section 35 ftbe Penis Act 1995 (as 
aended by the Pesious Act 2004, the Occupation»! Pension Scbees (Investment) 

Regulations 200$). the Occupations! Peusion Scbees (Scheme Adinistratia) Regulatieas 
1996 ad the Ouatiux! Pension Scheues (Charges aud Goemance) Regulatis 2015. 

The Trustees have cnsulted with the principal eoployer, Oacle Corporation UK Limited (the 
Enployer"). priot to writing tbis State»ent and will take the Employer's cotents into account 

wLen they believe it is 1pp1priate to d0 40. 

www.bamett-waddingham.co.uk 
CONFIDENTIAL 25 



THE ORA CLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR EN DED 31 MAY 2019 

Appendix 1 (Cont) 

Version Date: May 2016 

It is the policy of the Trustees to provide suitable infomution for members so that they can nuke 
the approprate investment decisions. The range of fmds was choen by the Trustees afer taking 
expert advice from tle Pin's investent adviser. In choosing the Plan's investent options, the 
Trustees consider. 

• The need for appropnate diversificabon 
• A full range of asetclasses, including altemtive aset classes suh as private equity. 

The suitability of the psuble styles of investment managenent and the option of investment 
mnager diversification for nembers of the Defined Contribution Section 

• The risks and rewards of altematie aset allocation strategies. 
• The suitability of each asset class in the Defined Benñt Underpin Section planned aset 

allocation strategy. 
• The suitability of exh asset class in the Defined Contbution Section 

The expected long tem retums from the investent options are et out in Appendix Four. The 
Tmustees expect the long-tem retu on the investent options thut imvest predoninntly in 
equities to exceed price inflation and general salary growth The long ter retuns on the bond 
and cash opions are expected to be lower thn the predominantly equity options However, bond 
funds are expected to broadly nstch the price of annuities, giving son protection in the amount 
of ecured pension for members closer to retirement for members who intend to take their berefts 
in thjs fom. Cash fnds are expected to provide protection against chuges in short-ten capital 
vhues, and may be appropnate in the lead up to retirement for nenbers receiving part or all of 
their retirement benefits in the fom of cah 

Pre June 2004 'Section l' DC Ive:tents 
The defat investent option is the AXA Wealth Oracle Derifed Growth Fund for employer 
and employee core funds. The lifestyle investent options for no-core fuds are detailed in 
Appendix Fe. 

Post Jue 2004 'Setiou 2' DC Iuvestinents 
The lifestyle investment options are detailed in Appendix Five. 

rye±e Regent.Account 

Pensioner Section Investments 
Asets held in the Trustee Reserve Accomt in respect of the Pensioner Section are invested in the 
AXA Wealth Oracle Pensioner Reerve Fund 
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RISK EASBEMENT AND MAYAGEMET 
Te Tmustees recouse the key nsk is that embers wll have insufficient inxox n retirement or 
an incone that does not et their expectations. The Trustees considered this risk when eting the 
investment options and strategy for the Plan The Trustees' policy in respect of nsk measurement 
nethds and risk management processes is set out below. 

Tbe Tmstees consider the following sources ofnik: 

• Rik of not meeting the reasonable expectations of enters, bearing in mind nenbers' 
contnbutios and fud choies. 

• Risk of fud managers not pxeeting their objectives (manager nk:'). This risk is considered 
by he Trustees nd their advisers both upon the initial appoinaent of the find nager and 
on an ongoing basis thereafter. 

• Risk of the lifestyle strategies or default fmds being unit2bk for the requirenxents of :one 
nembers. 

• The risk of fud por advice or acts of negligence ("operational risk'). Te Tmstes have 
sought to minimise such risk by epsung that all adiers and third party senice providers are 
ütably qualified and experiened and hnt sitble liability and compensation clauses are 
included in all contacts for profession) senices received 

Together with he following sores of nsk: which are specific to the Defined Bereft underpin 
and pensioner sections; 

• The nsk of a significant difference in the sensitivity of asset and liabili ty values to changes in 
financial and denozraphie factors €mismatching nk;). The Trustees and their advisers 
considered this mu snatching risk: when setting the investment strategy 

• The nsk of a honfll of liquid assets relative to the Plan's immedi ate liabilities ('cash flow 
nil'). Te Trustees and their adiers will muage the Plan's cash flows taking into account 
the tining of five paxents in order to nininie he probability that thus o:rs 

• The possiblity of fnhue of the P\n's sponsorng enployer ('covennt nsk'). TEe Trustees 
and their adiers considered this nil when setting the investment strategy and consulted with 
the sponsonng employer as to the utability of the propoed strategy. 

Due to the complex and interrelated nature of thee nsls, the Tnstees consider these risks in a 
qualitative rather thun quantitative nnner as punt of each fmal strategy reie. The Trustees' 
policy is to review the range of fads offered ud the suitability of he lifestyle option unally. 

These nsks are considered as part of each noml strategy review. In addition, the Trustees 
neae risk in tens of the perfomance of the asets compared to the benchmarks on a periodic 
basis, alug with monitoring any significant issues with the fund agers that ry inpct their 
ability to net the perforanxe targets set by the Trustees 
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GOVERNANCE 

Ile Trustees of the Plan have ultinyte responsibility for the investent f the Plan's a5et6. The 
Trustees take some decisions theelves and delegate others. Aken deciding which decisions to 
take themselves and which to delegate, the Tmutes have taken into account whether they hove 
the appropriate training and expert advice in order to take an informed decision The Tmstees 
have established the following decision-making stutre: 

E;r:ree: Intmen frustre 

• Set stnktres and presses for caring • Mke reconnendtions to the Trustees n 
out their role - election of fud usgers 

• Select and monitor planned asset - investment structures and their 
allocation inrplenentation 

• Appoint Investent Cormittee • Monitor fuud nnagers 
• Select and nonitor the vestment • Monitor direct investments 
adiets • Make ongoing devisions relevant to the 

• Select direct investents (see overleaf) operational pnnciples of be Plan's 
• Consider reconnendations fron the investent sttegy 
Investment Committee 

nett Ádi+: E«! M!sxge:: 

• Advise on all aspects of the investment • Operate within the tens of this statement 
of the Plan's assets, including and their wntten contacts 
inplem1entation • Sele:t individl investents with regud to 

• Adie on this state pent their sutability and diversification 
• Provide taining as required . die Tnustees on swtabbty of their 

benc'bnks 

www.barnett-waddingham co.uk 

CONFIDENTAL 28 



THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

Appendix 1 (Cont) 

Version Date: May 2016 

DIRECT LIESLEIS 
Te Pensions Act 1995 distinguishes between investments where the mageuet is delegated to 
a find manager under a written contact ard thoe where a product is prchued directly, eg the 
purchase of an insurance policy or units in a pooled vehicle. The lurer are know as direct 
vtmneut. 

The Trustees' policy is to review their direct investments and to obtin written advice about then) 
at regular intervals (@om.ally anmally). Thee include vehicles avilable for nxenbers' DC 
catbutions and AV's \(Nn &eciding whether or not to mke any new direct investents the 
Trustees will obtain witten adice and consider whether furre devisions abut those invest:ents 
should be delegated to the fond mnaers) 

Section l 
All of tle Plan's Section I member asets are invested in an insurance policy with AA Wealth 
ltd 
Section 2 
All of the Plm's Section ? ember asets are invested in an inuuce policy with AA Wealth 
ltd. 
Tuste Resve Accout 
All of the Trustee asets, which are predominately there to provide for the DB mderin, where 
necesuy, and pensioner sectiou, are invested in an wsrnce policy with AXA IWelh Ltd 

Te witten adice will cusider the issues set ut in the Oupationl Pension Schemes 
(Investent) Relations 2005 and the pniniples contained in this statement. The relations 
require all investents to be considered by the Tnstees (or, to the extent delegated by the find 
nngers) against the following cntenis:. 

• The best interests of he pebers and benefines 
• Security 
• Quality 
• Liquidity 
• Potability 
• Nitre and duration of liabilities 
• Tradibliry on regulated mukets 
• Diversificatiou 
• Ue of&envatves 

\When deciding whether to nke any new direct investets or teminate any direct investxnts, 
the Tnustees will obtain witten adice fro their investent adier. If he Trustees believe that 
any of' the insune policies are no longer sitable for th Plan, it will withdraw the a5ts. 

The Trustees' inestet zdiser has the knowledge and experience required under the Pensions 
Act 1995. 

The Tnstes expect the find managers to munge the assets delegated to then under the ters of 
their respective contrxts and to gie effect to the principles in this statenxnt o far as is 
reasonably practicable. 
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IIPLEMETAIIOY 
Aon Hewitt Limited has been elected as investment adiser to the Tnwtees and the Investent 
Sub.Comitte. Aon Hewitt operates under an agreement to provide a fll nice desized to 
ensure that the Trustees and Ivestent Sub-Committee are fully bnefed bth to take decisions 
themselves and to nonitor thoe tbey delegate. Aon Hewitt is paid on a combination of fired fee 
and tine cost busis. This structure has been chen to ensue that cost.effective. independent, 
advice is received 

Stion I 
The Trustees ue the Aon Hewitt Fund Dlivery Senice to implement their required investent 
strategy for Section 1I. Thi; erice provides access to a range of poled fnd mungers through a 
single route, these are detailed within Appendix O. AA Wealth Ltd provides the insurance 
policy and find administration for all fds within the senice. The Tmstee have decided hat all 
Section 1 employer core contbutons mill be invested in the AXA Wealth Oracle Diversified 
Growth Fund 

For Section l employee core and non-core contnbutions, the Trustees have decided that a linited 
range of high quality investuet options will be mde available. The objective is to ensue that 
the investent reeds of nenters are provided for while avoiding an ovenhelmng anot of 
choice. 

S«tio 2 
The Trustees use the Aon Henitt Fund Delivery Senice to implement their required investent 
strategy for Section 2. Tis senice provides access to a range of pooled fud mnagers through a 
single route, thee are detailed within Appendir Oe. AXA Wea]th Ltd proides the insurance 
policy aud fud adinistation for all fuds within the enice. The Trustees have decided tht for 
investments nde in Section 2 a limited range of high quality investment options wll be nude 
available. The objective is to ensure that the inestent needs of members re provided for while 
avoiding an overwhelming amount of choice. 

Tute Reserve Account 
The Trustees ue the Aon Hewitt Fnd Delivery Serice to inpleet their required investment 
strategy for the Trustee Reserve Account. This service provides access to a range of poled fud 
mungers through a single rote. These are detailed within Appendix Two. 

R«pouslbllities of Fund MLagers 

Th fnd muagers underlying the AXA Wealth policy are required to have regard for. 

• Realisation of investents. 
• Taking into account social, environmental or ethical considertons in the election, retention 

and realisation of investments 
• Voting and implementing corporate govemance, as required to ensure the best perforce of 

the investents held. 

The Trustees expect each fund nager of the underlying asets to cany out the power of 
investnent delegated to then with a view to giving effect to the principles in this Statement so fr 
a5is practical. All investent manager, as mentioned above, have responsibility for all day-to­ 
day decisions about the investments that fall under a written contract 
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Soially Responsible Iuvestunet 

The Trustees do not have a separate policy on socially respousible investent and corporate 
govemuce that requires compliane fron theu fwd nuugers. The fud managers take these 
factors into account in tbe dry-to day anagenent of the fmds. 

The Trustees have also nude available socially responsible invesment fmd choices, o menbeIs 
are able to chooe uh an option if they wish to do o. 

barges 

The fund managers are renuerated through a percentage of find chuge (an annual management 
chuge). In addition fund managers nay pay connissions to third parties on many trades they 
undertake in the nnagenxent of the assets. The Trustees intend to reiew thee costs from time to 
tine to ensure that the costs inured are cnnensurate with the goods and senices received 

The urent anal nagepent chues are detailed in Appendix Three. 

The Trustees wll reiew this SIP at least every three years and imnediately following any 
significant change in iuve:tent policy. Te Trustees will take investment advice and consult 
with the Sponsoring Employer over any changes to the SIP. 
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Appendix One - AXA Wealth Funds-- Section l and 2 
A«ive Fuds 
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Ative Funds 
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All investments held in relation to the pensioner cton ate E«'d th« AA W2lb Ou:l« Prior Rane frd 
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Appendix Three - Fund larges (including AXA Wealth fees) 

Fund 
Ta 
AXA Iealth Oracle Diversified Growth Fund 
AXA Wealth Newton Real Retum Fund 
AXA Wealth Black:Rock Diversified Growh Fund 
AXA Wealth MFS Meridian Global Equity Institutional Fund 
AA Wealh Billie Giford UK Equity Focus Fund 
AA Iealth Threadneedle Pensions Poperty Fund 
AXA Wealth LGI Property Fund 
AXA Wealth Oracle Cash Fund 
Passive 
AXA Wealth Oracle Pensier Rexene Fund 
AA Wealh LGI Global Equity Fixed Wights 50'50 Ldex Fund 
AA Wealth Oracle Glob»l Equity Fund 
AXA IV'es!h LGL UK Equity Ides Fund 
AXA Wealth LGL Over IS Year Gilts Index Fund 
AXA Wealth Oracle Index Linked Gilt Fund 
AA Wealth LGI! Corporate Bond All Sto:ks Index Fund 
AXA Wealth L.GI Ehis! UK Equit Index Fund 

ETl Ei 
0.52%° 
0.69% 
0.63% 
0.76% 
0.51% 
0.$5% 
0.7$% 
0.175% 

Composi te 
0.15% 
0.10% 
0.10% 
0.10% 
0.10% 
0.17%, 
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Appendix Four - Expected Returns on Assets 
Aon Hewitt's cent expeted noinal renu assumptions over the next I0 years, as taken fom 
their Capital Maui:et Asspions dnted 30 September 2015, are a5 follows: 

Dversifed Growh Funds 
UK Equity 
Global Equity 
UK Property 
UK Ldex Linked Gilts 
UK Fed Interest Gilts 
Coro1ate Bonds 
Cssh 

5.5%pa 
7.3%p1 
7.3%pa 
60%pa 
1.9%pa 
2.6%pa 
3.5°pa 
1.9%p: 

www.bamett-waddingham.co.uk 

CONFIDENTIAL 35 



THE ORACLE UK PENSION PAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

Appendix 1 (Cont) 

Version Date: .May 2016 

Appendix Five - Lifestyle Options 
The Trustees have elected three lifestyle stategies in which pembers can choose to invest 
their Section I non-core and Section 2 finds: 

• Cash 
• Drawdown 
• Anunuty 
Each strategy automatically snitches investments to alig fnds with the way in which 
embers intend to tke their benefits at retirement. 

The following fuds are currently constituents of he lifestyle nntices. 

Fund Type Fend Ne Iv«tm«nt Style 

Cnl 

Divenifed Gow AA We3ltù B!xlR'el Dierife! Gow Fund 

Equ»y AXA Welù Oude Glb»! Equuy Fud 

Cash AXA We»lh Or3le Cs«b Fud 

Dradoa 

Dred Gr»ti AA W3l:BxkR&L Di&rf Gr@ù Fud 

Dienifd Groh AA IW»lhk'no Real Rerun Fu-i 

Equity AA W'»l Ole Glob! Equity Fud 

LixLn!&Gilts ANA W«»làOul» I!ex Lia«e! GJt Fur4 

Csh AXA Walt LGLCst Fund 

Annity 

DinfAdGrontà AXA W'Ml B!xkRk Dietifed Gr4ti Fud 

Dirife Gr6t AXA WMIäntn Real Pen Fur! 

Equity AXA I'e»lh Ole Gotu! Equuy Fund 

Ifr Linke1Gts AA W«»lb Orile I!ex Luk+ GJt Fun! 

C3sh AA IWul) LGI Cah Fund 

Acte 

Active 

Active 

4ve 

P3ive 

P3wive 

Acte 

Passive 

Passive 

Active 

Members are 3sued to retire at 6$ unless they have specified an altemative target retirement 
age 

Whilst he nenber has nxore thn $ years to retirement, all the lifestyle fmds are identical and 
invest $6% in diversified growth fmds and 20% in equity. The equity allocation is invested in 
he AXA Welth Oracle Global Equity Fund Te dirersifed growth fnd allocation is 
invested equally in the AA Wealth BlackRock Diversified Growth Fund and AXA es]th 
Newton Rea! Renmm Fund The allocations are rebalanced each quarter. 
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Appendix 1 (Cont) 

Version Date: May 2016 

Within ó years ton retirement, the nebet's fud will be rebalanced in line with the lifestyle 
atrix on a quarterly basis. To reduce the nsk of needing to repurchase fund wits old in a 
previous period purely as a res!t of market novenents, the administrators ill inplenent a 
No buy back' nle on the Eqity and Diversified Groth Funds. For example, if muket 
novenents suggest that either Equity or Diversified Growth Funds need to be purchased to 
rebalance the nenber's fmd in line with the lifestyle matix then this instruction will be 
oeridden and the menber's fmds wll be allowed to catch up with the natrix naturally as tine 
passe. 

Chars showing each lifestyle are et out below: 

Cash Lifestyle Snateg 
100 
3 
0!­ 
70% 
63% 
0% 
43 
30% 
20% 
10 
0 

15 14 13 12 I1 10 ? 
l ii l 

Drawdon Lifestyle Strategy 
100% 
@3% 
86% 
70 
e 
3 
46% 
30 
20 
16% 
o 
1 14 13 12 1! 10 ? 

Anuity Lifestyle Snag 
100 
0· 
0­ 
70%­ 
60% 

30' 
20 
10%­ 
0' 

16 1 13 12 II (0 9 

8 
Yeas to Rrerent 

8 

8 

7 6 
'ex to Re;rent 

5 4 

3 2 

3 2 

o 

If3tn 
Li'zd 
Gs 

o 

3 2 

Y'e as to Retremen! 
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The Investment Report 

Investment managers 

The Plan's Trust Deed and Rules permit the Trustee to delegate the task of investment management to 
outside experts. Phoenix Life Limited are professional external investment managers and have taken full 
responsibility for investing the Plan's assets. The Trustee sets the investment strategy for the Plan after 
taking advice from the Plan's investment adviser. The Trustee has put in place a mandate with the 
investment manager which implements this strategy. The investment manager is remunerated by fees 
based on a percentage of funds under management. and these fees are met by the Plan. There are no 
performance-related fee arrangements. 

When choosing investments, the Trustee and the fund manager (to the extent delegated) are required 
to have regard to the criteria for investment set out in the Occupational Pension Schemes (Investment) 
Regulations 2005 (regulation 4). Regulation 2 of the Occupational Pension Schemes (Investment) 
Regulations 2005 requires that the Trustee's duties also include: 

• Taking into account social, environmental or ethical considerations in the selection, retention 
and realisation of investments. 

• Voting and corporate governance in relation to the Plan's assets. 

Investment Principles 

The Trustee has produced a Statement of Investment Principles as required by section 35 of the Pensions 
Act 1995 and a copy of the statement is included on page 25. The Statement of Investment Principles 
incorporates the Trustee's investment strategy. 

Departures from Investment Principles 

There were no significant departures from the stated principles during the year under review. Small 
deviations from the benchmark allocation are to be expected as a result of fluctuations in asset prices. 

Custodian arrangements 

Phoenix Life Limited act as custodians of the Plan's assets. The Trustee's investment management 
agreement with Phoenix Life Limited covers custodian arrangements. 
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The Investment Report (Cont) 

Review of investment performance 

Performance of the Plan's funds to 31May 2019 is shown in the table below. Performance is shown net 
of fees against the benchmark and three and five year performance is annualised. 

Plan F d P rf ------------ 
Fund 

31M 2019 

Oracle Diversified Growth 
80% Bank of England Base R 

Oracle Active UK Equity" 
FTSE All Shore Index 
BlackRock Diversified Gro 

Bonk of England Base Rate + ·--· . --- 
LGIM Corporate Bond All S 
Boxx £ Non Gilts ex BBB Al 
LGIM Ethical UK Equity Ind 
FTSE4Good UK Equity Index 
LGIM Global Equity Fixed 

50% FTSE AL Share Index, 50 

LGIM Over 15 Year Gilts In 

FTSE Actuaries UK Governme 
LGIM Property Fund 

Composite Property Benchm 
LGIM UK Equity Index Fun 

FISE All Share Index ---- 
MFS Meridian Global Equi 

MSC/ World Index 
Newton Real Return Fund 

1 month LIBOR + 4% 

Oracle Cash Fund + 

7 Doy LUID 

un e ormance o asat ay -·· 
1-Year 

3-Year 5-Year 

·- (p.a.) (p.a.) 
Fund 2.7% 5.9% 4.0% 
ate +3.5%, 20% MSCI World Index.­ 4.7% 6.1% 5.6% ---·----~- 

-9.5% - - - --- --- 
-3.2% - - -···-- ---~- 

wth Fund 1.7% 3.5% 2.0% ----~--- --·- 
3.5% 4.2% 4.0% 4.0% 
tocks Index Fund 4.7% 4.0% 5.1% 

--···-· ---------· 
Stocks Index 4.1% 4.1% 5.0% . . -- -·· -- . ····--- 
ex Fund -1.7% 9.0% 5.5% -- --- . --- 

-0.7% 9.5% 5.9% 
- .. --- 

Weights (50:50) Index Fund -0.3% 11.1% 8.0% -·- 
% Overseas Equity Indices -0.2% 11.4% 8.2% 

- --- . ­ 
dex Fund 5.9% 6.4% 9.3% 

-- 
nt Over 15 Year Index 6.0% 6.5% 9.5% ----- ------ 

2.1% 2.1% 6.0% - . --· 
ark 4.8% 6.2% 9.1% ---- 
d -3.2% 8.5% 5.1% 

- -·· --·- 
-3.2% 8.7% 5.3% ... ·-·- 

ty Institutional Fund 8.7% 14.4% 12.2% - ···- 
5.3% 14.4% 11.8% 
7.0% 3.2% 3.1% 

4.7% 4.5% 4.5% 
- --- --···· 

0.6% 0.4% - -· - 
0.5% 0.3% - ----- --· ---- 

tt 6.0% 14.9% - --- - ·• -- 
5.3% 14.4% - 

. - -·· 
nd 7.1% 7.4% - --- --- - 
ked Over 5 Years Index, 50% FTSE UK Gilts 7.1% 7.5% - Index --- .. -- 
und 4.8% 5.9% 6.8% - ---- --- 
ked Up to S Years Index, 42% FTSE Index 5.6% 6.1% 6.9% % Bank of England Base Rate + 3.5% 
perty Fund 3.8% 5.7% 8.9% ----- - _, _____ 

ark 4.8% 6.2% 9.1% .. .•. 

Oracle Global Equity Fund 

MSC! World Index 
Oracle Index Linked Gilt Fu 
50% FTSE UK Gilts Index-Lin 
Index-Linked Under 15 Years 
Oracle Pensioner Reserve F 
28% FISE UK Gilt Index Lin 
linked Over 5 years Index, 30 

Threadneedle Pensions Pro 

Composite Property Benchm 
Source: Phoenix Corporate investment Services 
• Benchmark produced on a quarterly basis only; figures as at 31 March 2019 
funds launched within 3 or 5 year period; available performance figures shown 

The pooled investment vehicle unitised funds are priced and traded daily by the investment manager. 
The Trustee regards all of the Plan's investments as readily marketable. 
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Independent Auditor's Report to the Trustee of The Oracle 
UK Pension Plan 
Opinion 

We have audited the financial statements of The Oracle UK Pension Plan for the year ended 31 May 
2019 which comprise the fund account, the statement of net assets and the notes to the financial 
statements, including a summary of significant accounting policies. The financial reporting framework 
that has been applied in their preparation is applicable law and United Kingdom Accounting Standards 
including FRS 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland" 
{United Kingdom Generally Accepted Accounting Practice). 

In our opinion the financial statements: 

• show a true and fair view of the financial transactions of the Plan during the year ended 31 May 
2019 and of the amount and disposition at that date of its assets and liabilities, other than 
liabilities to pay pensions and benefits after the end of the year; 

• have been properly prepared in accordance with United Kingdom Generally Accepted 
Accounting Practice; and 

• contain the information specified in Regulation 3A of the Occupational Pension Schemes 
{Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, 
made under the Pensions Act 1995. 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) ((SAs (UK)) and 
applicable law. Our responsibilities under those standards are further described in the Auditor's 
responsibilities for the audit of the financial statements section of our report. We are independent of 
the Plan in accordance with the ethical requirements that are relevant to our audit of the financial 
statements in the UK. including the FRC's Ethical Standard and we have fulfilled our other ethical 
responsibilities in accordance with these requirements. We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our opinion. 

Conclusions relating to going concern 

We have nothing to report in respect of the following matters in relation to which the ISAs {UK) require 
us to report to you where: 

• the Trustee's use of the going concern basis of accounting in the preparation of the financial 
statements is not appropriate; or 

• the Trustee has not disclosed in the financial statements any identifiable material uncertainties 
that may cast significant doubt about the Plan's ability to continue to adopt the going concern 
basis of accounting for a period of at least twelve months from the date when the financial 
statements are authorised for issue. 

Other information 

The other information comprises the information included in the annual report, other than the financial 
statements and our auditor's report thereon. The Trustee is responsible for the other information. Our 
opinion on the financial statements does not cover the other Information and, except to the extent 
otherwise explicitly stated in our report. we do not express any form of assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other 
information, and in doing so, consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit or otherwise appears to be materially 
misstated. 
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Independent Auditor's Report (Cont) 

If we identify such material inconsistencies or apparent material misstatements, we are required to 
determine whether there is a material misstatement in the financial statements or a material 
misstatement in the other information. If, based on the work we have performed, we conclude that there 
is a material misstatement of this other information, we are required to report that fact. 

We have nothing to report in this regard. 

Responsibilities of Trustee 

As explained more fully in the Trustee's Responsibilities Statement set out on page 6, the Trustee is 
responsible for the preparation of financial statements and for being satisfied that they give a true and 
fair view, and for such internal control as the Trustee determines is necessary to enable the preparation 
of financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the Trustee is responsible for assessing the Plan's ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the Trustee either intends to liquidate the Plan or to cease 
operations, or have no realistic alternative but to do so. 

Auditor's responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on 
the basis of these financial statements. 

A further description of our responsibilities for the audit of the financial statements is located on the 
Financial Reporting Council's website at g::Rs,ix r.&,,size;gr&its.. This description 
forms part of our auditor's report. 

Use of our report 

This report is made solely to the Plan's Trustee, in accordance with Regulation 3 of the Occupational 
Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) 
Regulations 1996 made under the Pensions Act 1995. Our audit work has been undertaken so that we 
might state to the Plan's Trustee those matters we are required to state to it in an auditor's report and 
for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility 
to anyone other than the Plan and the Plan's Trustee, for our audit work, for this report, or for the 
opinions we have formed. 

6\ #wo IP 
RSM UK Audit LLP 
Statutory Auditor 
Chartered Accountants 
Third Floor, Centenary House 
69 Wellington Street 
Glasgow 
G2 6HG 

www.bamnett-waddinghamo.co.uk 
CONFIDENTIAL 41 



THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

Summary of Contributions payable in the year 

During the year, the contributions payable to the Plan by the Employer under the Schedules of 
Contributions were as follows: 

£ 

Employer deficit funding contributions paid during the year 

Employer deficit funding contributions deferred 

Contributions payable under the Schedules of Contributions 
and per note 3 to the financial statements 

4,166,665 

6,733,335 

10,900,000 

A deferral of contributions has been agreed between the Plan and the Employer in that the annual 
contribution of the required amount, £10.9m, has been deferred. From January 2019 a new Schedule 
of Contributions required monthly payments of £833,333 to be made against this amount by the 
Employer resulting in a year end deferred amount of £6,733,335. 

Signed on behalf of the Trustee: 

ése 6 a#- er oiada Trustees Limited 

Date: 
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Independent Auditor's Statement about Contributions 
under Regulation 4 of The Occupational Pension Schemes 
(Requirement to obtain Audited Accounts and a Statement 
from the Auditor) Regulations 1996, to the Trustee of The 
Oracle UK Pension Plan 
Qualified statement about contributions payable under schedule of contributions 

We have examined the summary of contributions payable to The Oracle UK Pension Plan on page 42, 
in respect of the Plan year ended 31 May 2019. 

In our opinion, except for the matter described in the Basis for qualified statement about contributions 
payable under the Schedule of Contributions section of our report, contributions for the Plan year ended 
31 May 2019, as reported in the Summary of Contributions on page 42 and payable under the Schedule 
of Contributions, have in all material respects been paid at least in accordance with the Schedules of 
Contributions certified by the Actuary on 26 July 2017 and 10 May 2019. 

Basis for qualified statement about contributions payable under the Schedule of Contributions 

As noted in the Summary of Contributions, the Trustee agreed to defer employer deficit contribution of 
£10.9 million which was due in one lump sum payment from the Escrow account by 22 October 2018, 
being 60 days after the actuarial calculation was completed in accordance with the Schedule of 
Contributions. This balance was not paid by 22 October 2018. Monthly payments of £833,333 were 
made against this amount from January 2019 onwards and therefore the outstanding amount at 31 May 
2019 was £6.7m. 

Scope of work on Statement about Contributions 

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions 
reported on page 42 have in all material respects been paid at least in accordance with the Schedule of 
Contributions. This includes an examination, on a test basis, of evidence relevant to the amounts of 
contributions payable to the Plan and the timing of those payments under the Schedule of 
Contributions. 

Respective responsibilities of Trustee and auditor 

As explained more fully on page 6 in the Statement of Trustee's Responsibilities, the Plan's Trustee is 
responsible for ensuring that there is prepared, maintained and from time to time revised a schedule of 
contributions showing the rates and due dates of certain contributions payable towards the Plan by or 
on behalf of the Employer and the active members of the Plan. The Trustee is also responsible for 
keeping records in respect of contributions received in respect of active members of the Plan and for 
monitoring whether contributions are made to the Plan by the Employer in accordance with the 
Schedule of Contributions. 

It is our responsibility to provide a statement about contributions paid under the Schedule of 
Contributions and to report our opinion to you. 
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Independent Auditor's Statement about Contributions (Cont) 
Use of our statement 

This statement is made solely to the Plan's Trustee, in accordance with the Pensions Act 1995. Our audit 
work has been undertaken so that we might state to the Plan's Trustee those matters we are required 
to state to it in an auditor's statement and for no other purpose. To the fullest extent permitted by law, 
we do not accept or assume responsibility to anyone other than the Plan and the Plan's Trustee for our 
audit work, for this statement, or for the opinions we have formed. 

RSM UK Audit LLP 
Statutory Auditor 
Chartered Accountants 
Third Floor, Centenary House 
69 Wellington Street 
Glasgow 
G26HG 
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The Financial Statements 

Fund Account 
for the year ended 31 May 2019 

Note 
31 May 2019 31 May 

2018 
Final salary 

section Money 
underpin purchase 

reserve section Total Total 
£ £ £ £ 

Contributions and benefits 
Employer contributions 10,900,000 10,900,000 9,200,000 
Total contributions 3 10,900,000 10,900,000 9,200,000 

Benefits paid or payable 4 (1,415,034) (3,839,256) (5,254,290) (3,504,558) 
Payments to and on account of 

5 3,232,821) (9,343,332) (12,576,153) (11,538,051) 
leavers 
Administrative expenses 6 (12,582) (592) (13,174) (47,426) 

(4,660,437) (13,183,180) (17,843,617) (15,090,035) 

Net withdrawals from dealings 
6,239,563 (13,183,180) (6,943,617) (5,890,035) 

with members 

Returns on Investments 
Investment income 7 2,377 4,931 7,308 1,628 
Change in market value of 

8 1,863,185 10,402,504 12,265,689 14,480,117 
investments 

Net returns on investments 1,865,562 10,407,435 12,272,997 14,481,745 

Net increase/ (decrease) in the 
8,105,125 (2,775,745) 5,329,380 8,591,710 

fund during the year 

Transfers between sections 16 4,503,490 (4,503,490) 

Net assets of the Plan 

At 1 June 34,789,220 363,244,907 398,034,127 389,442,417 

At 31 May 47,397,835 355,965,672 403,363,507 398,034,127 

The notes on pages 47 to 56 form part of these financial statements. 

www.bamett waddingham.co.uk 
CONFIDENTIAL 45 



THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

Statement of Net Assets 
available for benefits as at 31 May 2019 

Note 31 May 2019 31 May 
2018 

Final salary 
section Money 

underpin purchase 
reserve section Total Total 

£ £ £ £ 
Investment assets: 
Pooled investment vehicles 10 39,415,156 356,108,994 395,524,150 396,448,915 
Cash 8 890,533 46,669 937,202 797,481 
Total net investments 40,305,689 356,155,663 396,461,352 397,246,396 

Current assets 14 7,092,146 199,243 7,291,389 1,485,999 

Current liabilities 15 (389,234) (389,234) (698,268) 

Net assets of the Plan at 31 47,397,835 355,965,672 403,363,507 398,034,127 
May available for benefits 

The financial statements summarise the transactions of the Plan and deal with the net assets at the 
disposal of the Trustee. They do not take account of obligations to pay pensions and benefits which fall 
due after the end of the Plan year. The actuarial position of the Plan, which takes into account such 
obligations for the final salary section, is dealt with in the Report on Actuarial Liabilities on pages 7 to 8 
of the Annual Report and these financial statements should be read in conjunction with this report. 

The notes on pages 47 to 56 form part of these financial statements. 

These financial statements were approved by the Trustee and authorised for issue on 

Date: 

Signed on behalf of the Trustee: 

Dire da Trustees Limited 
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Notes to the Financial Statements 

The Oracle UK Pension Plan is a money purchase scheme (subject to a Pensions Underpin} registered under Chapter 
2 of Part 4 of the Finance Act 2004. 

1. Basis of preparation 

The financial statements have been prepared in accordance with the Occupational Pension Schemes (Requirement 
to obtain Audited Accounts and a Statement from the Auditor} Regulations 1996, Financial Reporting Standard 102 
- The Financial Reporting Standard applicable in the UK and Republic of Ireland (September 2015) issued by the 
Financial Reporting Council and the guidance set out in the Statement of Recommended Practice (2015). 

2. Accounting policies 

The principal accounting policies of the Plan which are applied consistently are as follows: 

Currency 
• The Plan's functional and presentational currency is pounds sterling. 

Contributions 
• Employer deficit funding contributions are accounted for on the due dates on which they are payable under 

the Schedule of Contributions or on receipt if earlier. 

Payments to members 
• Pensions in payment are accounted for in the period to which they relate. 
• Benefits are accounted for in the period in which the member notifies the Trustee of his decision on the type 

or amount of benefit to be taken, or if there is no member choice, on the date of retiring or leaving. 
• Individual transfers in or out of the Plan are accounted for when member liability is accepted or discharged 

which is normally when the transfer amount is paid or received. 

Expenses 
• Expenses (when agreed to be paid by the Trustee) are accounted for on an accruals basis. 

Investment income 
• Income from cash and short tenn deposits is accounted for on an accruals basis. 
• Investment income arising from the underlying investments of the pooled investment vehicles is reinvested 

within the pooled investment vehicles and reflected in the unit price. Thus, it is reported within "Change in 
market value". 

Investments 
• The change in market value of investments during the year comprises all increases and decreases in the 

market value of investments held at any time during the year, including profits and losses realised on sales 
of investments during the year. 

• Unitised pooled investment vehicles have been valued at the latest available single price provided by the 
pooled investment manager. 

Transfers between sections 
• Transfers between sections can arise when members' funds are transferred to pay pensions from the final 

salary section underpin reserve. Members' funds are also transferred from the final salary section underpin 
reserve to the money purchase section when a member opts to transfer out of the Plan. 
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Notes to the Financial Statements (Cont) 
3. Contributions 

Final salary 
section 

underpin 
reserve 

2019 
Money 

purchase 
section 

Total 
£ 

10,900,000 

£ 
Employer contributions 

Deficit funding 

£ 

10,900,000 

2018 
Employer contributions 

Deficit funding 9,200,000 9,200,000 

Under the terms of the actuarial valuation at 31 May 2013, an annual check is carried out to ensure that the Trustee 
Reserve Account could be expected to be able to meet demands on it over the following three years. The check is 
carried out each 31 May. If the Plan is in deficit (including the amount in the Escrow account) the contributions 
must continue to be paid in each month. The annual checks resulted in the contributions of £9,200,000 in 2018 
and £10,900,000 in 2019. 

A deferral of contributions has been agreed between the Plan and the Employer in that the annual contribution of 
the required amount, £10.9m, has been deferred. From January 2019 a new Schedule of Contributions required 
monthly payments of £833,333 to be made against this amount by the Employer resulting in a year end deferred 
amount of £6,733,335. 

4. Benefits paid or payable 

Final salary 
section 

underpin 
reserve 

£ 

Pensions 
Commutation of pensions and lump sum 
retirement benefits 
Purchase of annuities on retirement 
Lump sum death benefits 

Pensions 
Commutation of pensions and lump sum 
retirement benefits 
Purchase of annuities on retirement 
lump sum death benefits 

2019 
Money 

purchase 
section 

Total 
£ 

1,326,605 
88,429 2,188,779 

1,327,528 
322,949 

£ 

1,326,605 
2,271,208 

1,327,528 
322,949 

1,415,034 3,839,256 5,254,290 

949,866 
167,225 

6,632 

2018 

1,444,912 

422,112 
513,811 

949,866 
1,612,137 

422,112 
520,443 

1,123,723 2,380,835 3,504,558 

Money purchase benefits payable on retirement or death are paid from and disclosed under the appropriate section 
above. If a top-up from the Final Salary underpin reserve has been required for those members in receipt of a 
benefit on death or retirement with Section 1 contributions, this is paid from the Final Salary underpin reserve and 
has therefore been disclosed under this section. 
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Notes to the Financial Statements (Cont) 
S. Payments to and on account of leavers 

Final salary 
section 

underpin 
reserve 

2019 
Money 

purchase 
section 

Total 

Individual transfers to other schemes 

Individual transfers to other schemes 

6. Administrative expenses 

Administration and processing 
TPR levy 
Employer covenant fees 
Investment advice 
Bank charges 

Administration and processing 
TPR levy 
Employer covenant fees 
Investment advice 
Bank charges 

£ 

3,232,821 

£ 

9,343,332 

£ 

12,576,153 

2,727,980 

2018 

8,810,071 11,538,051 

Final salary 
section 

underpin 
reserve 

2019 
Money 

purchase 
section 

Total 
£ £ 

733 

10,800 

1,049 592 

£ 

733 

10,800 

1,641 

12,582 592 13,174 

5,430 
23,331 
12,000 
3,000 
550 

2018 

2,797 

318 

8,227 
23,331 
12,000 
3,000 
868 

44,311 3,115 47,426 

In line with the Schedule of Contributions the Trustee has agreed certain fees which are in isolation under £30,000 
will be paid by the Scheme, subject to a total of expenses paid since 31 May 2016 being less than £200,000 in 
aggregate. 

All other administrative expenses are met by the Sponsoring Employer. 
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Notes to the Financial Statements (Cont) 
7. Investment Income 

2019 
Final salary Money 

section purchase 
underpin section 

reserve Total 
£ £ £ 

Interest on cash deposits 2,377 4,931 7,308 

2018 

Interest on cash deposits 749 879 1,628 

8. Reconciliation of investments 

Value at Changeln Value at 
31 May Purchases Sates market 31 May 

2018 at cost proceeds value 2019 
Not allocated to members £ £ £ £ £ 

Final salary section underpin 
reserve 
Pooled investment vehicles 
-Trustee Reserve account 8,838,265 4,373,633 (8,926,205) 54,482 4,340,175 
-Pensioner Reserve account 25,491,985 9,141,411 (1,367,118) 1,808,703 35,0/4,981 

34,330,250 13,515,044 (10,293,323) 1,863,185 39,415,156 

Cash in transit 176,500 890,533 

34,506,750 40,305,689 

Allocated to members 

Money purchase section 
Pooled investment vehicles 362,118,665 6,837,653 (23,249,828) 10,402,504 356,108,994 

Cash in transit 620,981 46,669 

362,739,646 356,155,663 

Indirect costs are incurred through the bid-offer spread on investments within pooled investment vehicles and 
charges made within those vehicles. The amount of indirect costs is not separately provided to the Plan. 

The money purchase section investments purchased by the Plan are allocated to provide benefits to the individuals 
on whose behalf corresponding contributions are paid. îhe investment manager holds the investment units on a 
pooled basis for the Trustee. The Plan administrator allocates investment units to members. The Trustee may hold 
investment units representing the value of employer contributions that have been retained by the Plan that relate 
to members leaving the Plan prior to vesting. 

Money purchase assets are allocated to members and the Trustee as follows: 

2019 2018 

Members 
Trustee 

£ 

356,155,663 

£ 

362,739,646 

356,155,663 362,739,646 
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Notes to the Financial Statements (Cont) 
9. Taxation 

The Plan is a registered pension scheme under Chapter 2 of Part 4 of the Finance Act 2004 and is therefore exempt 
from income tax and capital gains tax. 

10. Pooled investment vehicles 

The Plan's investments in pooled investment vehicles at the year-end comprised: 

2019 2018 
£ £ 

Final salary section underpin reserve 
Multi-asset 39,415,156 34,330,250 

39,415,156 34,330,250 

Money purchase section 
Equities 31,924,839 33,015,029 
Bonds 4,788,403 4,908,184 
Multi-asset 309,006,466 314,250,944 
Property 1,444,189 1,340,237 
Cash 8,945,097 8,604,271 

356,108,994 362,118,665 

The multi-asset funds hold a variety of investments including equities, bonds, derivatives and commodities. 

The pooled investment vehicles are unrated, however all of the underlying investments are considered to be 
investment grade. 

11. Fair value determination 

The fair value of financial instruments has been estimated using the following fair value determination: 

Level 1: 

Level 2: 

Level 3: 

The unadjusted quoted price in an active market for identica! assets that the entity can access at 
the measurement date. 

Inputs other than quoted prices included within Level 1 that are observable (i.e. developed using 
market data} for the asset. either directly or indirectly. 

Inputs are unobservable (i.e. for which market data is unavailable) for the asset. 

The Plan's investment assets have been fair valued using the above determination levels as follows: 

As at 31 May 2019 
Level 1 Level 2 Level 3 Total 

Final salary section £ £ £ £ 
underpin reserve 
Pooled investment vehicles 39,415,156 39,415,156 
Cash 890,533 890,533 

Money purchase section 
Pooled investment vehicles 356,108,994 356,108,994 
Cash 46,669 46,669 

937,202 395,524,150 396,461,352 
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Notes to the Financial Statements {Cont) 
11. Fair value determination (Cont) 

As at 31 May 2018 
Level 1 Level 2 Level 3 Total 

Final salary section £ £ £ £ 
underpin reserve 
Pooled investment vehicles 34,330,250 34,330,250 
Cash 176,500 176,500 

Money purchase section 
Pooled investment vehicles 362,118,665 362,118,665 
Cash 620,981 620,981 

797,481 396,448,915 397,246,396 

12. Investment risk disclosures 

Investment risks 

FRS102 requires the disclosure of information in relation to certain investment risks as follows: 

• Credit risk one party to a financial instrument will cause a financia! loss for the other party by failing to 
discharge an obligation. 

• Market risk comprises the following three types of risk: 

1. Interest rate risk: The risk that the fair value or future cashflows of a financial asset will fluctuate 
because of changes in market interest rates 

2. Currency risk: The risk that the fair value or future cashflows of a financial asset will fluctuate 
because of changes in foreign exchange rates 

3. Other price risk: The risk that the fair value or future cashflows of a financial asset will fluctuate 
because of changes in market prices (other than those due to interest rates and currency). 

Summary of risk exposures 

The below table summarises the potential risk exposures by fund at 31 May 2019: 

Fund value as Fund value as 
Credit Currency Interest 

Other 
Fund at31 May at31 May price 

2019 (£) 2018 (£) risk risk rate risk 
risk 

Oracle Diversified Growth 233,933,955 241,432,804 ✓ ✓ ✓ ✓
Oracle Active UK Equity 1,860,197 2,344,322 - - - V 

BlackRock Diversified Growth 37,831,470 39,381,626 ✓ ✓ ✓ ✓

LGIM Corporate Bond Al Stocks 
Index 831,249 790,824 ✓ - ✓ ✓
LGIM Ethical UK Equity Index 605,533 662,999 - - - ✓

LGIM Global Equity Fixed 
Weights (50.50) Index 3,475,898 3,356,895 - ✓ - ✓

L GIM Over 15 Year Gilts Index 1,044,638 958,392 ✓ - ✓ ✓
LGIM Property 355,105 345,462 ✓ - - ✓
LGIM UK Equity Index 2,001,113 2,081,042 - - - ✓
MFS Meridian Global Equity 
Institutional 5,788,839 5,482,886 - ✓ - V 

Newton Real Return 41,581,216 42,274,779 ✓ ✓ ✓ / 

Oracle Cash 8,945,097 8,604,271 ✓ - ✓ ✓

Oracle Global Equity 18,193,258 19,086,885 - ✓ - ✓
Oracle Index Linked Gilt 2,912,515 3,158,968 ✓ - ✓ ✓

Oracle Pensioner Reserve 35,074,980 25,491,985 ✓ ✓ ✓ ✓

Threadneedle Pensions Property 1,089,083 994,776 ✓ - - ✓

The pooled investment vehicles that the Plan invests in are structured as life policies. 

www.bamett waddingham.co.uk 

CONFIDENTIAL s2 



THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2019 

Notes to the Financial Statements (Cont) 
12. Investment risk disclosures (Cont) 

The Trustee determines its investment strategy after taking advice from a professional investment adviser. The Plan 
has exposure to these risks because of the investments it makes in following the investment strategy set out in the 
SIP which can be found on page 25. 

Measuring and Managing 

Note that, in the case of market risk, the Trustee makes the distinction between risks that arise from interest rate 
exposure, currency and credit exposure and other price risk, as well as the distinction between direct and indirect 
risks. 

Credit Risk 

Credit Risk is the risk that one party to a financial instrument will cause a financial loss to the other party by failing 
to discharge an obligation. 

Direct credit risk exists through investment in pooled investment vehicles given the possibility that the respective 
managers could fail to meet their financia! obligations to investors in their pooled funds. 

However, these risks are mitigated by the underlying assets of the pooled arrangements being ring-fenced from 
the pooled manager, the UK regulatory environment in which they operate and diversification across a number of 
pooled arrangements. The Trustee carries out due diligence checks on the appointments of new pooled investment 
managers and receives advice on any changes to the operating environment of the pooled manager. 

Indirect credit risk exists through the credit exposure of the underlying securities within the pooled funds. The 
objective of taking on indirect credit exposure within the pooled funds is to obtain a higher expected return than 
would be obtained from investing solely in government bonds or secured overnight borrowing. 

The credit risk is managed by ensuring that guidelines are in place for the investment manager to ensure an 
appropriate overall level credit quality and diversification of issuers and counterparties commensurate with the 
objectives of the investment. 

Currency Risk 

Currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of 
changes in foreign exchange rates. 

Although a proportion of the underlying assets are held in overseas currencies, the pooled funds are denominated 
in sterling. The investment in overseas equities and bonds is designed to increase the number of securities that 
can be considered for inclusion in the portfolio and thereby improve the risk/reward and diversification 
characteristics of this investment. The Trustee is satisfied that the expected benefits from allowing members of the 
Plan to invest in overseas securities compensates for the associated currency risk. 

Interest Rate Risk 

Interest rate risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of 
changes in market interest rates. 

Changes in market interest rates will directly affect the fair value of the member's holdings in fixed income securities 
held through pooled investment vehicles. The objective of holding these instruments is to help the members' funds 
to be better matched to changes in annuity prices. 

Other Price Risk 

All investments are subject to idiosyncratic price risks that arise from factors affecting that asset class or individual 
investment in addition to credit risk, currency risk and interest rate risk. Before investing in any asset class or 
entrusting the assets in the Plan to a particular manager, the Trustee takes advice on the risks involved both on a 
quantitative and qualitative basis from their investment consultant. 

The purpose of accepting these risks is to ensure that, when considered as a whole, the Plan members have access 
to a suitably diversified portfolio in terms of the type of risk taken and the sources of expected future returns. 

These risks are managed by ensuring that the portfolio is well diversified both across asset classes and within each 
individual asset class. In addition, the Trustee takes advice from their investment consultant as to the continuing 
suitability of the asset classes and managers in which members invest. 
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Notes to the Financial Statements (Cont) 
13. Concentration of investments 

The following investments each account for more than 5% of the Plan's net assets at the year-end: 

AXA Oracle Diversified Growth FDS 
Newton Real Return Fund 
BlackRock Diversified Growth Fund 
AXA Oracle Global Equity Fund 

14. Current assets 

Employer contributions due 
Cash balances 
Prepayments 

7,092,146 199,243 7,291,389 

Cash balances 
Prepayments 

2019 2018 
£ % £ % 

233,933,955 58.0 241,432,804 60.7 
41,581,216 10.3 42,274,779 10.6 
37,831,470 9.4 39,381,626 9.9 
35,074,980 8.7 25,491,985 6.4 

final salary 
section 

underpin 
reserve 

2019 
Money 

purchase 
section 

Total 
£ 

6,733,335 
255,106 
103,705 

£ 

199,243 

£ 

6,733,335 
454,349 
103,705 

329,238 

2018 

1,156,761 1,485,999 

329,238 1,156,761 1,485,999 

Included in the money purchase section bank balance is £539 (2018: £815) which is not allocated to members. 

A deferral of contributions has been agreed between the Plan and the Employer in that the annual contribution of 
the required amount, £10.9m, has been deferred. From January 2019 a new Schedule of Contributions required 
monthly payments of £833,333 to be made against this amount by the Employer resulting in a year end deferred 
amount of £6,733,335. These monthly payments are continuing to be paid post year end and therefore the deferred 
debtor will be settled in less than one year. 
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Notes to the Financial Statements (Cont) 
15. Current llabllltles 

Final salary 
section 

underpin 
reserve 

2019 
Money 

purchase 
section 

Total 
£ 

Unpaid benefits 
Accrued expenses 

£. 

(389,234) 

£ 

(389,234) 

(389,234) (389,234) 

Unpaid benefits 
Accrued expenses 

(11,608) 
(35,160) 

2018 

(651,500) (663, 108) 
(35,160) 

(46,768) (651,500) (698,268) 

16. Transfers between sections 

Reclassification of assets 

Reclassification of assets 

2019 
Final salary 

section Money 
underpin purchase 

reserve section 
£ £ 

4,503,490 (4,503,490) 

2018 

3,703,296 (3,703,296) 

Transfers between sections can arise when members' funds are transferred to pay pensions from the final salary 
section underpin reserve. 

17. Related party transactions 

Oracle Corporation UK Limited provides certain administration and other services to the Plan for which no charge 
is made. The Employer also pays contributions to the Plan as disclosed in Note 3. 

Fees paid to Dalriada Trustees limited (who are key management personnel) by the Employer totalled £81,337 
(2018: £69,195). 

The above transactions were made in accordance with the Plan Rules. 

A guarantee has been agreed between the Trustee and the Oracle Corporation (the parent company of the 
Sponsoring Employer) to meet liabilities that may arise {up to a maximum of £600 million). 

18. Employer-related investments 

There were no direct employer-related investments at the year-end. Any potential indirect employer-related 
investment through pooled investment vehicles is unintentional and would represent less than 0.1% of Plan net 
assets. 
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Notes to the Financial Statements (Cont) 
19. Contingent llabllitles 

On 26 October 2018, the High Court handed down a judgment involving the Lloyds Banking Group's defined benefit 
pension schemes. The judgment concluded the schemes should be amended to equalise pension benefits for men 
and women in relation to guaranteed minimum pension benefits. The issues determined by the judgment arise in 
relation to many other defined benefit pension schemes. 

The Trustee of the Plan are aware that the issue will affect the Plan and will be considering this at a future meeting 
and decisions will be made as to the next steps. Under the ruling schemes are required to backdate benefit 
adjustments in relation to GMP equalisation and provide interest on the backdated amounts. Based on an initial 
assessment of the likely backdated amounts and related interest the Trustee does not expect these to be material 
to the financial statements and therefore have not included a liability in respect of these matters in these financial 
statements. They will be accounted for in the year they are determined. 
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Certificate of Adequacy of Contributions 

ieçuacy of rates of contributions 
I centity that, in my opinion, the rates of contributions shown in this Schedule of Contributions are sub that the 
Statutory Funding Objective could have been exeted, on 31 May 2016, to be net by the end of the period 
specified in the Recovery Plan dated 25 Ju'y 2017 

Aderece to Steterert of Funiig Prisciples 
I hereby ertily that, in my opinion, this Schedule of Contributions is consistent with the Statement of Funding 
Pinciples dated 25 July 2017. 

The certification of the adequay of the tales of contributions for the purpose of security that the Statutory 
funding Objective can be expected to be met is not a certification of their adequay for the purpose of securing 
the Plan's liabilities by the purchase of annuities, if the Plan wee to be wound up, 

Signature: 

tame: 

Address. 

Paul Hubbo!d 

Silver Springs louse 
2 Topaz Way 
Birmingham Road 
Bromsgrove 
Worcestershire 
061 0G 

Date: 10May 2019 

Qualification; Fellow of the tstitute and Fauty of tuaries 

Employer. Bamett Waddinqham LP 
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Schedule of Contributions 

THE ORACLE UK PENSION PLAN 

Schedule of contributions 

Statu 
Ihls Sheduo of Contrloutlons has been ptepated by tho trustees of the Ode UK Pension Pian (the Plan) after 
obtaining the advice of tho Shere tuary appointed by tho Trustees 

Th! document follows the atuaial valuation of the Plan as at 31 May 2016, vtih reveald a funding shortfall 
(tehnlol provisions m!nus value of asset) of f165.5m. It has been agreed by the sponsoring employer, Oracle 
Corporation UK Limited (the Emnploye). 

This shedute tnles the exist'ng Schedule o! Contributions dntd 25 July 2017, wth future tevi4slons taking 
place as part of the 31 May 2019 actuarial valual'on. 

imployer cmtiutions 

ccrual 
Iho Pensions Underpin ceased accruing with ottet from 3t May 2004, and future accrual of benefits (indudiny 
death benefits) eased with eltet from 3t December 2010. IEerotore there are no contributions in rospet of 
future servie. 

lt additions! defined conttbntin benefits 3re provided In future, supplementary employer contrbutins wil be 
payable as agreed with the lrustaos anl/or affected members. 

Expenses 
1he Employer will pay the expenses of runnlrg tho Plan directly, I1duding wy kyles payable to the Pension 
Protection Fund or the Pensions Regulato: with tho following ex€et0ns; 

• IEo Trustees may detcnuino tlt ay ex06s whih are in lolat'on urder ß30,000 wil be paid directly 
from the Plan sub't to the total of sud expenses pad s'no 31 May 2016 being less than £200,000 in 
aggregato 

w lhy Hrustees may doterine that any annual managen:ent charges in respect of assets Fekd vitln the 
tsuow Account will be p3'd direty from the Pan, if such charges cannot be paid tom the És«ow 
count directly 

Augmentatlons 
If any eugmnentatlons ore de, supplementary employet contributions will to payabe equal to the cost as 
advised to the Trustees by the Scheme Actuary. 

Contributions to the Section 1 Underpin Reserve account 
The Sstion 1 Underpin Reserve (tho Underpin Reserve) is 1de up of tho fo'lowing: 

a. Penskner Reserve Hund {PRH: The PRf ls an investment fund used to bck tho ¡abilities for Pensioners. 
lt is intended that tho valuo of the PRE, plus any amount In the tinderpn Reserve bank account, is equal 
in value to the labl'ities for Pensioners assessed using the (ash fquivalent Transfer Value (CI 
assumptions ln pl1co as at the assessment date, 

b. Trustee Reserve count (TR): Tho TRA is on investment fund used to fund the difference ln value 
letven a ember's Notional Account and the value of the member's Pensions Underpin at the tine the 
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Pensions Underpin is applied. This may be os a result of the menber retiring with a penson from the 
Plan, transferring out of the Plan or passing away. 

ho Underpin Reeve bank account ard net utrent 05st (NA) 

anal diek as at 31 May of eah year will be aried oat to ensure that the Underpin Reserve ccount is 
epeç(ad to be 3bl¢ to provide the benefts of utrent pen!oners in future and to meet demands as a result of 
transfers out nod retirements over the fol'towing three years. In the fundirg Deed dated 28 May 2015 and in this 
Statement, this amount is defired as a 'Required Knount', 

As at 31 May of each year a cakulalion will be made of tEe folloing amount:. 

1, Ile va'uo of oll pensions in pdyrent as at tho assessment date. Ihls will bo calulated using the CCTV 
assumptions In foro as at the assessment date, Different asunptlons may bo used for thls cakultlon if 
the Trustees and Employer agree, 

Pu 

2, Ihe expected shortfall as at the assessment date on the Underpin Reserve due to retirement at or after 
tommal Rettement ge (NRA) during the next 3 years. This will be based on members expected to rcach 
NA In the following years and memnbers already over NRA at the assessment date, using the CET 
assumnptlons I force as at the assessment date, For these purposes all members over NRA will be 
assumed to retire imvncdiatcly. Different assumptions may be used tor this cakulation if the Trustees 
and Employer agree. 

PU5 

3, E»pcted demrls due to etly retlements and transfer ou i the nex 3 ye0ts, for he purposes of this t, the demands duo to early retirements and transfers out over tho following 3 years will be asumed 
to be equal in value to the demands due to transfers out in the 3 yeats prior to the assessment date, 

Pus 
d. Any zdditional demands on the Underpin Reserve in the next 3 years Thls will bo cckulated s the total 

of any expctcd additional demands on the Underpin Rescvc oer the following 3 years, vhkh thie 
Trustees have agreed with tto Employer as at the assessment date. 

L£$$ 

5, Expected returns on the TRin tho 3 years (ollvng the assessment date. The assumed rate of return for 
thls alulation will be set equal to the pre·retirement asset return that is in line with the CTV 
4urptons as at the assessnnt date. Different assumptions ny he used for this calculation if the 
rustees and Employer agtee. 

Lé$$ 

6, The valuo of the Underpin Reserve as at tho assent date. 

1£$$ 

7. The present va'ue of ony Required mount due under any previous Underpin Reserve annual checks. This 
wll be calculated as the present value of any Requited mount due under any prevous Underpin Reserve 
nrual checks which has not been pald into the Plan pror to the assessment date. 

Tha resulting amount will be amortiscd ovcr the folloylng 3 yeas payable in advance, using tho post retirement 
discount rate that ks In line with the IV assumptions as at the assessment dale. Eah annual nstulet ls 
referred to in this statement and in the Funding Dcd as a 'Rcquited rount Instalment' and wll bs paid i 
acotdane with the tetas of the Funding Oeed. 
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The Required Amount elu!ation will be st to a minimum of zto, In whlh case no funding ls required to tho 
Underpin Reserve. 

Ile Required mount wll be calculated by tho Shem Atuay and the Employer will be notifed of tho anount 
payable lf any, from the date ot notification the mp'oyer's 4ttusry will hase 2O business days to review the 
amount 

If by the end of 20 business days the [nptoyer's actuary Pas agreed the amount psyle, the amount payable 
wll bo due to be pad to the Pian no later than 40 business days after the end of tho 20 business day period. 

Il at the end of 20 business day the Employer's actuary bas not agrecd the Required Mount payable, the loet 
of tho Trustees' a'ulatlon of the Required Anount Instalmnnt payable in the first year and the Employer's 
calculation of the amount payable in the first year will be due 4Q business days after tho erd of tho 20 business 
day period. Ihe final amount payable in the first year in relation to the first Requited Amount lsta'ment wiil then 
be agreed between tle trustees and the Employer, wth any fol payment due 40 business days After agreement 
has been rahed, Poynents of the Requircd Amount Instalments in subsequent years will be due on the 
anniversary of the date zqeerent has been reached and wl be payable regardless of the results of subsequent 
annu! chccks, unless a new Schedule of Contributions is agreed l tho meantime. 

I! the:v has been no de'ayed payment agreement between tho lrustee an the Employer (see lter sedion) then 
in the event of non or partial payment at tho end of the above time periods, the Guan!ee en be called upon 
for the payment outstanding. rather than the mximwum mount of the Guarantce. The Hus!cos wi/ first exhaust 
all other avenues beforo calling on the 6uatantee. 

Payments to escrow 
The Émnpkyer ard Trustees hve agreed as part of tho 2016 adualal valuaton that the Employ will continue to 
ma'e payments i respect of the funding shortía'l into an es(ow arrangement until at let My 2025. Payments 
to the esow wt be made in monthly instalment of £833,333 wth the first insta'mnnt under tbls schedule due 
by no later than 31 July 2017 (ft the July 201/ instalment) ant the last Instalment due by the last business day 
in Moy 203. he terns of the esto arrangement are set out in the "Funding od in rlatlon to the Escrow 
«angemen!' dated 28 tay 2015 (the fundny Deed). 

Unless agreed otherwise between the Trustees and Employer, payments falling due After May 2025 wll be made 
diet to the Plan, 

Note that payments due to or from the escrow can be reduced by the amount ot any contributions th3t h3vo 
been paid to the Pin directly by the Enployer sine tho dato of th's Schedule, excluding those in tepe ol 
augmentations wr made under tho indemnity provisions in the Plsn rule, 
An actuatal teprt on developments alfetlrg tho Plan's tech'al provlsions and funding level will he obtained 
annually betvre atuari! valuations This he will be bed on the Hehn/a! Provisos asumptlons In the 
Statement of Fur.ding Principles in force at the pou a4u3al va'uation date with mar'ot or«ditions updated 
to the elfetvo thate. 

If an annual tuaria! Report reveals a surplus (taklrg into account the monies in the es«o), payments to the 
esaow attngement may cease in accordane with te fund'ng Deed. It an updte teveas a surplus in the Pian 
(excluding the monies in the @ro), then a// the fonds in the esaow msy be returned to tho Employer and the 
eow my be wound up. 

If an annual tuaria! Report reveal a dofGt (taking into account the rronles n the estow), then the mploy¢t 
will continue / resume nuking paynnts to the esrow arrangement 

Delaying payment of amounts due from the escrow account 
With the agreement of the Trustee, the Employet can delay making a payment from the escrow account into the 
Plan. However if he amount in the IRA goes below f2m(as determined by the rustees from the weekly updates 
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received from the investment manage) the Employer is required to authorise a transfer payment of f2ny from 
the esro account to the Plan within 10 working days of notification that a payment is tequited. 

Final lest Date contribution from the escrow arrangement 
Tho 'Final Test le' in the funding eed is 31 May 2025. In accordance with the Funding Deed, at the FInzl Test 
Date the Trustees may tequire the transfer o escrow nonies to the Plan, up to a maimum of the deficit ckulated 
using Technical Provisions assumptions as at that date. Ike funding Deed contains further dotai's rcgatding the 
nature and timing oft the a'ulations at the Final Test Date. 

.4-1; . 
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